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CHAPTER I
INTRODUCTION

The liberal arts, church-related, College of Fmporis is effering
business administration courses leading to the Racheler of Science
degree in Business Administration. To date no study has been made of
course offerings related to the Business Administration Departaent in
this institution.

Studies of other colleges made in recent years concerning such
departments have revealed striking differences in curricula, method,
purpose, and need of such departasnts. It therefore appeared reasonable
to make a etudy of the Dusiness Administration Department at the
College of Emporia in search of information which might lead to changes
in the Department to make it more productive if these changes were
deenmed necessary and suggestions to that end were acceptable.

There is some question as to the place of business edugation in
liberal arts colleges. Aristotle once stated:

The existing prectice of education is perplexing. No

one knows on what principle we shall proceed--should the

useful in life, or should virtue, or should the higher

knowledge, be the aim of our treiningj) all three opinions

have been entertained. Again, about the means there is no
“ﬁ.‘lﬁ-l

laristotle, Politics, (B. Jewett, Translator,) Book VIII,
Chapter 2, New York, Vodern Library, 1943, p. 321.
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Considerable time has passed since this statement was made, but
it seems that the same problem exists today. Nolrath says:
A review of the history of liberal education will show
thet its purpose and substance has changed from age to age
in accordance with the demands made upon it by contemporary
.o.i.ﬁ.z
This statement indicates that liberal arts colleges and their purposes
will not be consistent from generation to gemeration but will change
to meet the demands of society as it develops.
American society needs citisens thoroughly in command
of their intellectual capabilities and skilled in applylng
them to the complicated social problems of their time.
Iiberal education ought, therefore, to cultiwate these
skills and habits of reasoning which constitute intellectual
competence, and the capacity to think logically and clearly,
the ability to organise cu'uthoqhunwnbjm-
which esssntial tutlmm.cm
The type of employment available has constantly multiplied with
the increasing o.plulbdhﬂmmmmjmth
college students of the twentieth century have made demands upon *he
colleges to qualify the student torthounn-ﬂm."
From the growth of our society in the nineteenth century it
is understandable that NcGrath made the following statement:

esein the nineteenth century the liberal arts college was
forced to change its curricule and purpose ty the society

25arl J. McOreth, Libersl Education in the Professicns, Teachers
College, Columbia University, s Po

JIwo. pe 20,
"Ibi.d., Be 170



at large. The industrial revolution caused Americans to
F T r education and to gain economical and political
status, .

The creation of business departments has been Justified by the
demands of our society and has reached nsarly every institution of
higher learning im the country. The importance of business departments
is significant when consideration is given to the vast changes in
business activities and the demand for more persons capable of doing
work im business.

The eignificence of occupational education can be
appreciated only when it is realised that 100 years ago
75 per cent of all professional men and women were
engaged in four fields: law, medicine, theology, and
teacking. Now thers are 2,200 ccoupations requiring
highly trained man power, and 10 to 20 more are added
annually. As valvable as education in the liberal arts
nay be, it cannot provide the specialized training
required by those whe are smployed in these new vocations.
It is necessary and reasonable, therefore, to consider
the full complement of educational services these
highly skilled workers must have if they are to be
vocatiorally efficient and civically confident.b

Howard G. Dowen eaid this regarding btusiness education in the
liberal arts college, "I believe that business education is

insscapably a joint activity of the liberel arts college and the
school of business."

51&6- » Po 17.

égarl J. McGrath and Charles H. Fussell, Are ubon;‘ Arts
C es Bec Professi Schools?, Teachers Co. e, Coluahia
niversity, ork, p Pe £o

TViews on mig'o_a_ %ﬁn, Howard 0. Bowen, "Libersl
Bducation for a8, vers! of North Carolina, Chapel Hill,

] Po u.



It can readily be assumed that the liberal arte colleges
developed business departments for the purpose of meeting the needs of
society and the competiticn of other institutions.

The problem. It is the purpose of this study to supply
information regarding the following: (1) the purpose of the College of
Esporia; (2) the growth and development of the Business Administration
Department at the College of Emporiaj (3) the purpose of the Business
Administration Department at the College of Emporias (L) whether the
information taught meets the aims and objectives of the College and
its Business Administration Department; (5) whether the Department of
Business Administretion equips its graduates for vocational works
(6) whether the purpose of the Business Administration Department at
the College of Emporia should be changed,

Need for the study. The need for such a study is apparent when
consideration is given to the vast change in business activities,
methods, and techniques over the past decade. A number of studies have
been made which indicate that adjustments may be necessary in the
curricula of all or most colleges offering & degree in business
administration.

No study has ever been made to determine exactly what is being
offered to College of Emporia students in business administration.

It seemed fitting that a study be made to determine what courses the
College of Emporia offers business administration majors and establish
what improvements, if any, need be Ild. to improve the department at
the College of Emporia.
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It ie hoped that the information made available from this atudy

will help instructers and administrators of the College of Emporis in
mbking plane for future developaent at the College as weli as providing
an opportunity to determine the status of the department in relation
to other programs in this countyry and therebly make better use of
faclilities and faculty and to improve the department.

Monroe bas pointed out the need for research in the church-
related college.

Al) deneminations should make comprehensive surveys of
their educational institutions in order teo ascertain the
prezent status and plan long~-renge programs. durveys could

be made also of church-related colleges sccording to states.

Antﬂdnﬁutﬂnhn.uhurdlmtmm“mo

contents, dtmnmtmuunv.

Many church-related colleges face the problem of revising
obsolete business administration departments if they are to graduate
persons qualified to meet the demands of present-day business.

The central problem confronting the business administration
branch of higher education is that academic standards need to be
materially increased.’ The most acute problem exists in the four-
yoar undergraduate schools. The Business Adainistration Department

of the College of Fmporia falls under this category.

