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Chapter 1
INTRODUCT ION

Since business and industry have become a coopefative team
in sharing the responsibility for training the workforce vital to
the nation's economy, there is a greater need for a two-way system
of communication between the educational system and the community.
An Advisory Committee seems to afford a channel ofvcommunication by
exchanging information and ideas about what is both necessary and
desirable in a community,

The multiplicity of demands for marketable skills and
knowledges in an occupational area have caused business and industry
to team their efforts in implementing programs to meet their needs.
Such teaﬁs have dedicated themselves to the task, maintained
realistic goals, and have determined the course of action necessary
to attain these goals, The emphasis is that of giving students real

- 1 .
experiences.

The Vocational Education Act of 1963 (Public Law 88-210),
focused on services to the people--meeting the needs of individuals,
The emphasis was to remove artificial barriers to flexibility in
student programing, which had developed through occupational categories.

The 1968 Amendments to the Vocational Education Act (Public

Law 90-576), were directed to the task of making vocational education

1carol Norris, "How Education and Industry Can Work Cooperatively,"
National Business Education Quarterly, XXXVII (June, 1965), 36-41,




of high quality available to persons of all ages in all communities.
Its goal was to p¥ovide all employable persons with job skills,
knowledges, and attitudes in occupations that are readily available
to them, Funds were made available for all phases of vocational
education, including business education, fﬁis meant the expansion of
vocational business education programs where business and industry
needed more and better qualified employees with business and office
occupational skills, knowledges, and attitudes.

Vocational education has increased the number of distributive
and office occupation educators, They have been recruited from
traditional business education teachers and trained to operate
cooperative occupational training programs. Their new title, teacher-
coordinator, has added prestige and responsibilities to their calling,
They organize advisory committees, they seek job stations from the
community, and they provide job-related instructions and experiences
within their business education classes, In addition, they operate
youth clubs, they attend national, state, and local meetings for
business education, and they visit the home of each student in their
cooperative training program,

The National Advisory Council on Vocational Education cited in
its first annual report to the President that the American system of

vocational education has created national prejudice against vocational

lynited States Department of Health, Education, and Welfare,
Office of Education, The Vocational Education Act of 1963. Vocational
. Education The Bridge Between Man and His Work. (OE-80052) (Washington:
Government Printing Office, 1968), 8-9,

2Frank W. Lanham and Edwin Jo. Weber, '"Cooperative Occupational
Training Programs Needs Quality Control,"” Business Education Forum,
X1V (May, 1970), 11-12,




and technical training, and that the problem would persist if
vocational training fails to develop the prestige and desirability
of college-bound education, The council further cited the
expenditures on the national and state level appear to be unbalanced.
The Federal government invests $14 in the nation's universities for
every $1 invested in vocational education. And for every $4 invested
in remedial vocational education, only $1 is spent in vocational
preparation of youth., Therefore, the national emphasis of high
schools is now on college preparatofy programs. As a result of the
college-going syndrome, and the lack of emphasis on vocational
preparation, the bulk of high school graduates leave school

ill-prepared for useful work.1
The Problem

Statement of the Problem

The purpose of this study was to make a comparative study of
the use and value of Advisory Committees by high school coordinators
in two Rural States, Iowa and Kansas with the use and value of Advisory
Committees by high school coordinators in two Urban States, Illinois

and Michigan,

Importance of the Study

A great deal of importance has been attached to the use of
advisory committees, especially on the high school level, The Office

of Education gives leadership to the States through their State Plan,

1Stanley Lehrer, '""Vocational Education More Emphasis Required,”
School & Society, XCVIII (March, 1970), 136-138,




guidelines, and publications on how to successfully organize and
operate>10cal advisory committees for vocational education programs.1

Professional literature published by State Boards of
Education for vocational and technical education programs says advisory
committees are an important aspect of cooperative business education
programs,

This study was conducted to determine:

1. whether advisory committees operate in thé ways suggested
by the guidelines and publications published by State Boards for
Vocational and Technical Education Departments.

2, if advisory commiftees for high school cooperative
business education programs in Iowa, Kansas, Illinois, and Michigan
perform certain activities that are normally attributed to advisory
committees,

3. the usefulness of advisory committee services to high
school coordinators in the four states.

Research has indicated that cooperative education programs
are beneficial to almost all students, For the student who comes
from an educationally or economically disadvantaged back-ground,
cooperative educational training is an important educational

2
experience,

lynited States Department of Health, Education, and Welfare,
Office of Education (OE-80052). The Vocational Education Amendments
of 1968, op. cit. p. 209.

23ames L. Hodge, "Cooperative Office Education and the
Disadvantaged Student," Journal of Rusiiiess Education, XLV
(December, 1969), 104,




Delimitations of the study. This study was delimited to

coordinators of vocational business education programs in Iowa,
Kansas, Illinois, and Michigan and to their use of advisory committee
services for their occupational programs,

It was further delimited to the value of advisory committee
services as they relate to occupational programs in the four states

in 1971,

Limitations of the study. A limited amount of literature on

the subject of local advisory committees has been published by state
departments of education and by the leading publishers for business
education. In addition, a limited amount of research has been done
to determine if advisory committees are useful to local high school

cooperative business education programs.

Definitions of Terms

National Advisory Council

The National Advisory Council on vocational education was
created as a result of the Vocational Education Act of 1963, The
Council and the Commissioner of Education was appoinfed by the
President to advise State Departments of Education and State Boards
of Vocational and Technical Education in preparing regulations,
policies, priorities, and procedures for vocational and technical

education.1

lsamuel M, Burt, Industry and Community Leaders in Education
The State Advisory Council on Vocational Education. (Kalamazoo,

Michigan: The W, E, Upjohn Institute for Employment Research, 1969), 1.




The purpose of the National Council is to review and evaluate
currentkvocational education programs forwarded by State Boards of.
Yocational Education and their advisory councils and to make
recommendations to the Commissioner of Education and to the President,
The membership of the council is 21 members representing business and
industry, labor and management, economics, health, distribution and

marketing, agriculture, office and services.1

Public Advisory Committees

Public Advisory Committees were appointed from each group
representative of the National Advisory Council., These committees
are appointed by the Commissioner of Education with approval of the
Secretary. The Commissioner serves as chairman of these committees,
They include committees on: (1) adult and basic education, (2) education
of disadvantaged and handicapped children, (3) graduate fellowship
programs, (4) guidance and counseling programs, (5) insured loans to
students including vocational students, (6) research, and (7) vocational
education. The purpose of the public advisory committee is to advise
the Commissioner and the Department of Education on matters regarding

. . . 2
their respective committee.

State Advisory Councils

State Advisdry Councils were made mandatory by the 1968

Amendments to the Vocational Education Act of 1963, The council members

I1bid, p. 2.

2United States Department of Health, Education, and Welfare,
Office of Education, Public Advisory Committees (Washington:
Government Printing Office, 1968), 2.




are appointed by the Governor or by the State Board in States which
elect their own State Boards, The law requires that members be
"representative of" or "familiar with" the various facets of the
education, training, manpower development, and industrial and labor
programs of a state. This means that members should represent school
systems with large concentrations of academically, socially,
economically, and culturally disadvantaged students. In addition,
members should represent State Industrial and ECOnémic Development
Agencies,

The purpose of State Advisory Councils are to assist State
Boards of Vocational Education in preparing state plans, reguiations,
strategies, and forms for use in conducting surveys to evaluate local
vocational programs on a statewide and local basis. Their functions
are to provide two-way communication between the general public,
recipients of training, prospective employers, agencies concerned with

1
- manpower needs, and agencies administering the vocational programs.

Industry Advisory Committees

Industry Advisory Committees were established by state advisory
councils for the purpose of supplying information from the industry and
business groups of a state about the vocational and technical education
needs and problems, The committee represents major industries or
businesses within a state.2 In highly industrial states, the committees
may include representatives in (1) communications and related

manufacturing and supplier industries, (2) food service and hospitality

1Burt, op. cit. p. 13,

21bid. p. 20.



industries including restaurants, hotels, and other tourist facilities,
(3) merchandising and distribution industries, (4) health occupations
serving all fields of medicine and public health, (5) agriculture
including food processing. It is recommended that state council

members serve as chairmen of these industry committees.

District Advisory Councils

District Advisory Councils were permitted to be established by
State Advisory Counéils under the new 1968 Amendments to the Vocational
Education Act of 1963. The Amendments cited that because of the
geographic-socioeconomic areas of most states, their differing needs for
vocational and technical education, and their relative abilities to
finance the needed programs, district advisory councils to advise state
advisory councils would be of utmost importance. The membership would
include major‘industrial, business, economic, and educational interest
in the geographic area served by the district council. Their purpose
would be to make the vocational and technical education needs of their

. .. 2
area known to the state advisory council.

Local Advisory Committees

Local Advisory Committees are 1local representatives of business
and industry, labor and management, distribution and marketing,

. s s . . iy s . 3
economic, and local civic organizations within the community.

1Burt, loc. cit.
21bid. p. 21.
3Sam W. King, Organization and Effective Use of Advisory

Committees, United States Department of Health, Education, and Welfare,
(Washington: Government Printing Office, 1960), 2,




-

The purpose of local advisory committees is to advise the

local education system of community needs in establishing or

- implement ing cooperative occupational programs. They are to advise in
new curricular preparation in various occupational fields, assist in
the selection of students for the programs, and assist in job placement.
Local advisory gommittees are selected by the administrators of the
educational system assisted by the vocational director and/or teacher-~
coordinator. The requirements are that they are interested in all
phases of vocational education, and have time to serve on the advisory

committee. They have no final decision-making powers.1

Vocational Education

The term vocational education means vocational or technical
training, and retraining. The programs include prevocationaivand
employability skills which are given in schools or classes including
field or laboratory work under supervision, The purpose of vocational
education is identified in terms of the needs of the people, It serves
two broadly conceived age groups, (1) the in-school age group, and the
(2) out-of-school age group. The in-school age group consiéts, in
part, of all youth whose full-time occupation is that of being a
student. The out-of-school age group consist of the members of the

work force, the employed, and the unemployed.

Lunited States Department of Health, Education, and Welfare,
Office of Education. Standard Terminology for Curriculum and Instruction
in Local and State School Systems (Washington: Government Printing
Office, 1970), 73. :

2United States Department of Health, Education, and Welfare,
Office of Education (OE-80052). The Scope of Vocational Education
op. cit, p. xx,.
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Cooperat ive Education

Cooperative education is a joint effort to educate people by
the school and business, industry, and agriculture. The primary goal
is to prepare students for gainful employment. It is characterized
by a three-dimensional complex--job program, school program, and
vocational 1éarning, which formulates a comprehensive vocational
educational program designed for youth.1

The National Advisory Council on Vocational Education stated
that cooperative education has the best record of all vocational
education programs in terms of the porportion of students placed in
the occupation for which they were trained. The program has a variety
of names: Distributive education (DE), Office occupations (00), part-
time industrial cooperative education, and Diversified occupations
(DO).

Some disadvantages of cooperative programs are: (1) shortage
of qualified teacher-coordinators, (2) not readily adaptable to some
comnunit ies--those with a narrow range of training stations, (3)
declining populations and occupations, (4) establishments that have
strong agreements with employees, (5) establishments that hire only
relatives of present workers, (6) wage-hour restrictions, and (7)

youth employment safety regulations.2

1 . .
Harry Huffman, "Cooperative Vocational Education,"
American Vocational Journal, XLIV (May, 1969), 16.