T e R e e,
daciillan Company, New lork, ork, » Po .

P9revic C. Pierson and Others, Fducation of Ameri
Businessmen, ¥eOraw-Hill Book Company, o ork, s Pe 57,



Scope of the study. This study was concernmed only with the
n-mumumunuﬁ-cougowm. Other

information contained in this study will be used only in relation to
this department and for the purpose of making the problems invelved
in this study clearer.

Sources of data. Data for this study were derived from the
following sources: college cataloga, numerous books, dosens of
pamphlets, and personal interviews. The data for the major pertion
of Chapters II and III were taken frem catalogs of the College of
Eaporia from 188k te 1961 and ere therefore complete.

Definition of temes, Libersl sducstiont Education accepted as
relatively broad and genera], rether than narrow and specialised, and
as preparation for living rather than for saming a living.l0

General education: In this paper general education and liberal
education will be used synomymously.

Specialiczed education: LEdnucation that seeks te prepare
individusls for specific types of oscupations.ll

Review of literatuvs. Twe major studies, embodied in the
Gordon-fowell reportl? and the Pierson reportl?, have been made which

0parter V. Good, editor, , Second Ed.,
Vel rew=liill Book Company, Inc., orK, 2 Pe .
nm-. Pe 5150

12Robert Aaron Gordon and James Edwin Howell, %
for Business, Columbis University Press, New York, New ’ ’ pps.
Lpierson, op+ cit., 7L0 pps.



show the necesslty for major changes in the business adninistration
departaent of uany colleges, universities, and schools of business ia
the United States. These studics were published in 1959 and dealt
with the sams general problem and arrived at siailar conclusions
according to lLeonard 8. Silk who wrote & sumary of the studiss.
Business schools and departments are not preparing

young peopls to do the most useful or the most remunerative

:ﬂmo{rmmmupmwmmm&

Since the completion of these studies, many articles have been
written eriticising, reviewing, and proclaiming new ideas for the
education of American businessmen. lione of these studies, however,
is as complete as those of Gordon-liowell and Pierson.

These two reporta agree that liberal arts ns well as business
schools are bhecoming too specialised and are not concerned with the
development of the “whole man.® This means that enphasie should be
placed on non-profesgional and liberal arts courses which give man &
deeper appreciation of life and greeater capacity to produce over s
greater number of years.

In order to detemmine the present status of the Pusiness
Departzent at the College of Emporia a brief discussion of the
purpose and philesophy of the Collsge and its Pusiness Administration

Department is presented in Chapter II. In this chapter the origimsl

Uigoanard 5. Silk, *The Education of Businessmen,” librery of
Congrese Catalog Card Mumber: 60-53518, December 1960, p. 8.
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purpose of the College is presented and the changes in philosoplhy are
discussed. The purpose of the Business Administration Department and
its changes are discussed. Chapter III presents a brief history of
business educatien in the colleges and universities in the United
States along with information relating to the number of business
graduates from these institutions,

Chapter IV will be a review of the history of the Business
Administration Department at the College of Emporia. This chapter
relates that there was an attempt to establish business education at
the College of Emporia as early as 190Lk. The reasons for the creation
of the department in 1919 are discussed and the development of the
departasnt to the present is included.

Chapter V is a presentation of what studies show should be
included in & good business department. The philosophy of a good
departaent is presented and amalyszed. The program at the University
of Kansas is discussed; following this a comparison of the program at
the College of Emporia is made with the recommendations of the Gordon-
Howell and Pierson reports and with the program at the University of
Kansas. |

Chapter VI is a summary of the thesis. The major points of the
study are restated te help the reader understand better the findings cf
this projeet. Conclusions and reccmmendatiens are made and presented.

Methods of procedure. In preparation for this study literature

on how te conduct historical studies was read, and several studies were



reviewed to see how they had been conducted. The conclusion was
reached that the most effective way to complete this study was to read
material relating directly and indirectly to the study and to conduct
personal interviews which would of fer the most benefit in completing
the study. |

When a gensral knowledge of the College of Emporia, the
Business Administration Department, and purposes of liberal arts
colleges had been established, interviews were held with several
individuals concerning the problem to get a more complete picture
regarding what the business administration department should be, what
the purpose of the business administration department should be in a
liberal arts college, and more specifically what the purpose of the
Business Administration Departaent at the College of Emporia is and
what the department should be and should do.

Vhen information gathering was completed and fully reviewed
and the interviews had been conducted, the facts were analysed and
were presented together with the conclusions which were drawn and the
recomnmendations which seemed pertinent.



CHAPTER II

THE PURPOSE, OBJECTIVES, AND THE PHILOSOPHY
OF THE COLLEOE OF EMPORIA
AND ITS BUSINESS ADMINISTRATION DEPARTMENT

The original purpose of the College of Emporis as stated by
its founders in 1562 wans:

»«ot0 establish an institution where young men and
women should have the advantage of a thorough
intsllectual treining in an atmosphere of wholesome
Christian influence. The ideal of the College is

the all-round development of its students, physically,
socially, intellectually, and spirituslly. Its aim
is to produce a fine type of Christian manhood and
womanhood, to fit its students for moral and
intellectual leadership in wvhatever departments of
mmu'-mm-qmmmu-.u

The College added to its purpose in 1919 the following:
Requirements for gradustion are such as to provide

& broad cultursl and liberal education for the individual

who does not intend to pursus farther his forsal

education and to lay the foundation in social and

natural sciences together with correct scientifie

methods for further study in professional schools.16

In 1919 vocational training is first mentioned in the catalog
but ne particular purpose for this type of traiming is presented.
During this year the Pusiness Administration Departament was

established with the following purpose:

To equip the student with such knowledge of practical
affairs as will make for intelligent citisenship;

15Annua) Cataleg, The College of Kmporia, April 1509, p. 9.