2Rupert N, Evans, '"Cooperative Programs Advantages,
Disadvantages, and Factors in Program Development,"
American Vocational Journal, XLIV (May, 1969), 19-20.
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Cooperative Training Programs

Cooperative training programs provide part-time employment for
youths enrolled in vocational schools or accepted for enrollment who
need the wages from such employment to continue full-time vocational
training. They play an important role in preparing selected youth for
employment.

Students in cooperative programs receive on-the-job training
that relates specifically to their vocational interests, In addition
to being salaried, participants in the program benefit from skilled
supervision by professionals who also may assist in job counseling
and placement.1

In both office and distributive education training programs,
the students attend school on a half-time basis and spend the
remainder of the school day working for a business establishment.

These programs prepare students for future full-time employment.2

Students

Students are persons enrolled in cooperative training programs
and are the objects toward which all program efforts are directed.
The nature of the student to be served determines the job goals of

3
the cooperative training program,

1United States Department of Health, Education, and Welfare,
Office of Education. Federal Programs in Job Training and Retraining.
(Washington: Government Printing Office, 1967), 13.

2Frank W. Lanham, "Cooperative Part-Time Programs,”" Business
Education an Evaluative Inventory. Netional Dusiness Education
Yearbook (Washington: National Business Education Association, 1968), 218,

3

Ibid. p. 217,
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Teacher-Coordinator

Teacher-coordinators are teachers who teach such things as
technology to technicians, public relations to receptionists, selling
to salesmen, and principles of management to managers. They must be
willing to teach what is needed when it is needed.1

The coordinators have becocwme one of the»symbols of educational
concern for providing trained manpower to meet technological change,
for 'helping to right the economic blight of inner cities, for bringing
the disenchanted minorities into the mainstreams of economic, social,
and political life. They operate youth clubs, they attend national,

state, and local meetings for business education, and they visit the

home of each student in their cooperative training program,

Job-~Related Instructions

Job-related instructions are designed to provide the
knowledges and skills needed for success in a current job, those
needed for adapting to a changing job, and those neede@ for (or leading
to) advancement. In addition, job-related instructions provide an
opportunity to individualize and personalize instruction to a degree

not used in the ordinary school subjects,

1Ralph E., Mason and Peter G. Haines, Cooperative Occupational
Education and Work Experience in the Curriculum, (Danville, Illinois:
The Interstate Printers & Publishers, 1965), 124-125,

2Lanham and Weber, loc. cit,

3Lanham, op. cit. p. 219.
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Methods and Procedure

The purpose of this study was to determine how useful are
advisory committees to coordinators of high school cooperative
business education programs in four mid-western states: Iowa, Kansas,
Illinois, and Michigan. These states were chosen because of their
central locality in the Midwest, with Michigan and Illinois ranked
as urban states and Iowa and Kansas rénked as rural states.

A letter to the Directors of the Divisions of Vocational
Education in Lansing, Michigan; Springfield, Illinois; Topeka, Kansas;
and Des Moines, Iowa was written seeking a list of coordinators of
cooperative business education programs by occupation and title.

Random sampling was used as a means of selecting the high
schools representing small and large communities throughout the
states. Twenty-five office occupation coordinators and 25 distributive
education coordinators were chosen from each state.

A five-page questionnaire with an accowmpanying cover letter was
used as a means of gathering the data. Two hundred questionnaires
(50 in each state), were mailed to the coordinators in Iowa, Kansas,
I1l1inois, and Michigan, One hundred and five questionnaires were
returned. Copies of the questionnaire and letter of transmittal
appears in the appendix of this study.

Respondents were asked to indicate whether the advisory services
listed were performed, to indicate the importance of the service, and to
make any comments about these services. These responses were then ranked

in order of frequency of occurrence and importance of service,



Chapter 2
REVIEW OF RELATED LITERATURE

A Review of Literature in the areas of business and cooperative
education was made to determine the duties and functions of advisory
committees for cooperative business education programs. Based upon
readings and related literature, a list of the Ffunctions normally
attributed to local advisory committees for business education was
formulafed. This list was‘usgd in the survey instrument.

A study to develop guidelines for organizing an advisory
committee was made by Dorothy Anderson in 1970. The purpose of the
‘study was to develop guidelines for organizing local advisory
committees, 'incorporate methods of selecting members to serve on the
committee, and suggestions on ways in which an advisory committee
could be beneficial to a cooperative.business education program.
Recommendat ions were that state departments of vocational education
develop guidelines that can be used by local school systems in
organizing their own advisory committees, and that more cooperative
business education teachers utilize the services of advisory committees
in establishing or implementing their occupational programs,

Another study in 1965 was made by Karl F, Powell in which an

evaluation of advisory committees for the distributive education programs

1. . -

Porothy Anderson, "A Study to Develop Guidelines for Organizing
_an Advisory Committee,’ (unpublished Masters research paper, Kansas
State Teachers College, 1970), pp. 2-43,.

14
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in Kansas high schools was tested from 1960-1963. The findings of

his study revealed that 95 percent of the distributive education
coordinators did not use advisory committee services for program
evaluation, selection and placement of students, and in conducting
community surveys, His recommendations were that more teachers of
cooperative work-study programs utilize the services of advisory
committees, and that Kansas coordinators be readvised of the state

plan requiring them to organize and make use‘of advisory committees.1

A special booklet on the role of the advisory committee in

"occupational education in the junior college was published in 1967

by the American Association of Junior Colleges. The author,

Albert J, Riendesgu, recommended that advisory committees should assist
coordinators in selecting students for training programs, since they
advise in setting standards for entrance into occupational education
programs. Students whom they recommended were usually highly motivated
and reflected wise counseiing of the committee member.2

The American Vocational Association under the direction of the

United States Office of Education in 1963 published guidelines and
special publications promoting the use of local advisory committees

in all occupational curriculums.

IKar1l F. Powell, "An Evaluation of Advisory Committees of the
Distributive Education Programs of Kansas," (unpublished Masters
research paper, Kansas State Teachers College, 1965, pp. 35-36,

2Albert J. Riendeau, The Role of the Advisory Committee in
Occupational Education in the Junior College (Washington: American
Association of Junior Colleges, 1967), 68,

3American Vocational Association, Improving Vocational Programs
Through Increased Use of Advisory Committees (Washington: Government
Printing Office, 1963), 5,
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State Departments of Education, Divisions of Vocational
Education, have published State Plané and guidélines in which emphasis
is placed on the role, functions, organization, and management of
state advisory councils, The State Boards of Vocational and Technical
Education and administrators of local vocational and technical education
programs have found these guidelines useful for adoption in organizing

, 1
advisory committees at both the state and local level,

Need for Advisory Committees in Vocational Education

The need for vocational education advisory committees extends
as far back as 1914 when a small group of educators and laymen formed
the National Society for the Promotion of Industrial Education (today
industrial and technical), They expressed it as follows:

The need for industrial education in the United States has

become a social and industrial question of the first magnitude.
It is not only a question that critically affects our material
prosperity as a nation but one that vitally concerns the well-
being of society as a wholée,

They influenced public opinion to the extent that the United
States Congress appointed a special committee to report on the needs

2
for federal aid to vocational education,

The need for vocational education to move forward and to
operatevamid the complexity of the space age was recognized by

President John F, Kennedy. In his message to the Congress on American

Education in 1961, he recommended that a Panel of Consultants on

lBurt, op. cit, p. 5,

2Jerry M. Rosenberg, New Conceptions of Vocational and
Technical Education, United States Department of Health, Education,
and Welfare, Office of Education (New York: Teachers College Press,
~Columbia University, 1965), 8.
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vocational education be convened to review and evaluate current
programs of vocational eduéation and to make recommendations for
improving and redirecting the program,1

Today fhe educational system must be adapted to the needs of
the individual rather than the converse, Educators need assistance
in determining many factors that affect fraining programs., There is
a need for a direct line of comﬁunication between the educational
~gystem and industry, which they seek to serve., These lihes of
communication can be made with an advisory committeé.2

A number of cooperative business educators have not yet
discovered the need for an advisory committee, The advisory committee
is the community's outstretched arm reaching to help meet the pressing
needs of the students, It is urgently needed in vocational education
programs as a guarantee that a communicating link has been established
between the.school and the community.3

Employed persons need vocational education training in order to
keep up with the technology of their occupation, to maintain a favorable
position of occupational mobility by expanding the scope of their

knowledge and skill, and to retrain for new occupations. The unemployed

persons need vocational education training in order to enter, or to

1United States Department of Health, Education, and Welfare,

Office of Education (0E-80052), The Panel of Consultants on Vocational
Education and the Vocational Education Act of 1963, op. cit., p. 3.

2Thomas R, White, "Business Education and the Continuum of
Vocational Educational Experience,' Journal of Business Education,
- XLIV (May, 1969), 333,

3Elroy E. Golden, "The Advisory Committee Links School and
Community,'" Business Education Forum, XXIV (January, 1970), 10,
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reenter the labor force to become productive members of society. The
unemployed with their myraid problems and the out-of-school age group,
including women who enter or reenter the labor force, have increased the
need for vocational education. Many workers who desire occupational
training have not been able to obtain it because of inaccessibility of
appropriate programs, Many educators in positions of leadership have
failed to recognize the importance of vocational education for employed
or unemployed persons and have not promoted its development,

There is a need for education to expand its program beyond the
confines of the classroom into the community at large, bringing
educational reality to the ghetto, and to the children and youth of
special circumstances who have been short changed educationally.

Student's age, grade level, and interest are the controlling
factors in vocational education. They need the guidance of teachers
who are specially trained to aid them. They should have the opportunity
of continuing their study of the occupational world by actual participa-
tion in it under the gudiance of instructors in supervised work
experience programs,

If business educators are to function in relation to
occupational ,conditions, the need for some source of current information
is clear. They can learn from these sources what is needed for employee
training, a current outlook on business as it presently exists, a
prognosis for what can be expected in the future, and in effect, adjust

curriculum offerings accordingly.

lynited States Department of Health, Education, and Welfare,
Office of Education (OE-80052), The Scope of Veocational Education. loc. cit,

2Lanham and Weber, loc, cit,.
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Types of Advisory Committees for Vocational Education

There are two types of vocational-technical advisory committees
functioning at the local level, Oﬁe is the ''general” advisory committee,
serving the total vocational-technical program. The other type, known
as the "craft” or "occupational” advisory committee, serves one specific
program or department within the school system, Whether or not’both
types of committees are needed depends upon the size and status of the
vocational program, 1In small communities with li@ited programs, one
committee might suffice for all programs, but in a larger school or
junior college where several programs are planned and or in operation,

a general committee and individual occﬁpational committees might

be advantageous.

General Advisory Committees

The purpose of a '"general" advisory committee may be:

To advise a State Board of Vocational Education in setting
standards and in developing a vocational and technical education
program to serve the needs of the state.

To advise local educational institution administrators in
the development of the over-all vocational and technical education
program, including its objectives, policies, and specific
-training for major occupational services that are needed in the
area served by the local school.

A general advisory committee may serve an area vocational

center, a community or junior college, an entire school system, or
a single school within the school system, A general advisory committee

serving an industry is sometimes called an "industry advisory committee"

1
and in some schools, is called a "departmental advisory committee.”

lp1fred H. Krebs, Organizing and Working with Departmental
Advisory Coucils in the Public Schools. (Danville, Illinois: The
Interstate Printers & Publishers, 1965), 13,
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Craft/Occupational Advisory Committees

The term '"craft" or "occupational" advisory committees are
committees that are concerned with instruction in-a specific program,
The purpose of a "craft" or "occupational' advisory committee may be:

A committee to advise local shcool officials concerning only
a specific vocational education program.

A committee to advise local school officials coﬂcerning the
type of training needed for a specific industry or occupational
area.

The craft committee may serve as an advisory committee for
specific programs in one school or junior college, or in all the
attendance centers within an educational system. This means that
the same committee may be used for preparatory, apprentice, and
supplementary élasses in the system in order to coordinate all the
inétruction within the occupational area. Membership may include

spokesmen of organized groups, influential citizens, and persons

who employ and supervise workers.

Special or Ad Hoc Advisory Committees

A special or ad hoc advisory committee may be organized to
advise the administration on a particular problém'or a particular
task facing the local educational system. It is then either dismissed
upon completion of the task or solution of the problem, or established

. < 2
as a permanent advisory committee,

1111inois State Board of .Vocational Education and Rehabilitation
Division of Vocational and Technical Education, Advisory Committees~--
Organization and Use in Vocational and Technical Education.
Miscellaneous Publication No. 201 (Springfield, Illinois, January,
1968), 2.

2

Ibid, p. 3.
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Functions of Advisory Committees in Vocational Education

State Advisory Councils

The general functions of State Advisory Councils are to provide
two-way communications between the general public, recipients of
training, prospective employers, agencies concerned with the manpower
needs, and the agencies administering the vocational program,

Each state advisory council is responsibile for appointing
their own industrial advisory committees to supply them with information
from the industry and business groups about the vocational and technical
education needs and problems, In addition, they are responsibile for
developing their own procedural rules and methods of operation and
management. Federal laws do not specify any term of office of state
council members, Eut theyvdo for the National Advisory Council.

Several state councils have adopted the three-year term of office for
their members~-the same as the National Council--with one-third

serving one year; one-third, two years; and one-third, three years.

Local Advisory Committees

Local advisory committees are the first step toward establishing,
maintaining, or up-grading existing programs in any vocational and
technical educational system, There are no set rules as to the length
of term for local advisory committees, The organizatién of a local
advisory committee necessitates a constant revision within each of the

2
instructional programs, The school should know the community's wants

1Burt, op. cit, p, 17.

21bid, p. 18.
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and needs, The advisory committee is in a position to supply this
vital information. The general functions of the advisory committee
are to act in an advisory capacity for the development and implementa-
tion of the vocational program; to advise local school administrators
in the development of instructional programs of preparatory, part-
time cooperative training, and to advise on the adult training needed

by the business community.1

Specific Functions of Local Advisory Committees

-Some specific functions of a local advisory committee may include:
1. Assisting in making Community Surveys
2, Advising as to general training policies
3. Advising on Qualifications of Teachers
L, 'Assisting in Placement of Students
5. Assisting in the Evaluation of Programs
6. Assisting in Developing Public Relations

7. Supporting State and Natiomal Legislation Affecting Vocational
Education

8, Providing Financial Support (Appearing in public to support
school budget)

9. Providing Advice in Room Planning (Concerning room layout and
- the type and quantity of material and equipment needed to
insure school facilities are equivalent to those of business
and industry)

10, Assisting in Ascertaining Student Selection Criteria

11, Assisting Teachers in Relating their Instruction to the Needs
of the Community.

12, Assisting in Youth Organization Activities,

l1bid. p. 19.

2State Department of Education, Advisory Committees--Organization
and Funcitons in Vocational Education. (Topeka, Kansas: Division of
Vocational Education, 1969), 6-9,
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In small communities, one advisory committee might serve the
office, distfibutive, and industrial cooperative programs as a jpint
committee, In medium-size& cities, there might be a separate commiftee
for each of the three programs, with additional craft committees in the
industrial cooperative programs, And in large cities, it is important
to have both local and city-wide advisory coumittees for each

s 1
occupational area,

The Use of Advisory Committees

The following major services are normally attributed to
committees that represent industry in an advisory capacity to vocational

and technical education program personnel,

Student Benefit

Students could benefit through media, new ideas, curriculum
innovations, and contributions from educators in industry in the
following ways:

1, Assisting high school students in preparing for employment
in distributive and office occupation areas,

2, Providing students with the opportunity to apply and develop
those skills learned in the classroom,

3. Allowing students to explore the types of business firms in
which they might like full-time employment,

4, Giving students an opportunity to acquire actual work
©  experience, and to work with people.

5, Helping students to make the transition from the school
to the world of work?

IMason and Haines, op. cit, p. 156,

2Margaret H, Johnson, "Is Business Education Keeping Abreast
of the Big Business-Education Development?' The Balance Sheet, XLIX
(May, 1968), 394,
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The following are additional ways in which industry can
benefit students, in school, and after graduation:

1. Assisting in the screening of students applying for admission
to the courses, '

2, Arranging plant or field trip visits for students and counselors,
3. Providing prizes to outstanding students,

4, Providing scholarship assistance for outstanding graduates
who wish to continue their education and training,

5. Placing school graduates on jobs,

Cooperative Programs

Cooperative occupational programs would benefit from industry
advisory services in the following areas:
1. Encouraging students (and parents) to consider vocational and
technical education and training through visits to "feeder

schools," speeches to civic clubs, and career day meetings,

© 2, Obtaining needed school equipment and supplies on loan, as
gifts, or at special prices,

3. Providing standards for entrance into vocational courses,
L4, Selecting students for work training programs,

5. Advising administrators relative to setting up qualifications
of instructors.,

6. Recommending to administrators standards for instructional
facilities.

7. Evaluating physical conditions, adequacy of equipment, and
layout of laboratory or shop.

8. Surveying and assessing community needs.

9. Providing vocational guidance literature to teachers,
counselors, and students,?

1Samuel M, Burt, Inddstry and Vocational-Technical Education,
(New York: McGraw-Hill Book Company, 1967), 48,

2Ibid.
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» Teacher Assistance

Industry can help meet the objectives set by personnel in the
education field who represent'the public interest in the following
ways:

1. Assisting and participating in surveys of local industry
manpower needs,

2, Assisting in the development of special standards for training
programs conducted with funds made available by the Manpower
Development and Training Act and the Economic Opportunity
Act,

3. Assisting in the development of apprenticeship and on-the-job
training related courses,

Legislative Changes in Vocational Education

, The 1968 Amendments to the Vocational Education Act of 1963
created the National Advisory Council and the United States Commissioner
of Education, The council and the commissioner was appointed by the
President for a three-year term, The council represents 21 persons
from: Labor and management, marketing and distributidn, health, trades,
agriculture, home economics, manufacturing, and office and service
industries,

The purpose of the National Council is to advise the Commissioner
on policy concerning regulations and guidelines for vocational education;
to review the administration and operation of vocational-technical

programs forwarded by State Boards of Vocational Education assisted by

lipid, p. 49.

2Calfrey C. Calhoun and Alton V., Finch, "Government-Sponsored
Programs,’” The Emerging Content and Structure of Business Education.
National Business Education Yearbook (Washington: National Business
Education Association, 1970), 292,
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their advisory councils; to conduct independent evaluations of state
vocational programs; and to make ah annual report assisted by the
Commissioner to the President,

The purpose of the Vocational Education Amendments of 1968 was
to make vocational education of high quality available to persons of
all ages in all communities, Its goal was to provide all employable
persons with job skills, knowledges, and attitudes in occupations
that were readily available to them. The expanded support of
vocational business education programs caused business and industry
to need more and better qualified persons with business and office
occupational skills, knowledges, and attitudes.

The 1968 Amendments emphasized three areas to receive priority:
Programs for the handicapped, programs for the disadvantaged, and
expansion of pbstsecondary programs, Support was made available fof_
programs fof high school students, postsecondary students, and adults,
as well as children in the lower grades and of preschool age.

The Education Profession Development Act of 1968 was designed
to combine and expand several current programs and to authorize new
programs for training education personnel at all levels, Because of
the conditions of the budget at the time of enactment, the law was
not effective until 1969 except for establishment of an advisory
group and for administrative planning funds.1

The United States Office of Education under the 1968
Amendments mandated states to appoint a comparable state advisory

council as the National Advisory Council for vocational and technical

libid, p. 298.
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education. The appointments are made by the Governor or by the State
Board in states which elect their own boards.1

State legislation has mandated the establishment of local
advisory committees for vocational and technical education within the
state, The 1968 Amendments to the Vocational Education Act requires
state boards of vocational education in consultation with their advisory
councils to prepare a state plan for administrators of vocational-
technical education programs, The plan is drawn up after an evaluation
of current vocational-technical programs have been made by the state
advisory council. The state plan must be approved by the United States
Commissioner of Education before federal funds can be made available
to & state.2

Federal financial support for business education increased
under Title I of the Elementary and Secondary Education Act passed
by the Congress in 1965, The program concentrated on low-income
families directly ralated to low academic achievement. To obtain
the funds, local educators planned an educational program that met
the needs of deprived students to be enrolled, and submitted the
program to their local educational agency for state approval.

Title I funds provided business education programs with
additional classroom equipment, furniture, textbooks, teaching aids,
shorthand laboratories, electric and manual typewriters, and office

machines including rotary calculators and dictating and transcribing

libid. p. 29s.

2Burt, Industry and Community Leaders in Education The State
Advisory Councils on Vocational Education. op. cit. p. 10,
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machines, The gudielines required annual testing and evaluating the
effectiveness of the project to determine if it improved educational
practices of teachers and administrators, and to c;ordinate its
program with any community action program operating under the Economic
Opportunity Act of 1964,1

Three types of teacher fellowships were authorized under the
Higher Education Act of 1965, They were: (1) The Experienced Teacher
Fellowship Program which provided for programming that organized the
participants as a group because of common backgrounds and the need to
focus on common problems, (2) The Prospective Teacher Graduate
Fellowship that encouraged high-quality teacher preparation leading
to the master's degree or its equivalent. (3) The Institutional
Assistance Grants Program, designed to strengthening programs for -
graduate study in elementary and secondary education and to prepare
persons for careers in elementary and secondary education,

The Economic Opportunity Act of 1964 created the Job Corps.
The purpose of the Job Corps was to train young people from 16 to 21
years of age for employment and to make them useful, taxpaying
citizens., Training centers were established in rural and urban areas
where participants live and train together, One major area of
instruction has been in office occupations where the participants learn
to type, take dictation and transeription, keep records, do general office

routine work, punch cards, use the telephone, and file.3

1calhoun and Fineh, op, cit. p. 288,

21bid, p. 289,

31bid, p. 291.
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The Vocational Education Act of 1963, designated six purposes
for which Federal funds could be used, Théy are: (1) Vocational
education for persons attending high school; (2) vocational education
for persons who have completed or left high schooi and who are
available for full-time study in preparation for entering the labor
market;.(3) vocational education for persons who have already entered
the labor market and who need training or retraining to achieve
stability or advancement in employment; (4) vocational education for
persons who have academic, socioeconomic, or other handicaps that
prevent them from succeeding in regular vocational education programs;
(5) construction of areas vocational education school facilities; and
(6) ancillary services and éctivities to assure quality in all vocational
education programs, such as teacher training and supervision.;