1., YSsiises of Bperie Buileta, Velms 10, Be. 1T, My 1029,
p' w



second, to lay the broad foundation for business success)
and third, to afford the student preparing for other
mm{%- an acquaintance with fundamental business
facts.

and:

Its m-ﬂnulpumummmdmm
personality.

In fact, young people going out into present day life
with its complexities need more than ever the foundatiom

of a broad and liberal culture.l?

m-umm.:mm--“nmom
and specialised training sust be built.

A few years later the stated purposes of the Departaent of
Business Administration weret (1) to meet the demands of a liberal
educatien, (2) to assist in preparing the student to emter business
or advanced business training, and (3) teo assist in preparing the
student to teach business.Zl

From the foregoing the apparent aim of the College over the
years has been to provide a brosd beckground in the liberal arts
whils providing specialised training which offered the opportunity
for vocational employment. A further objective has been to provide
an oppertunity for those deeiring graduate work to receive training

1lgollege of Emporia Bulletin, Volume 22, Ne. 1, 1931, p. 1.
13_&., p. 11.

19Bulletin, Volume 25, Ne. 1, 193k, p. 3.

20ibid., p. 3.

mw.. P Ube



to enable them to complets such work. These objectives were to be
completed within a Christian atacsphere so that the fimal objective of
preparing its graduates for their life's work would be accomplished.

The present cbjectives of the Business Administration Depart-
ment are:

(1) To provide the student with a liberal background

in the Social Sciences and therety provide an under-

standing of our culture, (2) to understand the basic

prineiples of Economice, and (3) to provide the student

with the basic tools necessary to enter business or

to enter bn‘nh school for further treining in

business.

Thus the goals and objectives of the College and of the
Department of Business Administration in generel terms are to provide
& liberal arts background with specialised study which will qualify
the student to work in specialised areas of business, as, for example,
stencgraphic work, accounting, and sales.

The foellowing chapter ip devoted to a brief history of business

education in the United States.

o 22co)lege of Bmporia Bulletin, Volume 50, No. 3, March 1960,
Pe .



CHAPTER III
A BRIEF HISTORY OF BUSINESS EDUCATION IN THE UNITED STATES

A brief history of business education in the United States is
presented here so that a better understanding of the problems in the
Business Administration Department at the College of Emporia may be had.

The first business school in the United States was established
at the University of Pemnsylvania in 1881. The Wharton School, as it
was known, was established with a private endowment from Mr. F. W,
Wharton in order t0 train young men for government service.,23 This
schoel offered courses in history, economics, goverument, énd & small
nucleus of cfferings in sccounting, business law, and husiness
organiution.zh

The University - Chicago's Business School developed from an
established program in economics when business courses were added in
1898.25 The third business school to develop was the Tuck School at
Dartmouth in 1900. This was a graduate school requiring three years
of undergraduate study in the liberal arts; the first year of graduate
school was devoted to courses in modern history, econeomic theery,

politiecal theory, anthropological geography, and modern lmugo.zé

233ordon-Howeil, pe i3.
2b1pid,, p. 13
25;_9_12.. pe 13.
261bid., p. 13.
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The Harvard and Northwestern business schools were established
in 1908, Harvard's school developed from a statement by President Eliot
in 1598 when he suggested that some educational facility should be
developed to train diplcmats and other govermment workers. The scheol
at Northwestern was established to offer business courses to night
students in the Chicage area.2?

Two top~ranking private schools established programs next!
Columbia University in 1916 and Stanford in 1925. These, sccording to
the Pierson report, were the firet private schools to establish
graduate “usiness schools.28

Prior to 1500 there were three business achools in the United
States, and there were only 13 such schools established at universities
and colleges before 1910. By 1919 thare were L8 schools of Lusiness,
end by 1956 there were 16) aceredited schools of business in the United
States.??

These data indicate the growth which has been stimulated in
business school development. The Gordon-Howell and ths Fierson reports
do not indicate when business departments and divisions started their
growth in institutions of higher education, but they sgree that at
present there are L2h colleges with departments or divisions which offer
degrees in business administration.X

"_M_., p. 13.
2Bpierson, p. L3.
29erden-Howell, p. 13
3OIbid., p. 13.
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Feow students majored in business prior te 1919. The number of

business mejors in 1520 was 1,576 which was 3.2 per cent of all
bachelor degrees offered. Ny 1940, 18,549 degrees were grented to
business majors accounting for 10 per cent of all degrees effered. A
high of 16.8 per cent of the degrees offered was reached in 1949 when
61,62 degrees in business wers granted. The number of graduates
receiving degrees in busineses droppsd to 50,090 im 1950; this accounted
for 13.7 per cent of all degrees offered in that year.3l

Pierson and Gordon-Howell give the following reasons feor the
growth of business schools and for departsents offering work toward a
degree in business:

1. The Morrill Acts of 1862 and 1590 which
established the land-grant celleges and universities.3?

2. Until & balf century age business fimes were
snaller) organisatiomal problems were siapler; it was
easier to adjust to technological developments and to
the economic, social, and political enviromment; and
under the growth conditions prevailing through the
eighteenth and most of the nineteenth century in the
United States, profits came easily to the businessman
dﬁ.miﬁlnummlmm”
average amount of shrewdinsss and agressiveness.

3. Especially after 1929 private colleges were
pressured by boards of trustees, financially minded
administrators, college department ambitions to expand,
and business-minded alumni, parents, and friends %o
initiate programs in business administretion that would .
attract students who otherwise would attend publie
institutions.3h

Nivig., p. 21.
31bid., p. 10,
33_13_15., p. 12.
Mipid,, p. 12.



CHAPTER IV

DEVELOPMENT OF THE BUSINESS ADMINISTRATION DEPARTHENT
AT THE COLLEGE OF EMPORIA

The College of Emporia first offered business courses in 1904 when
a working arrangement was established with the Emperia Business College.
This arrangement was recommended at a meeting of the Synod of Kansas
(governing bedy of the College) in December 190k. The Synod felt that
the College of Emporia should offer some courses in business to meet
the needs of the growing demand for such courses from the people of
Esporia, friends of the College, and students at the College of Emporia.’®

The arrangement for College of Emporia students was accomplished
by an agreement with Mr. C. D. long, owner and operator of the Business
College in December of 190L. ¥r. Long had purchased the Business
College in August of that year and was anxious to inerease the enrollment
of his school and to help the College of Emporia.d

The College of Emporia, according teo kr. long, was interested
in securing this service to prevent having to establish a separate
departaent for business which would be expensive for the College.
The purpose of the Business College was “to give the student a broad
background in how to do business and not be taken sdvantege of .37

35Poruu1 interview, Dr. Conrad Vandervelde, Dean of the
College of Emporia from 1916-19l1, on July 18, 1961.

36personal interview, Mr. C. D. leng, July 12, 1961.
37Ibu¢, ¥r. long.
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The courses offered to meet these objectives were: banking,
bookkeeping , commercial law, commercial geography, business correspondence,
and business mathematics. MNr. long said,

The Pusiness College stressed accounting because it
was the most important of the courses offered in that
no one can make decisions ebout unless he seces
where a profit or a loss is incurved.
The progras for business treining at the Pusiness College offered
the student at the College of Emporia an opportunity teo receive a
liberal arts education and training in business. In most cases, however,
according to Mr. Long, the students from the College of Emporia were
those whe could not ceamplete the requirements for greduation at the
College of Emporia. These students, he said, were sent by the College
of Emporia to the Business College sc they could continue their
education in an area not so rigorous as liberal arts. This practice
lead to the severing of relations between the two Colleges in 1909.
As lr. long said,
Because the program at the Business College was Just
a3 demanding as that of the College of Emporis, I did
not want students who were cast off from another college.
Also, the Business College was
College of Emporia; and it was not necessary to continue

working with the College of Emporia to maintain the
enrollment desired.}?

There were no business courses offered at the College of Emporia
from 1509 to 1919 although there was an expansion in the nusber of

”Mc. lr. Long.
391\:16.., ir. Long.
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econonics courses offered during the peried from 190k to 1917. According
to the College of Faporia catalogs the first economics course of fered
was Political Economics in 1692 ae a part of the History Department.

In 1917 the of ferings in economics expanded to include four courses:
Political Egoncmice, Nodern Economie Problems, Labor Frobleme, end
Railroad Transportaticn. "These courses were offered to meet the demands
of the students at the College of Emporia."l0

There was no change in the course offerings in 1918, But in
1919 the Department of Business Administration was established.

The Business Administration Departaent was established
in order to meet the competition created bty such
departments in other institutions, meet the demands of
College of Emporia students, and 0o create an inte
on the part of prospective students who were interested
in businese training. It was the feeling of Dr.
Wilson Bean, President of the College, and others
the College was losing te¢o many studeats to other
similar institutions because we were not meeting the
demands of our students. Therefore, Dr. Frank Strieghtoff
was engaged to develop a Departaent of Pusiness
Adninistration.hl

g

1]

Under Dr. Strieghtoff's leadership the Business Administration
Departaent at the Cellege of Bmporia was established with an initial
offering of fifteen courses. The econcmics courses were ingluded in
the Departaent in the Division of Social Science. The courses of fered

%o !&10’ Dr, Vandervelde.
um.. Dre. Vandervelde.
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1. Resources and Industries of the United States
2. The Distributive Systems

’o Dusineas law I

L. Business law 1I

S. Elementary Economics

6. Business Administretion

7. Business Organisation

8. Labor Problems

9. Insurance
10, General Accounting I

o Noney and Banking
15. Public Finance

A major in Pusiness Administration consisted of 30 hours of
courses from the sbove list and 6 hours of psychology and/er political
sciense. There were no required courses; but, according te
Dr. Vandervelds, Elementary Fconomics, Accounting, and lLaw were highly
recommended ty Dr. Strieghtoff. The classes were arranged so that
Dr. Strieghteff could teach all the business courses. The oanly course
open to freshmen was Elementary Econcmics. The other courses were
offered every other year.

Dr. Strieghtoff was succeeded by Mr. K. Norris ¥iller in 1920,
¥r. Miller was a graduste of Northwestern University in 191L where he
received a Bachelor of Divinity degreej in 1915 he completed work for
& Master of Arts degree in Business Adninistration at the University
of Chicago. ¥r. Miller was the head of the Department of Business
Administration from 1920 til1l 1946 when he resigned to accept s eimilar
position at ¥orningside College in Sioux City, Lowa.

Undsr Nr, ¥iller's leadership the Business Administration
Departaent became streng. Dr. Vandervelde said, "E. ¥. Miller was a
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strong man who believed in his work and its purpese; he worked hard to
inprove his departsent and te meet the needs of the students at the
College of Nmporia.s?

The name of the Businese Administration Departaent was changed
in 1921 to the Department of Economies and Business Administration;
and in 1925 the name was changed to the Department of Social Science,
Economics, and Business Adaninistration. This arrengement continued
until 154k when the Department of Business Adninistration was once
again established as a separate departasent in the Division of Social
Sciences. Though the Business Administration Department became
interwoven with the Department of Fconcmies and Seocial Science, it was
only for the purpose of better coordination according to Dr. Vandervelde.
"This arrangement did not change the purpose of the business training
nor the courses taught.*'3

The first students at the Cocllege of Imporis to major in
Business Administration graduated in 1921--two majored in Business
Administration and one majored ian Economics and Business Administration.