The 1963 Act authorized Federal Grants to the States to assist
them maintain, extend, and impfove existing programs of vocational
education; provide new programs of vocational education; and provide
part-time employment for youths who needed financial assistance to
continue their vocational training on a full-time basis. Major
objectives presented were: (1) to develop occupational abilities of
all Americans; (2) to develop occupational abilities on a broader
program; (3) to develop occupational abilities through two 4-year
programs; (4) to develop occupational abilities through cooperation
and fiexibility; and (5) to develop occupational abilities through

modernization and expansion,

lynited States Department of Health, Education, and Welfare,
Office of Education (OE-80052), The Vocational Education Act of 1963,
loc, cit.
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The expanded Vocational Education Act of 1963 under most state
plans included provisions for subsidizing part of the operating costs
of local schools' cooperative programs, Programs that are reimbursed
use a combination of local, state, anq federal funds, as set forth
by the 1968 Amendments, The purpose of Federal funds are to stimﬁlate
and promote vgcational education at the local level, However, federal
grants are not paid directly to local pr@grams but are disbursed by
state departments of education to the local programs,1

The Manpower Development Training Act was passed in the Congress
in 1962 to give persons age 16 and over without employable skills
opportunities to obtain such skills and to upgrade the skills of
employed persons. Under the Act, the Department of Labor surveys
employment needs and opportunities, and selects individual participants.
The Department of Health, Educatioﬁ, and Welfare, through the Office
of Education, administers the training. The responsibilities of both
departments are administered at the state and local levels through
the state employment security agencies and their local offices and
through the vocational education division, state department of

2

education,

Contents of each training program concentrate on developing

skills for specific job requirements rather than on the cultural

development of the trainees. Persons participating in the program

1United States Department of Health, Education, and Welfare,
Office of Education. The Vocational Education Act of 1963, Eric
Abstracts of Research and Related Materials in Vocational and Technical
Education (Washington: Government Printing Office, Summer, 1969), 736.

2Lanham, op. ecit. p. 223.
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are paid subsistance allowances in addition to their unemployment
compensation while in the program. Local employment offices assist
participants in‘job placement upon completion of training.1

Legislation for vocational education was preceded by a series
of legislative acts beginning with the Morrill Act of 1862. The Act
provided land for the establishments of agricuiture and technical
colleges in each state,

The Smith—Hughes Act of 1917 did not proQide funds for traininé
.in business occupations but set the-basis_for training in agriculture,
trade and industry, home economics, and teacher training. It recommended
that studies should be made to determine the needs for commercial
education, The National Defense Training Program of World War II
operated within tHe framework of the-Smith-Hughes Act to turn out
defense workers by the thpusands. The framework of this Act was
adaptéd quickly to the local, state, and federal needs of the people
and the requirements of the nation. The George-Reed Act of 1931
provided temporary measures for four years (1930-1934), to expand
vocational education in agriculture and home economics,

The George-Dean Act of 1936 recognized the need for vocationai
programs in distributive occupations. The George-Barden Act of 1946
amended the George-Dean Act, increasing the annual appropriation to
vocational education. The passing of the latter acts laid the
legislat ive framework for the federal government's support for today's
vocational programs. Educators and legislators were forced into action
in the 1950's and early 1960's by economic, social, and technological

developments taking place.2

1Calhoun and Finch, op. cit, p. 291,

21bid. p. 286.
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Summary

The literature reviewed for this study reveals that studies to
determine the duties and functions of advisory committees for local
cooperative business education programs are limited, A study to develop
guidelines for organizing local advisory committees was made in 1970.
The implications of this study were suggestions for selecting advisory
members to serve on the committee and ways in which a well-organized
advisory committee could be beneficial to & cooperative program,

Another study to evaluate advisory committee services for‘distributive
education programs of Kansas was made in 1965, The findings were that
95 percent of the coordinators did not use advisory comiittee services
for job placement, program evaluation, and conducting community surveys.

The Unitea StatesADepartment of Health, Education, and Welfare,
Office of Education, the American Association of Junior Colleges, and
the American Vocational Association have published special booklets on
the role of advisory councils and advisory committees at the National,
State, and local level,

The U. S. Office of Education after the Vocational Education
Act of 1963 mandated State Departments of Education, Divisions of
Vocational and Technical Education to establish state advisory councils.
State legislation for State Boards of Vocational-Technical Education
requires local school systems to organize advisory committees for their
occupational programs. The 1968 Amendments to the Vocational Education
Act of 1963 require state boards of vocational education in consultation
with their advisory councils to prepare a State Plan for vocational

and technical education. The approved State Plan is the basis for
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reviewing contracts with local schools which operate programs of a
vocational and oécupational nature, The purpose of the plan is to
assure that funds are used in accordance with the intent of the
Vocational Education Amendments of 1968,

The need for vocational education to expand was recognized by
President John F. Kennedy. In his message to the Congress on American
Education in 1961, he recommended that a Panel of Consultants on
vocational education be convened to review and evaluate current programs
of vocational education and to make recommendations for improving and
redirecting the program. The results of their recommendations brought
about the Vocational Education Act of 1963, 1In addition to the
enrichment of vocational education programs, the 1963 Act under most
state plans ipncludes provisions for subsidizing part of the operating
costs of local schools’' cooperative programs,

Title I of the Elementary and Secondary Education Act of 1965
concentrated on low-income families directly related to low academic
achievement, To obtain the funds, local educators planned an
educational program that met the needs of deprived students to be
enrolled, and submitted the program to their local educational agency
for state approval.

Federal financial support for business education programs
increased under Title I, Funds provided additional classroom
equipment, furniture, textbooks, laboratories, electric typewriters,
rotary calculators, and dictating and transcribing machines,

The Higher Education Act of 1965 provided three types of
teacher fellowships. These fellowships were designed to strengthen

programs for graduate study in both elementary and secondary education,
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The Congress in 1962 passed the Manpower Development Training
Act to give persons age 16 and over without employable skills
opportunities to obtain needed skills and to upgrade the skills of
employed persons, The Act is administered under the Department of
Labor through local state employment security agencies and their local
vocational divisions. Contents of the training program concentrates
on developing skills for specific job requirements ratﬁer than on the
cultural development of the trainees.

The Job Corps pfogram created as a.result of the Economic

Opportunity Act of 1964. The purpose of this program was.to train

young people from ages 16 to 21 for employment and to make them useful
citizens. One major area of instruction has been in office occupations
where the participants learn typing, shorthand and transcription, punch
cards, and do routine office work,

The social, economic, and technical developments taking place
in the nation forced the attention of educators and legislators to
provide and expand federal support in all areas for vocational and
technical education programs, This action has caused local educational
systems to seek the advice and assistance from industry in meeting the
preésing needs of the students. An Advisory Committee is urgently
needed in vocational education programs as a guarantee that a
communicating link has been established between the school and community,

The number of advisory committees organized for vocational
education programs depends upon the size of the community and the needs
of the educational system. Although advisory committees have no
legislative or administrative authority, they maintain an important

role in the functioning of vocational programs,



Chapter 3
PRESENTATION OF DATA

A questionnaire was mailed to 200 coordinators of either
distributive or office occupation high school cooperative programs
in Iowa, Kansas, Illinois, and Michigan, Thirty-three items of
the questionnaire Qere considered advisory committee services,

Respondents were askeﬁ to indicate whether the services
listed were performed, to indicate the importance of the services,
and to make comments about these services, Coordinators from 105
cooperative programs responded to the questionnaire. Twenty coordinators
responded by saying they did not have advisory committees, Forty-eight
percent of the coordinators did not respond to the questionnaire, These
responses were then ranked in order of frequency of occurrence and
importance of service,

The opinions of 85 coordinators using advisory services for the
benefit of their students are shown in Table 1. The item "Providing
Appropriate Jobs for Trainees'" was indicated as a funection of advisory
committees more often than any other service. Twenty-three out of 25
coordinators in Iowa:; 22 out of 27 in Kansas; 15 out of 21 in Illinois;
and eight out of 12 coordinators in Michigan are assisted with this
service in their schools, The item "Providing'0pportunity for Personal
and Professional Development™ came in ""second place'" among the advisory
services, There is a "toss-up" with the services "Determining Student®s
Career Objectives" and "Developfng Better Financial Judgment Among Students.'

35
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The coordinators were asked to rate the advisory committee
services in terms of importance to their programs, The abbréviation
VI stands for Very Important; I means Important; and LI is the
abbréviation for of.Little Importance.

The 85 coordinators as shown in Table 2, rated the advisory
. sérvices in their school.v The item "Providing Appropriate Jobs for
Trainees" was rated by 13 out of‘25 coordinators in Iowa as Qery
important; nine rated it as important; and one rated it as of little
importance, Two coordinators did not rate the service, In Kansas, 13
out of 27 rated the service as very important; eight rated it as
_ important; and three rated it as of little importance. Three coordina-
tors did not rate the service., Eleven coordinators out of 21 in
Illinois rated "Providing Appropriate Jobs for Trainees" as very
important; four rated it as important; and one rated it as of little
importance, Five coordinators did not rate the service. In Michigan,
five coordinators out of 12 rated the service as very important; five
rated it as important, and two rated it as of little importance. All
of the cdordinators rated the service, Only the item with the highest
ratings are discusged for Table 2,

The Advisory services meant to assist coordinators in their
"In-School Programs" are'shown in Table 3. The 85 coordinators were
assisted with "Promoting Public Relations" more than any of the other
services listed, Twenty-three out of 25 in Iowa, 25 out of 27 in Kansas,
eight out of 21 in Illinois, and eight out of 12 coordinators in
Michigan are assisted by advisory committees with their in-school
program activities. '"Promoting the Business Education Program" came in

"second place" among the advisory services, and "Surveying and Assessing
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Community Needs” in "third place.!" "Selecting Students for Work
Training Programs" and "Providing Advice in Scheduling Students' are
advisory services used less frequently by the coordinators.