In 1522 Mr. ¥Miller was assisted in the Dusiness Departaent by
ir. James D. Noses, Assistant Professor of Business Administration, and
ty Ur. Yathan Bartless who taught Stenogrephy and Typing.

Stenogrephy end Typing were introduced into the business
curriculua in 1922 and could be used to meet the 30 howr major. These

l21v44., Dr. Vandervelds.
UIM.‘.. Dr. Vandervelde.
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two courses wers included as part of the Pusiness Adminiptration
Department until 194l when they were placed in a separate category as
secretarial courses. These courses can still be taken to meet the 30
hour major, but in no case have they ever been required for gradustion.

In 192L the first required courses for the Dusiness Administration
major were established. They included these courses from the areas of
Economics and Business:

1. Business Urganisation and Management
2. Ceneral Accounting

3. Advanced Accounting

ke Business Law I

5. Business law II

In the 20 years from 1925 to 194k no course changes were made
for the Departasnt of Business Administration, Economics, and Social
Science at the College of Emporia. There were also no changes made in
the requirements for a major in Business Administration.

The program established by Mr. Miller in 1925 seemed
to meet the basie need of ithe business student and the
Collegs. It was not that ne changes were made, but
rather that no course offerings changed; ¥Mr. Miller was
8 progressive man who changed the content of all his
m-hmummwumw
and advancements. These he passed on to the studenta.

bhrvig., Dr. Vandervelds.
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In 1921 three persons majored in Business Administration at the
College of Emperis. The number majoring in business increased steadily
and reached eighteen in 193L, 1939, and 19,0. From 1921 to 1960,
326 persons graduated with a majer in Pusiness Administration. This is
an average of elightly more than eight persons per year during the
period 1921 to 1960. From 1921 to 1941 an average of just over eleven
graduates per year majored in business. Sinee 1941 an average of
fewer than five gredustes per year have majored in business.liS

According to Nr. Lyle Hilbert, Kegistrar, College of Emporia, the
war and the lack of adequate faculty and program have besn responsible
for the small number of business administration mejors in recent years.i6

Fron 1921 to 1946 Mr. R. N. ¥iller was the Head of the Business
Department. He was alsc Dean of the College from 1941 to 1946. During
this latter peridd che number of business graduates decreased from
seventeen in 1941 to none in 1945. This decrease might be explained in
part because 80 many young men were serving in the armed services. In
1946 five persons majored in business and the number of business majors
increased until it reached ten in the 1957-1956 school year. Since
1958 the number of business majors has been less than ten.

As noted earlier, Nr., ¥iller was assisted in the Business
Department by two persons from 1922 111 19k6. In 1947 Nr. Bernard

bS0frricla) Pecords of the Registrar, College of Emporia,
IMI-IMn

Ubpergonal Interview, Mr, ILyle iHilbert, Registrar, College of
hm. ‘““t 1. 1961.



23
Re B. Lock became the Head of the Business Department and was assisted
Yy ¥r. F. B. Ross and ¥Mr. Herbert Jones. In 1948 Mr. Roy E. Stanton
taught all the business courses and Dr. Carl V. Strow taught econcmics.
This arrangement continued until 1957 when Mr. Stanton and Dr. Strow
left the College to accept other positions.

In 1957 ¥r. Valter Wents taught the business courses assisted by
¥rs. lenora VWilson who taught shorthand and typing. In 1958 Miss Ruby
Tripp headed the Business Departaent and taught all the economic and
business ceurses other than shorthand and typing while Mrs. Vilson
continued to teach the latter courses. In 1959 Mr. D, V. Keller became
Head of the Business Department and tawght the business and economie
courses formerly taught by Mr. Yents and Miss Tripp. Mrs. Wilsoa
continued in the same capacity. In 1960 ¥r. Romald Ebberts was employed
as Instructor of Business and taught economiocs and business coursesj
Mr. Eeller and Mrs. Vilsom continued in their previous positions.

Wo more than three persens have been empleyed in the teaching of
business courses at the College of Eamporia during any one year.

According to Dr. Safford S. Studer, former Dean of the Collsge,
the lack of permanent faculty within the Business Departaent has been one
reason for its failure to grow. The strength of any department can be
traced to the permanence of faculty in norsal times, if that faculty is
strong.’7 This lack of persanence, it may be assumed, is an impertant

uhnou]. Interview, Dr. Sefford S. Studer, Dean of the College
of Emporia from 1956 to July 1961, on June 26, 1961.
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reasca for lew interest cm the part of the students toward the Pusiness
Department at the College of Emporia.

In 19kk, while Mr. Miller was Dean of the Collegs of Buporia,
the Businese Administration Department became a separate departament
within the Diviesion of Political and Social Science. This arrangement
was created by a complete revision of the intermal organisation of the
College. Five divisions of discipline were established. Business
Administration seemed te fit best in the Division of Political and
Social Science and it was placed there.

In 19kl twelve coursee were offered in Business Administration—
s reduction of three from 1943. The courses dropped from the curriculum
were: Jeneral Soclology, ¥arketing and Transportation, Public Finance,
Corporation Finance, Insurance, and The Distributive Systems. These
new courses were added: Mathematics of Finance, Business English, and
Applied Psychelogy. Nathematics of Finance was taught in the
Mathematice Department, Business English by the English Department,
and Peychology by the Department of Psychology. Thore were no
requirementa established for a major ia Business Adninistration; but
the College did, for the first time, establish requirements for
graduation from the areas of liberal arts. Thess requirements imcluded:
Bible, 2 hours; English, 6 hours; a laboratory science, 10 hours of
Botany, Chemistry, Physics, ormgnltonu-m.am.

The courses then offered in the Dusiness Adainistration
Departaent weret
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In 1945 and 1946 there were no changes in the business course
offerings. Ia 1947 Mr. R. B. lLock succeeded Mr. Miller as Head of the
Business Administration Department.

¥r. Lock established a progrem which listed 1L courses when
Harketing and Selesmanship and Statistics were added teo the existing
curriculum. Catalog Volume XXXVII, No. 9, Jamuary 1947 etates the
followings

A major consists of thirty to thirty-six semester

Although no courses were absolutely required Ly this statement, very
little freedom was available; and this statement indicates that all
these courses were necessary to complete the program for a business
administration major.

In 1946 Mr. Roy E. Stanton was hired as Assistant Professor of
Business Adninistration and Head of the Department of Business

b8co) 1ege of Bmporia Cataleg, Volums IXXVII, No. 9, January
19'47. Po .
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Administration. Mr. Stanton, though teaching all the Lusinass courses,
expanded the curriculua te¢ include Advanced Accounting I, which treated
such problems dealing with conseolidated balance sheets, installmeat
sales, insurance, estate and trust accounts, and Advanced Accounting II,
which treated problems including income tax and cost accounting and
auditing. Vith the addition of these courses a total of LS semester
hours was being offered in the Department of Pusiness Administration.
A major in Business Administretion consisted of from 30 to 36 semester
hours; a minisum of 30 hours being required for a major. The required
courses were:

1. General Economice
2. Advanced Economics

3. Applied Psychology
4o General Accounting I

S. General Accounting II

7. Monsy and Banking

8. Business Organization and Management

9. Business Law

In 1949 one course, Retailing, was added to the L5 semester
hour curriculum in the departaent while only 18 semester hours of
required courses were listed. According to ¥r. Stanton, "It is not
fair to the student to require 30 hours in & 30 to 36 hour major. The
student should have more freedom than this lllm.""

Frev. 1950 to 1960 only five courses wers required for a major

in Dusiness M‘h:l.niltnuu. Those were:

b¥poy E. Stanton, Faculty Meeting Notes, November 1k, 19L8.
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l. General Econcmics
2. Advanced Economics
Principles of Accounting I

3.

he Principles of Accounting II

Se. Business Organisation
The 1961 Catalog has no statement of required courses.

In 1951 Principles of Advertising wae introduced to the
business curriculus and in 195k en independent study course was made
available to the student who wished to pursue some special problem or
field of interest.

This course was introduced teo alleow the student to

study eome probleam which particularly interested him

and in which he desired special information. Thise

course would allow some epecialization, which is

necessary to prepare students for a job, but s

demands a broad study ef other business courses.

Only one course has been added since 1954: Production Typing
in 1961.

Vhile there have been some changes in the course offeringe in
the Department, there have been no changes in the required courses for
& major in Business. The College, on the other hand, increased the
liberal arts requirements from 26 semester hours to LY semester hours
in 1950. These requirements weret English and Foreign langusge, 1h
hours; NMatural Science, § hours; Social Studies and Psychelegy, 9
hours; the Humanities, 6 hoursj Bible, Religion, snd Philosophy, 8

hours, and Physical Education, L hours.

S0personal Interview, kr. D. V. Keller, Assistant Professor of
Econoaics, and Head of the Department of Economics, May 1961.
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There have besn numercus changes in the Pusiness Administration
Departaent since its establishment in 1919, Today the Business
Administration Department offers 2k courses for a total of 67 hours
which will apply toward a major in Business Administration and the
degree Bachelor of Sclence in Pusinesa. Presently there are five
courses required for Pusiness Adminmistrat.on majors: Introduction to
Business, Introduction to Economics, Advanced Econemies, Introduction
to Accounting, and Advanced Accounting. The remaining 21 hours may be
selected from the following:

Advanced Accounting Small Pusiness Management
Cost Accounting Business Report Writing
Money and Ranking Principles of Advertising
Labor Economics Advanced Tax Accounting
Prineiples of VMarketing Production Typing
Economic Systems Public Finance

Business Law Statistics

Puainess Vathematics Independent StudySl

The College now requires L6 hours of liberal arts courses.
These are:s

English Composition, 6 hours
Fundamentals of Physical and Bioclogical Science, & hours
Algebra and (Oenerel Mathematics, 3 hours
Western Civiliszation (Histery), 6 hours

" Poreign language, 6 hours
Biblical Analysis and Prospectus, 3 hours
Dominant Themes in Christian Thought, 3 hours
Fundamentals of Speech, ) hours
Art Appreciation, 3 hours
Musiec Appreciation, 3 hours
Physical Education, li hours5?

o R gy e oo for o
Volume 71, We. J, s Pe G

52Ibid., p. 7.
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The material presented in this chapter shows that the College of
Emporia first offered business training in affiliation with the Emporia
Businees College in 1904. The College of Emporis established s Business
Adainistration Department in 1919. The Dusiness Departaent then
offered fifteen courses and required 30 hours for & major. 5ix hours
of psychology or pelitical science were also necessary to meet the
requirements for this major.

The first business majors graduated in 1921, There has been
at least one business major every year wince except in 1945 when ne
ons majored in business.

In 192l the first required courses were established for the
business major, and in 1943 the College established required courses
for graduation. The requirements for a businese major have changed
over the years as have the College's requirements for gradustion which
now number L9 semester hours.

From 1921 to 1946 Mr. R. N, Miller was the Head of the Business
Departaent. It was during this period that the Department had its
greateat number of majors. An sversge of about eleven persons majored
in busineas each year during this period; since 19L6 an average of
about five majors has been graduated sach year.