The opinions of the 85 coordinators about the importance of
advisory committee serviceslfor their In-School Program is shown in
Table 4, The item "Promoting Public Relations' was rated by 15 out of
25 coordinators in Iowa as very important; nine rated it as important;
and one rated it as little importance. All of the coordinatofs rated
the item. Nineteen out of 27 coordinators in Kansas rated the item
as very important; four rated it as important; and two rated it as of
little-importance, One coordinator did not rate the item., 1In Illinois,
15 out of 21 coordinators rated '"Promoting Public Relations" as very
important; one rated it as important; and one rated it as of little
importance. Four coordinators did not rate the item. Nine out of 12
coordinators in Michigan rated the item as very important; tﬁo rated it
as important; and one rated it as of little importance. All of the
coordinators rated the item. Only the items in Table 4 with the highest
ratings afe discussed here,

The advisory services to assist 'the administration in cooperative
business programs are shown in Table 5., The service '"Recommending to
Administrators Standards for Instructional Facilities" was provided
for moré administrators than the other services listed, There is a
"toss-up'" among the services of 'Creating Long-term Program Planning"
and "Supporting State and National Legislation Affecting‘Vocatibnal
Education." "Advising Administrators Relative to Qualifications of
Instructors” and "Developing Financial Support Programs for Business

Education' are advisory services used less frequently in the high schools.
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The 85 coordinators rated by importance the advisory services
to assist the administration in Table 6, The service "Recommending
to Administratofs Standards for Instructional Facilities" was rated
by eight out of 25 coordinators in Iowa as very important; four rated
it as important; and six rated it as of little importance. Seven
coordinators did not rate the service, In Kansas, 14 out of 27
coordinators rated the item as very dmportant; four rated it as
important; and three rated it as of little importanée. Six coordinators
did not rate the service. Seven out of 21'coordinators in Illinois
rated "Recommending to Administrators Standards for Instructional
Facilities" as very important; seven rated it as important; and four
rated it as of little importance, Three coordinators did not rate the
service. In Michigan, three out of 12 coordinators rated the service as
véry important; seven rated it as important; and two rated it as of little
importance., All of the coordinators rated the service, Only the item
with the highest ratings are discussed in Table 6,’

In Table 7 are community services that the 85 coordinators stated
that advisory committees assisted them in their communities. "Providing
Communication Links Between the Educational System and the Community"
assisted coordinators as follows: 19 out of 25 in Iowaj; 24 out of 27
in Kansasg 17 out of 21 in Illinois; and nine out of 12 in Michigan.
Almost equal numbers of coordinators are assisted by their advisory
committees in "Continuing Apprasial of Occupational Opportunities in the
Community Served.” The advisory services used less frequently are:
"Planning Vocational Programs for Adult Workers in the Community" and
"Continuing Review of the Content of the Instructional Program in

keeping with the occupational needs of the Community, Area, or State."”



iy

0 € 6 1 T 9 £ L 71 f L S UOTIEONPH TBUOTIED0A
8ur30933vy uoT3lR(STSO]
TeuoTieN pue 21e3s Suriaoddng
1 s 9 [4 s T f 6 % L L/ O uoT3ednpy ssauIsng 103
sweig8oag jaoddng eIouBUIg
- Sulpueumoday pue Surdoiessg
[A € ¢ S L € z A S 8 % Butuuetd
wea8oag wi9l-~-3uo] BuTlEdID
S s T L 7 0 9 s S 01T % % §1030na3suyl jo
suotleo1yIiEend dn Surizeg 01
PAT1BT9Y SI03BIISTUTWPY SUTSTADY
A L € f L L £ 7 #l 9 7 8 S9T31TT1TIo84g
TBPUOT3ONIISU] IOF SPIEPUBLS
S§JI038I}STUTWPY O3 SuTpusummoddy
I I IA I I IA I1 I IA I I IA §90TAJ3S
uel8TYOIN STOUTTITII sesuey emo] 99313TWWON AIOSTAPY

NOI VY LSINIWAV FHL
¥0d STOOHOS WIHHL NI SEOIAYAS FILIIWWOD AYOSIAQV €€ 40
TONVINOIWI HHL L1009V 1/61 NI NVOIHOIW ANV ‘SIONITII ‘SVSNVM ‘VMOI NI
SWVIH0dd NOILVONGHE SSANISAE TYNOILVOOA 40 SYOIVNII00D S8 40 SNOINIJO HHIL

9 2iqe],



45

S8

S8

S8

S8

Ui €C

ST (A

£l A

7l 11

@3p38 I0 ‘poay ‘L3Tunumon ay3
3o spesy 1ruoriednodg 2yl YiIm
Butdeoy ur wmeaBoag [euor3lONIISUL
2y3 3Jo uoTiezruelaQ pue

1U23U0) 94} JO MPTA9Y SUTNUIIUCH

poAJRdS A3TUnWWO) 8yl uf
seT31Tun3jaoddp truorzednooQ
3o testeaddy Surnuiiuoch

L3Tunuwo) 243 pue waisAg
TeuoTieonpy @Yl ueawnmieg
BYUTT UOT3EOTUNWWON BUIpIACId

£3Tunuuwopn ¥yl ug
SJ9I0M IINPY I03F sumeaSoag
uoT1eonpy [euoriro0p Sutuueld

18307

ON J0 s9jx ON I0 s9x
ue3TYOT STOUTT1I

oy JI0 S9%
sesuey

Oy I0 S9%
eMOT

fuyl 318188V
§997313TUWO) AIOSTADY

ALINOWWOD HHL

— .~ |

¥Od STOOHOS YIFHI NI SHDIANAS HALLIWAOD A¥OSIAQV £€ A0
9S50 FHL 1009V TZ6T NI NVOIHOIW NV ‘SIONITII “SVSNVM ‘VMOI NI
SHVE90dd NOIIVONQT SSANISNE TVYNOIIVOOA A0 SYOIVNIQYO0D 68 J0 SNOINIJO HHIL

L 148l



L6

The community advisory committee services were ranked by the 85
coordinators in terms of importance to their cooperative programs as
shown in Table 8, The advisory service "Providing Communication Links
Between the Educational System and the Community' was rated by 12 out
of 25 coordinators in Iowa as very importanti eight rated it as important;
‘and two rated it as of little importaﬁce. Three coordinators did not
rate the service. In Kansas, 17 out of 27 coordinators rated the item
as very important; eight rated it as important; and one rated it as of
little importance. One coordinator did not rate the service, 1In
Illinois, "Providing Communication Links Between the Educational System
and the Community" was rated by 13 out of 21 coordinators as very impor-
tant; five rated it as important; and three coordinators did not rate
the service., 1In Michigan, eight coordinators out of 12 rated the service
as very important; and four rated it as iwportant., All of the coordina-
tors rated the advisory service. Only the service item that ranked
highest among the advisory services are discussed iﬁ Table 8,

Eleven areas in which advisory committees may assist coordinators
of vocational business education programs are.shown in Table 9. An
attempt will not be made in detail to discuss each area--only the service
that occurred most frequently, More than half of the coordinators in
each state were assisted by their advisory committees in the 11 areas,
The item "Securing Training Stations" assisted coordinators by thelir
advisory committees as follows: 22 out of 25 in Iowa; 26 out of 27 in
Kansas; 14 out of 21 in Illinois; and six out of 12 in Michigan,

However, the item "Reviewing the Goals and Objectives of the Local
Business Education Program” could be a "second place" winner émong

the 11 areas in which advisory committees may assist coordinators.



47

7l

7l

o1

8 23838 I0 ‘poay ‘AyTunumon a3yl
Jo speay 1euoT3iednddQ ¥yl YiIm
Butdeoy ur weaBoag Teuorionijlsuj
213l JO uoT3lezrueldiQ pue

1U23U0N Y} IO MITIADY BUINUIIUOH

11 p9AI9dS A3Tunwwon 9yl ul
go1311Uun3laoddg 1euoriednooQ
3o 1esteaddy Burnuriuon

Z1 A1Tunumion Yyl pue wR18Ag
TBUOT}EONDPY Y} uddMIag
S3UIT UOTIBOTUNUANOY) BUTPTACIJ

17 AjTunwwoy 9243l ufr
8J9YIO0M 3IINPY J03F smeaBoag
uoIleonpy TEUOTILDI0A Buruuelg

I 1 IA
uB3TYITH

IT I IA
STOUITTI

IT

1
sesuey

ALINNWWOD HHL

IA

emoT

IA S90TAIIS
99313Tuwoy AIOSTAPY

d0d STOCHOS ¥IHHL ZH SHOIA¥ES HALIIWWOD A¥OSIAQV £¢€ 40

8 21qelL

AONVIMOdWI FHI ILNO8V 1/6T NI NVOIHOIR ANV ‘SIONITII ‘SVSNVM ‘VMOI NI
SWVYO0dd NOIIVONdE SSANISAHE TVNOIIVOOA 40 SYOIVNIAI00D S8 40 SNOINIJO HHIL



48

S8 S L L 71 z Y4 €1 A jusudtnby
uo suoriso38ng Bulpraoag

S8 € 6 S 91 6 81 L 81 19407 A13ud-qOr Byl 1k

?ABY pinoys so9durea] sITINS
1eYM 103 spIepueis SuTLITIUSPI

S8 8 7 A 6 71 €1 ot Gl UOT3ONIISUT IOF SIBTIDIEN
pue spoyizep SutdFTIUSpI

S8 9 9 6 A ) ! L1 €1 Z1 BUI®313BJ WNINDTIIND
Butaoadwy pue Burdolaa2(q

GB8 9 9 hi L gt 198 (4% €1 UuoT3ieonpy TEUOTIED0A JO
Lydosoi1yg 1eo0T B Buraedaag

S8 Ui 8 8 €1 9 12 Ui 1¥4 we1301g UOTIEDNPH

§S9UISNg JEUOTI1ED0A

1E007 @Yz Jo s2ar1303[qQ
puk s1E0H 92Ul BUTMBTARY

18301 ON. IO 83% ON IO S9% ON J0 S9% ON I0 S9% ‘uy 1STSSY
ue8IYoIN “8STOUTTTI sesuey eMOT $9933Tu0n AIOSTAPY

dOLYNIqIO0D HHIL

QI STOOHOS YIFHL NI SHOTAYES HALLIWWOD AYOSIAQV €€ 40
4SO FHL 1009V 1/6T NI NVOIHOIW QNV ‘SIONITII ‘SVSNVE ‘VMOI NI
SWVE90¥d NOILLVONQE SSANISNE TVNOIIVOOA 40 SEOLVNIQYO0D S8 40 SNOINIAO HHL

6 2148



49

68 6 € 81 € 81 6 0¢ S UOT3EONpPHT [BUOTIIELDOA UT
Yoaeo59y popoaN SurdyIiuepr

S8 9 9 6 Zi L 0¢ 6 91 suwea8oig peuoriednodQ
ju9saig Surienieaq

s8 9 9 A 6 '8 61 11 #11 §2T3TATIOY
qnin ssaursng Suriowoad

S8 9 9 6 Z1 6 81 91 6 SutuTeRa] pozIieroeds
30 seeay 3ulpudummoddy
68 9 9 L 11 1 4 € A4 suoT31els Sururei] SuTanoeg

18307 oy IO S33% oy I0 B9X% oy I0 s93 oy 10 89} tul 18188V
uB3TYITIH STOUTI1I sesuey] BMOT 89913TumO) AIOSTIAPY

(PenuTIued) 6 2198l




The 85 coordinators ranked advisory services in Table 10 in
terms of importance to theilr programs, The service '"Securing Training
Stations" occurred more frequently than other services and is ranked
highest among the services listed by the coordinators. Thus: 13 out
of 25 coordinators in Iowa rated the service as very important; six
rated it as important; and six coordinators did not rate the service.
Nineteen out of 27 coordinators in Kansas rated the service as very
important; six rated it as important; and one rated it as of little
importance., One coordinator did not rate the service., Ten out of 21
coordinators in Illinois rated "Securing Training Stations" as very
important; one rated it as important; and two rated it as of little
importance. Nine coordinators did not rate the service. Eight out
of 12 coordinators in Michigan rated the item as very important; two
rated it as important; and two rated it as of 1little importance., All
of the coordinators rated the service.