Thore was etability of faculty from 1921 throwgh 19L6. Since
then several persons have headed the Pusiness Department and many
instructors in Business have coms to the College enly to leave a short
time later. |
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The department has increased the number of courses offered
considerably during the past decads and has changed the course of ferings
greatly.



CHAPTER V¥

THE COMPARISON OF THE CURRICULA AT THE COLLEGE OF FMPORIA
WITH THE SUGGESTIONS BY NMATIONAL STUDIES

It was felt that an attempt to determine whether or not the
curriculum of the Business Department at the College of Emporia
satisfies the purpose of the College and the Department of Busineas
Adninistration would be in order. An analysis of the curriculum and
the requirements for a major in Pusiness Administration will therefore
be discussed in relation to some programs recommended in major studies
which have recently been made and the program in existence at the
University of Kansas. Such a comparison will help to determine
whether the program presently in existence at the Cellege of Eaporia
is adequate or if it should be altered in any way.

In enalysing the growth and development of liberal arts and
independent colleges, which is necessary to give a basis for further
anslysis, it is fitting that the changes in purpose and curricula
pertaining to the business field within these institutions be considered
and compared to that which the College of Emporia offers.

Since 1875 a basie trend in literal arts colleges has been to
broaden the scope of curricula offered in order to meet the demands
of society. To show the changes which have taken place it is necessary
to obeserve what the general trends in liberal arts education have been
the past seventy-five years. As stated by Cornmell College in 1875:

The aia has been to so combine the classics, sciences,
and elements of learning as to bring out in matural



order and in hamonious proportions, the different

faculties of the mind, and so to care for the morsl

and physical culture the students as to secure

symmetrical character.>3

At Earlbhaa Cellage:

The object of the Institution being to afford &

literary, moral, and religious instruction to its

students, and to te habits of punctuality and

self-control,...-

These twa institutions give the idea that liberal arts colleges
during this particular era were not concerned with ner interested in
vocational training of any type. In 1957, Baldwin-Yallace College
sst forth the following purpose:

Baldwin-"allace is a college of liberal arts in

which the development of the whole personality is a

primary objective. It is the functiom of the college

to train mature, rescurceful individuals who will be

capable of as lsadership and responsibility im

& complex world.

It is interesting to note, however, that on the feollowing page
of the same catalog the above purpose is amplified Wy a statement of

the opportunities in the wvocational field.

Vide opportunities for vocational, preprefessiomal,
and professional training are available to the student.56

Otterbein College states as ita purpose teday the following:

53ucorath and Russell, p. kL.
ﬂ%o. Pe he

ssMo. Pe 8.
“&., Pe 8.
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eset® cultivate the whole persomality of each student

and to foster in its graduates the understanding and

attitudes necessary for succese in any enterprise.

However, provision is also made for training in many

of the more specialised activities of & vocational

nature, such as business and public service...The

curriculum also provides for students whe wish %o

prepare for subsequent graduate and professional

study.57

The above quotations indicate that changes in the principles
and philosophy of the liberal arts colleges have been made. It may
be said that liberal arts colleges have remained flexible enough to
alter some portions of their program and still maintain the original
purpose--that being, of course, the edusation of the whole person for
the society in which the person will live.

By the examination of the courses offered, as shown in the
Oorden<Howell and Plerson reports, the position of the liberul arts
college may further be buttressed Ly an examination of a group of
related courses which sppesr in this study in Table I.5% This table
was conpiled Ly MeGreth and Russell from viewing the catalogs of these
1iberal arts colleges over the period from 1900 to 1957. They
studied twenty-six colleges and all but one carry an almest identical
curriculum.

It should be noted that in most instamces the curriculum of a
church-related college of liberal arts nature had a slow and gradual

change in its attitude toward the types of courses mentioned in Table I.

571\“., Pe 8.
salmo. Pe 10,



TABIE I

PROFESSIOMAL AND PREPROFESSIONAL CURRICULA
OFFERED IN 26 LIBERAL ARTS COLLEGES IN 1500 AND IN 1957»

1500 1957
Preprofessional Professiomals® Preprofessional Professional er Vecatiomalwss
Law Civil engineering Predental Agriculiture Vedical technolegy
Vedicine Commerce Pre-enginsering Business Mierobiolegy
Commercial law Prelegal Accounting Military science
and banking Prelibrary science Business adein- Ministry
Elsetricity Premedical istration Vusic
Teaching Preministerial Merchandising Nursing
Prenursing Retailing Uccupational and
Preoptometry Secretarial work physlical therapy
Preosteopathy Chemistry Paychelogy
Prepharmacy Christian servioce Pablic relations
Prepiiysical therepy Civil service Radie
Presocial work engineering Fecreation
#5ince soms catalogs were not available Comsercial art Speech therapy
for these precise dates, ths year of Dietetics Teaching
the ecatalog used in a few instances Engineering Businsss educ.
d-pn-td slightly frem the dates sbove. Forestry Christian edue.
Provided soms courses of study in these Government service Elementary edus.
mm thauh not necessarily for credit. | and foreign serv. liusic educ.
»##Some colleges outlined speeific curriculas, Homemaicing Physical educ.
other merely stated that appropriate Hospital sduc. Secondary educ.
instruction was available. Journalism Television

Theatre (stagecraft,
etc.)
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At first a single course appesred in the area of business and subsequently

developed into an entire curriculus or a department of study.

It has long been known that organisms which do not change cannot
survive.5? It is because liberel arts colleges have made contimued
changes, according to Melrath and Russell, that they bave survived.

Two major social forces have caused this change: (1) the basic prineiple
that every youth should have the opportunity to develop his own particular
ability to the fullest and (2) the creation of an incressingly complex
econonic system. Though thess changes have been generated through
decades of development, the liberal u-tl collage bas adjusted to assume

a share of the added burden Yy enlarging its professional and veocational
programs to meet the particular needs generated by a changing society.