The opinions of 85 coordinators on how employers could benefit
from advisory committee services are shown in Table 11, The advisory
service "Determining the Types and Qualifications of Trainees" was
agreed to by: 13 out of 25 coordinators in Iowa; 17 out of 27 in
Kansas; 11 out of 21 in Illinois; and four out of 12 in Michigan.
"Outlining Training Programs'" 1is the '"second highest" advisory service
to assist the employer. ‘'Pre~training for Full-time Employment" and
"Filling in Vacancies'" are advisory serviceé less frequently used in

the high schools to assist the employer.
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In rating the advisory committee services to assist the
employer by importance, the 85 coordinators listed in Table 12 rated
the service "Determining the Types and Qualifications of Trainees™
as follows: five out of 25 in Iowa rated the service as very important;
ten rated it as important; and four rated it as of little importance,
Six coordinators did not rate the service. Twelve out of 27
coordinators in Kansas rated the item as very.important; seven rated it
as important; and three rate it as of  1littlé importance. Five
coordinators did not rate the service. Four out of 21 in Illinois rated
the service as very important; 11 rated it as important; and six did not
rate the service. Two out of 12 coordinators in Michigan rated the item
as very important; five rated it as important; and five rated it as of
little importance. All of the coordinators rated the service,

The suggested membership of an advisory committee as shown in
Table 13 was agreed to by more than half of the 85 coordinators in the
four states,

The 85 coordinators were asked to rate the suggested membership
of advisory committee members, Table 14 shows that more than half of
the coordinators in each state rated the suggested makeup of advisory
committee members as very important,

The 85 coordinators were asked if their occupational program
would be improved with an advisory committee, Thus: 21 out of 25
in Iowa; 20 out of 27 in Kansas; 16 out of 21 in Illinois; and eight
out of 12 in Michigan agréed that thelir occupatioﬁal programs would
be better with an advisory committee than without advisory services,

Table 15 indicates 'this information,
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Coordinators were asked to indicate if thelr educational
system used a general advisory committee for the eptire vocational
program or a special advisory committee for business education.

Table 16 shows a bfeakdown of advisory services in the four states.

The 85 coordinators were asked to indicate the number of
their advisory committee members who wefe employed in each level of
employment, Table 17 shows four levels of employment., More advisory
committee members from the four states represent the middle-management
level than any other category.

The mean length of term of advisory committee members as
indicated by the 85 coordinators in Table 18 is 3.0 years. This
means that the average advisory committee member serves in an
occupational program in the fdﬁr states for three-year periods,

The frequency of advisory committee meetings according
to 85 coordinators as shown in Table 19 represents the frequency

in each state., Quarterly or semi-annually meetings were most common,
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Table 16

TYPE OF EDUCATIONAL ADVISORY COMMITTEES INDICATED BY 85 COORDINATORS
OF VOCATIONAL BUSINESS EDUCATION PROGRAMS IN
IOWA, KANSAS, ILLINOIS, AND MICHIGAN
1971

Number of Committees

Iowa Kansas Illinois Michigan Total
General 7 6 11 4 28
Special (for
business
education) 18 21 10 8 57

Total 85
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Table 17

EMPLOYMENT LEVELS OF ADVISORY COMMITTEE MEMBERS INDICATED BY 85
COORDINATORS OF VOCATIONAL BUSINESS EDUCATION PROGRAMS IN
IOWA, KANSAS, ILLINOIS, AND MICHIGAN

1971
Levels of Total Number of Memwbers Mean Number
. of
Employment Iowa  Kansas Illinois Michigan Total Members
Employee-~
Level 23 39 50 13 125 1.5
Supervisory-
Level 39 47 78 31 195 2,3
Middle-
Management 51 51 99 37 238 2.8
High-Llevel
Management. 53 49 38 32 172 2,0
Totals ' 730 8.6
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MEAN LENGTH OF TERM OF ADVISORY COMMITTEE MEMBERS INDICATED BY 85

COORDINATORS OF VOCATIONAL BUSINESS EDUCATION PROGRAMS IN

IOWA, KANSAS, ILLINOIS, AND MICHIGAN

1971

Length of Term Number Who Checked This Category Mean
In Years Iowa Kansas Il1linois Michigan Total Total
One Year 9 3 2 2 16 16
Two Years 6 L 6 2 18 36
Three Years 6 13 7 3 29 87
Four Years 0 L 2 .0 6 24
Five Years 0 0 0 0 0 0

Six Years or
Louger L 3 L 5 16 96
Totals 85 259

Mean = 3,0 Years




Table 19

65

FREQUENCY OF ADVISORY COMMITTEE MEETINGS INDICATED BY 85 COORDINATORS
OF VOCATIONAL BUSINESS EDUCATION PROGRAMS 1IN

IOWA, KANSAS, ILLINOIS, AND MICHIGAN

1971

Frequency of

Number Who Checked This Frequencey

Méetings Iowa Kansas I1linois Michigan Total
Monthly 2 6. 4 4 14
Quarterly 8 6 3 4 21
Semi-Annually 6 8 10 3 27
Annually 7 4 2 3 16
Individually 2 2 1 0 5
As Necessary 0 1 1 0 2

Total 85
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Among the 33 services of advisory committees, the coordinators
in Tllinois and Michigan stated that advisory committees assisted
them most frequently in "Promoting Public Relations™ and in '"Providing
Communication Links Between the Educational System and the Community.™
Table 20 represents the items that ranked at the fop among the services,

In ranking the importance of the 33 advisory services in the
urban states, 83 percent of the coordinators rated '"Promoting Public
Relations" as very importent in their programs, Eighty percent of
the coordinators rated "Promoting the Business Education Program as
very important, Table 21 shows how these items were ranked in order
of importance,

Ninety-two percent of the advisory committees assisted the
coordinators in Iowa and Kansas in "Securing Training Stations" and
in "Promoting Public Relations.," 1In Table 22 these items ranked
first among the services,

In ranking the advisory committee services by importance, 71
percent of the coordinators in the éural states rated "Securing
Training Stations as very important, Sixty-eight percent of the
coo;dinatofs rated "Promoting Public Relations' as very important,
Table 23 shows that these items ranked 1,0 and 2,0 among the services.

Table 24 indicates that the number of advisory committee
services used by the coordinators in Iowé and Kansas are more than

the services used by coordinators in Illinois and Michigan,
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Table 20

THE RANKING BY USE OF 33 ADVISORY COMMITTEE SERVICES BY 33
URBAN COORDINATORS IN ILLINOIS AND MICHIGAN IN

1971
Percentage
Advisory Committee Services Use of
Services Rank
Promoting Public Relations 79 1.5
Providing Communication Links Between
the Educational System and the Community 79 1.5
Identifying Standards for what Skills -
Trainees should have at the Job-entry
Level 76 3.0
Continuing Appraisal of Occupational
Opportunities in the Community Served 73 4.0
Providing Appropriate Jobs for Trainees 70 5.0
Promoting the Business Education Program - 67 6.5
Surveying and Assessing Community Needs 67 6.5
Reviewing the Goals and Objectives of
the Local Vocational Business Education
Program , 64 8.5
Providing Suggestions on Equipment 64 8.5
Continuing Review of the Content and
Organization of the Instructional
Program in Keeping with the Occupational
Needs of the Community, Area, or State 61 .10.5
Securing Training Stations ' 61 10.5
Providing Opportunity for Personal
and Professional Development 58 12,0
Recommending to Administrator$ Standards _
for Instructional Facilities 55 15,0

Developing and Improving Curriculum Patternms 55 15.0
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Table 20 (continued)

Percentage
Advisory Committee Services Use of
’ Services Rank

Recommending Areas of Speciglized Training 55 15.0
Promoting Business Club Activities 55 15.0
Evaluating Present Occupational Program 55 15,0
Creating long~term Program Planning 48 16,0
Supporting State and National Legislation

Affecting Vocational Education 45 19.5
Determining the Type and Qualifications

of Trainees 45 19.5
Outlining Training Programs L2 21.0
Preparing a Local Philosophy of

Vocational Business Education 39 22,5
Identifying Methods and Materials

for Instruction 39 22,5
Pre-training for Full-time Employment 36 24,0
Determining Student's Career Objectives 30 25.0
Planning Vocational Education Programs

for Adult Workers in the Community 27 26,0
Filling in Vacancies 24 27.0
Developing Better Financial

Judgment Among Students 21 , 29,0
Providing Advice in Scheduling Students 21 29.0
Developing and Recommending Financial

Support Programs for Business Education 21 29.0
Advising Administrators Relative to Setting

up Qualifications of Instructors 18 31.5
Identifying Needed Research in Vocational Education 18 31.5

Selecting Students for Work Training Programs 12 33,0
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Table 21

THE RANKING BY IMPORTANCE OF 33 ADVISORY COMMITTEE SERVICES
BY 33 URBAN COORDINATORS IN ILLINOIS AND MICHIGAN IN

1971
_ Percentage
Advisory Committee of Services
Services Rated as Very
Important Rank

Promoting Public Relations v 83 1.0
Promoting the Business Education Program " 80 2.0
Continuing Appraisal of Occupational

Opportunities in the Community Served 73 3.0
Securing Training Stations 72 4.0
Continuing Review of the Content and

Organization of the Instructional

Program in Keeping with the Occupational

Needs of the Community, Area, or State 71 5.0
Providing Communication Links Between the

Educational System and the Community 70 6.0
Supporting State and National Legislation

Affecting Vocational Education 66 7.0
Reviewing the Goals and Objectives of the

Local Vocational Business Education Program 64 8.5
Identifying Standards for what Skills Trainees

should have at the Job-entry Level 64 8.5
Surveying and Assessing Community Needs 63 10.5
Providing Appropriate Jobs for Trainees 56 11.0
Promot ing Business Club Activities 55 12.0
Preparing a Local Philosophy of Vocational

Business Education 53 13.0

Evaluating Present Occupational Program 52 14.0
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Advisory Committee

Percentage
of Services

Services Rated as Very
Important Rank

Providing Suggestions on Equipment L6 15.0
Planning Vocational Education Programs

for Adult Workers in the Community Ly 16.0
Developing and Improving Curriculum Patterns 41 17.0
Developing and Recommending Financial Support

Programs for Business Education 38 18.0
Creating Long-term Program Planning 37 19.0
Recommending to Administrators Standards

for Instructional Facilities 33 20.5
Identifying Needed Research in

Vocational Education 33 20,5
Recommending Areas of Specialized Training 32 22,0
Identifying Methods and Materials

for Instruction 28 23,0
Filling in Vacancies 27 24,0
Outlining Training Programs 26 25,0
Providing Opportunity for Personal

and Professional Development 25 26.0
Determining the Types and Qualifications

of Trainees 22 27.5
Pre-training for Full-time Employment 22 27.5
Determining Student's Career Objectives 20 29,0
Selecting Students for Work Training Programs 13 30.0
Developing Better Financial Judgment

Among Students 12 31.0
Providing Advice in Scheduling Students 9 32,5
Advising Administrators Relative to Setting

up Qualifications of Instructors 9 32,5
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Table 22

THE RANKING BY USE OF 33 ADVISORY COMMITTEE SERVICES BY 52
RURAL COORDINATORS IN IOWA AND KANSAS IN

1971
Percentage
Advisory Committee Services Use of
Services Rank

Securing Training Stations 92 1.5
Promoting Public Relations 92 1.5
Promoting the Business Education Program 87 3.5
Providing Appropriate Jobs for Trainees 87 3.5
Providing Communication Links Between

the Educational System and the Community 83 5.0
Providing Opportunity for Personal

and Professional Development 81 7.0
Continuing Appraisal of Occupational

Opportunities in the Community Served 81 7.0
Reviewing the Goals and Objectives of the
- Local Vocational Business Education Program 81 7.0
Surveying and Assessing Community Needs 77 9.0
Providing Suggestions on Equipment 71 10.0
Identifying Standards for what Skills

Trainees should have at the Job-entry Level 69 11.5
Evaluating Present Occupational Program 69 11.5
Continuing Review of the Content and

Organization of the Instructional Program

in Keeping with the Occupational Needs of

the Community, Area, or State 67 13.0
Promoting Business Club Activities 63 14.0

Determining the Types and Qualifications
of Trainees ' 58 15.5
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- Percentage
Advisory Committee Services Use of
Services Rank

Outlining Training Programs 58 15.5
Developing and Improving Curriculum Patterns 56 17.0
Identifying Methods and Materials

for Instruction 54 18.0
Recommending to Administrators Standards

for Instructional Facilities 52 19.5
Recommending Areas of Specialized Training 52 19.5
Preparing a Local Philosophy of

Vocational Business Education 50 21.5
Pre-training for Full-time Employment 50 21.5
Developing Better Financial

Judgment Among Students 48 23,0
Supporting State and National legislation

Affecting Vocational Education L6 24.0
Creating Long-term Program Planning Ly 25.5
Planning Vocational Education Programs

for Adult Workers in the Community Lh 25.5
Filling in Vacancies 42 27.0
Determining Student Career Objectives 31 28.5
Selecting Students for Work Training Programs 31 28.5
Providing Advice in Scheduling Students 27 30.5
Identifying Needed Research in

Vocational Education 27 30.5
Developing and Recommending Financial

Support Programs for Business Education 23 32.0
Advising Administrators Relative to Setting

up Qualifications of Instructors 19 33.0
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Table 23

THE RANKING BY IMPORTANCE OF 33 ADVISORY COMMITTEE SERVICES
BY 52 RURAL COORDINATORS IN IOWA AND KANSAS IN

1971
o
Percentage
Advisory Committee of Services
Services Rated as Very
Important Rank

Securing Training Stations 71 1.0
Promoting Public Relations 68 2.0
Promoting the Business Education Program 60 3.0
Providing Communication Links Between

the Educational System and the Community 58 4.0
Recommending to Administrators Standards

for Instructional Facilities 57 5.0
Reviewing the Goals and Objectives of

the Local Vocational Business

Education Program 56 6.5
Surveying and Assessing Community Needs 56 6.5
Providing Appropriate Jobs for Trainees - 55 8.0
Continuing Appraisal of Occupational

Opportunities in the Community Served 52 9.0
Continuing Review of the Content and

Organization of the Instructional Program

in Keeping with the Occupational Needs of

the Community, Area, or State 50 10.5
Evaluating Present Occupational Program 50 10.5
Providing Suggestions on Equipment 48 12,0
Providing Opportunity for Personal

and Professional Development ' L7 14.0

Recommending Areas of Specialized Training 47 14.0
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‘Advisory Committee

——

Percentage
of Services

Services Rated as Very
Importeant Rank

Identifying Standards for what Skills

Trainees should have at the Job-entry Level 47 14.0
Supporting State and National Legislation

Affecting Vocational Education 45 16.0
Promoting Business Club Activities 42 17.0
Creating Long-term Program Planning 41 18.5
Outlining Training Programs 41 18.5
Identifying Methods and Materials

for Instruction 40 20.0
Pre-training for Full-time Employment 38 21,0
Determining the Types and Qualifications

of Trainees 33 22,0
Plenning Vocational Education Programs

for Adult Workers in the Community 30 23.0
Selecting Students for Work Training Programs 27 24.0
Advising Administrators Relative to Setting

up Qualifications of Instructors 26 26.0
Preparing a Local Philosophy of

Vocational Education 26 26,5
Developing and Improving Curriculum Patterns 26 26.5
Developing and Recommending Financial Support

Programs for Business Education 25 28.0
Identifying Needed Research in Vocational Education 15 29,5
Determining Student's Career Objectives 15 29.5
Filling in Vacancies 14 31.5
Providing Advice in Scheduling Students 15 31.5
Developing Better Financial Judgment

Among Students 10 33.0
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Table 24

THE USE OF 33 ADVISORY COMMITTEE SERVICES AS INDICATED BY
COORDINATORS IN IOWA, KANSAS, ILLINOIS, AND MICHIGAN

1971

Number of Number of Coordinators
Services

Used Iowa Kansas Illinois Michigan
30 - 33 0 0 0 0
26 - 29 0 1 0 0
22 - 25 4 7 0] 0
18 - 21 6 9 1 0
4 - 17 5 5 7 0
10 - 13 8 7 10 0
6 - 9 6 L 7 0




Chapter &
SUMMARY, CONCLUSIONS, AND RECOMMENDAT IONS

The purpose of this study was to determine (1) if cooédinators
of high school cooperative business education programs in Iowa, Kansas,
Illinois, and Michigan used the services of advisory committees and (2)
tordetermine if these serviees are an important aspect of their

occupational programs,

Summary

As a result of the Vocational Education Act of 1963 the
National Advisory Council on Vocational Education and the United.States
Commissioner of Education was appointed by the President. Their purpose
is to review and evaluate current vocational programs forwarded by
State Boards of Vocational Education and their advisory councils, and
to make recommendations to the Commissioner and to the President,

State Advisory Councils are appointed by theIGovernor or by
the State Board in states which elect their own state boards. Their
purpose is to assist Sfate Boards of Vocational Education in preparing
regulations, strategies, and forms for use in conducting surveys to
evaluate local vocational programs on a statewide and local basis.

The councils are consulted by the State Boards of Vocational Education
when the State Plan is drawn up, Their fupctions are to provide two-
way communication between the general public, recipients of training,

76
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prospective employers, agencies concerned with manpower needs, and
agencies administering the vocational programs.

Since the responsibility of state advisory councils is to be
familiar with the education, manpower, and economic dévelopment
programs and problems of the various geographic areas in the state,
the 1968 Amendments to the Vocationél Education Act of 1963 made
provisions for state advisory councils to appoint district advisory
councils to assist them in obtaining needed information about
geographic-sociceconomic areas of most states, their differing needs
for vocational-technical education, and their relative abilities to
finance the needed programs. The membership of the district council
would consist of representatives of major industrial, business,
economic, and educational interest in the geographic area served by
the district council, Their purpose would be to make the vocational
and technical education needs of their area known to the state council,
They would also cooperate in reviewing the proposed state plan as it
affects their area, participate in evaluations of school programs, and
assist in conducting manpower needs studies in their area.

There is general awareness of school superintendents and
principals and in industry of the potential of vocational education as
an educational process. The purpose of vocational education is to
train and retrain emploved persons in order that they may expand with
the technical knowledges and skills necessary for their present
occupation or a new occupation, The first step toward establishing,
maintaining, or upgrading existing programs in any vocational program
is the organization of a local advisory committee. The school should

know the community's wants and needs, and the advisory committee is in
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a pogition to supply this vital information. Membership of local
advisory committees should include local businessmen in marketing
and distribution, economics, labor and managemeht, and civic groups
who are interested in vocational education and have time to serve on
the advisory committee. The purposés of advisory committees are to
advise the educational system of community needs, specific and current
requirements for instructions for new curricular preparations in a
variety of occupational fields, and assist in the selection of students
for the occupational program and job placement.

This stud& was delimited to coordinators of high school
cooperative business education programs in the four states--Iowa,
Kansas, Illinois, and Michigan, to determine if advisory committee
services are an important aspect of their cooperative programs.
Coordinators of cooperative business education programs in Iowa and
Kansas tend to use the services of advisory committees more than the
coordinators in Illinois ana Michigan. TIowa and Kansas are considered
rural states and Illinois and Michigan are considered urban states,

There were 33 advisory services listed in this study which
advisory committees generally perfprm to assist coordinators to
impiement their cooperative occupational programs. The advisory
comnittee services ranked by the coordinators as very important are
discussed in this summafy.

Among the most important advisory services were services for
student benefit. These services were used and ranked as very important
by more rural than urban coordinators. 1In compéring services for the
in-school program, advisory committees tend to'assist more coordinators

in the rural than in the urban states., However, the services for student
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benefit and the in-school program were rated as very important by more
coordinators in Illinois and Kansas than in Iowa and Michigan. The
in-school program involves selection of students for work training
programs, and promoting public relations,

Advisory committees assised high school administrators in
implementing cooperative business programs at a higher rate in Illinois
and Kansas than in Iowa and Michigan. The advisory services include
recommending to administrators standards for instructional facilities.
These services were rated as very important to cooperative occupationai
programs by more coordinators in the rural states than in the urban states,.

Community involvement includes providing communication 1links
between the educational system and the community. Advisory committees
assisted coordinators in peforming community services more in the rural
states than in the urban states. But more coordinators in Illinois and
in Kansas rated the services as very important than the coordinators in
Iowa and Michigan.

Among the 33 advisory committee services listed, 11 items of
asgistance applied directly to toordinators of cooperative education
programs. The item "Securing Training Stations' was an advisory
service that assisted more rural than urban coordinators, More than
half.of the coordinators from each state agreed to the suggested member-
ship of advisory committee members. The coordinators in particular,
agreed that vocational counselors, employers of vocational graduates,
supervisors of established training stations, and laymen who are
interested in vocational and technical training should be included in
the selection of members to serve on an advisory committee. Over three-

fourths of the 85 coordinators stated that their occupational programs
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would be better off with an advisory committee than without an
advisory committee.

There were more advisory committees organized for business
education in the four states than there were advisory committees for
general education, Coordinators in Illinois had the highest number of
advisory committee members whose level of employment were that of
middle-management, The mean number of advisory members in the four
states in middle-management levels of employment were 2,8, which
represented the highest mean number among the employment levels.
Coordinators in Iowa reported more of their advisory members to be in
high-level management positions, Kansas coordinators reported that more
of their adviSOry members were in the supervisory-level of employment,
In conclusion, among the four levels of employment, there were more
advisory members of the supervisory and middle-management levels of
employment serving the 85 coordinators in the four states than in the
employee or high-management level, |

The mean length of term of advisory committee members serving
the 85 coordinators is three years., Kansas had the highest number of
coordinators who used advisory committees for the three years., Monthly
advisory committee meetings were held by more Kansas coordinators than
monthly meetings in the four states. "Quarterly and annual meetings
were held by more Iowa coordinators, and Illinois coordinators held
more semi-annual meetings than other coordinators,

In comparing the ranking by use of the 33 advisory committee
services, the sefvice item "Promoting Public Relations,' was used by 92
percenﬁ of the coordinators in the rural states and by 79 percent of the

coordinators in the urban states. 1In addition, 92 percent of the
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advisory committees assisted coordinators in "Securing Training
Stations" in the rural states while only 61 percent assisted
coordinators in the urban states,

In comparing the rating by importance of the 33 édvisory
services the service item "Promoting Public Relations" was rated as
very important by 83 percent of the urban coordinators and 68 percent
by the rural coordinators, "Promoting the Business Education Program"
was rated as very important by 80 percent of the urban coordinators

and by 60 percent of the rural coordinators,
Conclusions

The conclusions for this study are based upon how the 33
advisory committee services were used by the 85 coordinators of
cooperative business education programs in lowa, Kansas, Tllinois,
and Michigan. The industry and urban developments in these states
would cause the educational systems and industry to team their efforts
in exchanging information and ideas about what is both necessary and
desirable for occupational training.

Student's age, grade level, and interest are the determining
factors in an occupational program. The advisory service for "Providing
Appropriate Jobs for Trainees" were actually used by more coordinators
than any other service. This study reveals that 87 percent of the
coordinators in the rural states and 70 percent of the coordinators
in the urban states used advisory committee services in this manner.

In the meantime, advisory committees assisted coordinators and students
in "Determining their Career Objectives”" 31 percent in the rural states

and 30 percent in the urban states,.
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The in-school program evolves around the general promotional
activities which directly affect the occupational program. 1In the
rural states 92 percent of the coordinators are assisted by their
advisory committees in "Promoting Public Relations" for their
programs, and in the urban states 79 percent of the coordinators are
benefitted from this service. However, 83 percent of the urban
coordinators and 69 percent of the rural coordinators rated this
service as being very important to their programs. Coordinators are
assisted in "Selecting Students for Work Training Programs" 12 percent
by the advisory committees in the urban states and by 31 percent in
the rural states,

Administrators are assisted by advisory committee services in
"Recommending Standards for Instructional Facilities" by 55 percent of
the advisory committees in the urban states and by 52 percent of the
advisory committees in the rural states. The advisory service least
frequently sought 1is "Advising Administrators Relative to setting‘up
Qualifications of Instructors."”

Implementing any vocational program with a degree of success
involves the community from all areas--business, industry, civic
groups, and parents. The advisory committees assisted coordinators
in 83 percent of the rural states and 79 percent of the urban states
by "Providing Communication Links Between the Educational System and

L}

the Community.”" This service was rated as very important by 70 percent
of the urban coordinators and by 58 percent of the rural coordinators.
Advisory services for "Planning Vocational Education Programs for Adult

Workers in the Community" are less frequently used in both the urban

and rural states.
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There were 11 advisory committee services that directly
assisted the coordinators in implementing a vocational program. The
advisory service "Reviewing the Goals and Objectives of tﬁe Local
Vocational Business Education Program" was provided for 81 percent
of the rural coordinators and for 64 percent of the urban coordinators,
The advisory service for "Securing Training Stations™ assisted 92
percent of the rural coordinators and 61 percent of the urban
coordinators. The service less frequently used was "Preparing a
Local Philosophy of Vocational Business Education.”

In summary: (1) none of the 85 coordinators used all 33 of
the advisory -services; (2) only one coordinator (Kansas) used from
26-29 of the advisory services; (3) all of the coordinators used
about 11, or 1/3, of the possible advisory services, Advisory
services for "Securing Training Stations'" are used by 92 percent of
the coordinators in Iowa and Kansas, They rated this service as
being very important to their programs, Advisory services for
"Promoting Public Relations'" are used by 79 percent of the coordinators
in Illinois and Michigan, They rated this service as being very

important to their programs,.

Recommendat ions

The recommendations based upon the findings of this study are:

1. Teachers of cooperative occupational programs should use
the services of advisory committees for their cooperative business
education programs, Cooperative teachers should obtain a copy of their
vocational State Plan and other publications of the government about

vocational education and acquaint themselves with the duties and
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and functions of local advisory committees and government support
for vocational education programs.

2, Advisory committees in urban areas should be organized
to serve the needs of individual high school cooperative business
education prograwms, rather than as committees advising boards of
education personnel for occupational areas. This would assist
coordinators of high school cooperative programs and industry in
bridging the gap between the dropout and school, the community,
and the unemployed.

3. Community surveys should be conducted by teacher-
coordinators and other vocational personnel to determine the
occupational needs, new curricular wmethods and trends, and techniques
in business education developments in order that curriculum
offerings in their cooperative business education and job-related
classes. can be adjusted accordingly.

L, Further studies shou}d be made to determine (1) how
advisory committees are used and (2) the importance of advisory
services to high school cooperative business education programs

in other geographical areas or states.
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APPENDIX A

Sample Letter to
State Departments of Education
Divisions of Vocational Education

6225 S. Bishop Street

Chicago, Illinois 60636
February 1, 1971

Dear Sir:

As a part of completing the requirements for a masters degree in
business education at Kansas State Teachers College, Emporia, Kansas,
I am writing a thesis, The nature of my study is to determine the
use and value of Advisory Committees to coordinators of high school
cooperative occupational business education programs, The
questionnaire survey method will be used as a means of gathering

the data.

In order to conduct the survey, I will need a list of your State
approved cooperative business education programs with the names of
the teacher-coordinators in charge of the program,

If there are any questions or suggestions concerning this survey, do
not hesitate to write me. I offer sincere thanks in advance for

your cooperation,

Yours truly,

(Miss) Rosie L. Bulloch
Business Teacher



APPENDIX B

Letter of Transmittal

Dear . e

Your help is needed in determining the use and value of Advisory
Committees to high school cooperative business occupational

education programs, I am making a study of the "Advisory Committee”
with respect to its benefits and services as related to students,
teacher-coordinators, the school, and the community. Your

experience in working with an Advisory Committee makes your opinions
on this matter extremely helpful. The study could benefit the
following groups:

- the students, by knowing what business and industry want
and by giving them the opportunity to prepare themselves
accordingly.

- the school's faculty and coordinator in selecting members
to serve on an Advisory Committee, as well as organizing
and operating this committee,

- the employer, by eventually hiring a better prepared
business graduate,

If you will complete the attached questionnaire and return it to
me in the enclosed stamped, self-addressed envelope within two
weeks, I will be most grateful,

If you would like a copy of the results of this study, please place
a check mark after the last question on page five of the
questionnaire,

Yours truly,

(Miss) Rosie L, Bulloch
Business Teacher

RIB
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APPENDIX C

A questionnaire to determine the use and value of Advisory
Committees to cooperative business education programs. The following
list of Advisory Committee Services are attributed to advisory
committees, If your cooperative occupational program are assisted by
the advisory services listed in this questionnaire, indicate by placing
an "X" in the "Yes" or "No" Section., Also, circle one item in the
Importance of Service Section, The importance should be viewed in terms
of practical usefulness to your program, VI is for Very Important, I
means Important, and LI stands for of Little Importance,

\ Occurs In Importance of Service
Your School? VI I LI
Yes or No ' 1 2 3
I, STUDENI BENEFIT
Advisory Committees Assist In:
Determining student's career
objectives, . . 4 « o « .+ . 1 2 3
Providing appropriate jobs
for trainees . . . + + . . 1 2 3
Providing opportunity for
personal and professional
development o« o o o o « » o 1 2 3
Developing better financial
judgment among students . , 1 2 3
Add any omitted services in
this area:
1 2 3
1 2 3
1 2 3
I7. IN-SCHOOL PROGRAM
Advisory Committees Assist In:
Selecting students for work
training programs . . . . . 1 2 3
Providing advice in
scheduling students , , . . 1 2 3
Promoting the business
education program ., , . . . : 1 2 3
Surveying and assessing
community needs , ., , . . . 1 2 3
Promoting public relations, .. 1 2 3
Add any omitted services in
this area:
1 2 3
1 2 3
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Occurs In Importance of Service

Your School? Vi 1 LI
Yes or No 1 2 3

III. THE ADMINISTRATION

Advisory Committees Assist In:
Recommending to administrators

standards for instructional

facilitieS. o o o ¢ o « o o & 1 2 3
Advising administrators

relative to setting up

qualifications of

instruetors . . . . o . . . . 1 2 3
Creating long-term program
pPlanning. . . . ¢ ¢ & ¢ o & & 1 2 3

Developing and recommending

financial support programs

for business education ., . . . 1 2 3
Supporting State and National

Legislation affecting

vocational education, . . . . 1 2 3

Add any omitted services in
this area:

1 2 3
1 2 3
1 2 3

Iv, THE COMMUNITY

Advisory Committees Assist In:
Planning vocational education
- programs for adult workers

in the community, « « . . . & 1 2 3
Providing communications links

between the educational

system and the community, . . 1 2 3
Continuing appraisal of

occupational opportunities

in the community served ., . , 1 2 3
Continuing review of the content

and organization of the

instructional program in

keeping with the occupational

needs of the community, area,

or state. . 4 « + o & o o o o 1 2 3

Add any omitted services in
this area:

[T




VI,

Occurs In

9y

Importance of Service

THE COORDINATOR

Advisory Committees Assist In:

Reviewing the goals and
objectives of the 1local
vocational business
education program . . . . .

Preparing a local philosophy
of voecational education , .,

Developing and improving
curriculum patterns , . . .

Identifying methods and
materials for instruction .,

Identifying standards for
what skills trainees
should have at the job-entry
level siv v o o ¢ o ¢ o o o
Providing suggestions on
equipment . . . ¢ . . . . .

Securing training stations. ,

Recommending areas of
specialized training., . . .

Promoting business club
activities, . « ¢« ¢ ¢« o o &

Evaluating present occupa=
tional program.., « « « o &

Identifying needed research
in vocational education , .,

Add any omitted services in
this area:

THE EMPIOYER

Advisory Committees Assist In:
Determining the types and
qualifications of trainees. .

Outlining training programs ., ,
Pre-training for full-time
employment., . « « o ¢ o ¢ o &

Filling in vacancies., . . . . .

Add any omitted services in
this area:

Your School? Vi I LI
Yes or No 1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
1 2 3
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Occurs In Importance of Service
Your School? Vi I LI
Yes or No 1 2 3

VII, ADVISORY COMMITTEE MEMBERS

Should the following individuals serve as Advisory Committee Members?

School Administrators . . . . 1 2 3
Members of the Teaching -

Staff . .6 ¢ ¢ 0 o e o o @ 1 2 3
Teacher-Coordinators , . . . 1 2 3
Vocational Counselors , . . , ‘ 1 2 3
Students currently in a :

Training Program, . . . « . 1 2 3
Former Students of Vocational

Programs, , s o o« « o o o o 1 2 3
Employers of Vocational

Graduates . o & ¢ o ¢ « o o 1 2 3
Supervisors of Established

Training Stations . ., . . . 1 2 3
Salesmen in Wholesale and

Retail Establishments , ., . 1 2 3

Laymen, Who are Interested in

Vocational and Techrical

Training., . « « v o o o o & 1- 2 3
Representatives of Organized

Labor v 4 o o ¢ o o o o o @ 1 2 3
Members of Local Civie -

Group s . . o . . . L4 ] L4 L] . 1 2 3
Add any omitted members:

1 2 3

1 2 3

1 2 3

VIII, Would your occupational program be better off with
an Advisory Committee than without an Advisory
Committee?, o o« « o o o o o o
WHY?

IX. In your school system, which type of Educational
Advisory or Consultative Committees are organized?
General, . . . . . ¢« ¢ & &
Special (for business
education), . . . . . . . .
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X, If an Advisory Committee is currently within your occupatlonal
program, please answer the following questions:

1., How many people make up your Advisory Committee?

2, Indicate the number of Advisory members who are:
a) Euployee-Level
b) Supervisory-Level
¢) Middle-Management
d) High-Level Management

3. Check the longest term your Advisory wembers serves:
a) One Year
,b) Two Years
¢) Three Years
d) Four Years
e) Five Years
£) 8Six Years or Longer

4, How often does your Advisory Committee conduct
meetings? (Check one) Monthly
Quarterly
Semi-Annually
Annually
“Individually
As Necessary

XI. Would you like a copy of the results of this study?
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