At this point the future of liberal arts colleges must be
considered. Probably two different programs will be encompassed in the
futuret (1) general liberal studies needed by all regardless of their
vocational cholce will be maintained and (2) specialised instrustion
related to & particular occupation will be increased.

¥Woodrow Wilson once stated:

The separation of general and epecial training is
an acute symptom of & disease of specialisation by
which we are now so sorely afflicted...fnowledge must
be kept together...The liberal education that our
professional men got must not only be antecedent %o
their technical treining) it must also be concurrent
with it.

s’l’bid. » Peo n-



No more serious mistake was ever made than the

dtg::ouot :?giul or practical education from

The key points of this brief digest of changes in purpose and
curricula in the liberal arts college as they pertain te the business
field can be summed up briefly in this manner. The liberal arts
college, in order to survive, to meet the needs of society, and to
progress, has been forced to alter a once traditionmal program. It is
possible to find only one college of the twenty-six whose offerings are
sumarised in Tabls I which has not changed its curriculum in the past
seventy-five years. That one college which has not altered its
curriculus is St. Johus College in Maryland.6l

The College of Emporia has been no exception as far as change
is concerned, althovgh the development of preprofessionzl and vocational
departmente did rot take place until well after 1900. The first business
courses were established by an arrangement with the Emporia Business
College and wers offered for the first time im 1905. This arrangement
was dropped, however, in 1909, The establishment of the Business
Administration curriculum was in 1919. This event has not made the
College of Emporiz any lees a liberal arts college than the large majority
of the other so-called liberal arts colleges in the United States.

Vocaticonal guidance was introduced officially in 152k as
indicated in the College Bulletin, Volume IV, No. 1, 1924:

6°Ibid., Pe 15.
61““.. Pe 12.
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Vocatiomal guidance for the student is secured by
the required pursuit of several lines of study in the
firet two years and by the consequent uaintance
with the many phases of human interest.

Though this was the first official pronouncement that the
College did have an interest in vocational pursuits, it must be
remembered that a vocational course was introduced in 1905 with a
specific purpose. That purpese was to train people in some of the
techniques of doing business.

In 1919 the Business Administration Departament was established
with these aims:

eee(l) to equip the etudent with such a knowledge of

practical affairs that will make for intelligent

citisenship, (2) to lay the broad foundation for

business success, and (J) to offer the student preparing

for other cccupations an uaintance with the

fundamental business facts.t3

It can be seen that the College still has as one of its purposes
the graduation of persens capable cof entering btusiness and succeeding
in this endeavor. The general aim of the College now is teo:

ssctontribute to a sound and creditabls background
the liberal arts...and sound technical background.

The College curriculum includes both gensrsl courses
introducing students to the different fields of
knowledge and advanced work conmcentrating in special
subjects.65

€gollege of Muperis Pulletin, Voluse XV, No. 1, 152k, pe Se
$3e110g0 of Baoris Bulletin, Voluss X, We. 19, 1929, p. A1.

6ligoy1ege of Emporia Bulletin, Volume 71, No. 3, 1960, pps. $-10.
“I\ﬂ.d.. Pe 1C.
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It is also necessary to amalyze the College of Buporia's present
curriculun to determine whether the College does meet its objectives.
According to Nelirath, a liberal arts college which stresses a curriculum
involving the non-vocational and professional courses during the first
two years of the training offered and having these courses directed
toward the development of the fundamental thinking processes qualifies
as a liberal arts college. The catalogs of most liberal arts colleges
indicate the same conclusion. For an exanple, Gordon and Howell suggest
the general education program found in Table 11.56 Pierson suggests
the pattern of genersl education shown in Table 111.67

The College of Liberal Arts and Sciences at the University of
Kansas requires completion of the work found in Table 1V.68 The College
of Emporia requires each of its graduates to complete courses in the
disciplines found in Table V59 before greduation.

If from the foregoing, it is shown that the College of Emporia
does meet its broad objectives, attention may be turned to the basic
question with which this study is concerned. Does the Pusiness
Administration Department meet the aims of the College and specific aims

of the Department iteelf?

66g0rdon and Howell, p. 173.
%511k, p. 33.

68Bulietin of the University of Kansas, Volume 61, No. 9,
Sept. 1, » Pe O3

. 69The College of Bmporia Pulletin, Voluwse 71, No. 3, Nev. 1960,
Pe 7.



TABIE II

SUGGESTED UNDFRORADUATE CURRICULUM
GORDON-HOFELL REPORT

Generel Education

Subjeot Semester Hours
Humanities and fine arts8 « ¢ ¢ ¢ o ¢ 0 ¢ 0 ¢ ¢ ¢ 0 o o . ° 2“7
English language and 1literature « ¢ ¢ ¢ ¢ o o o o o 12=
Humanities and fine arts electives. ¢ ¢ ¢ ¢ ¢ ¢« ¢ © 12
Natural eciences and mathesatics ¢« ¢ ¢ ¢ ¢ ¢ « ¢ ¢ o o ° ® u‘ah
Mathematics® o ¢ ¢ ¢ ¢ ¢ ¢ ¢ 6 00 ¢ 0 0606 09 ¢ 0o 12
hm m.m'. L ] ° L ] L J L ] ° L L J L [ ] L ] L ] L ] L J [ L ] L ] &n
Behavioral--goclal Scioncese. ¢ o ¢ o ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ o ° ° 2“
Behavioral sclencesd o o ¢ ¢ o ¢ ¢ ¢ ¢ 0 06 06 0 0 0 o 6
MHI“‘W ® o © © 0 © 06 0o © & @ 0 0 0 o 6
Other social SCiences « o ¢ ¢ ¢ o ¢ 6 ¢ ¢ ¢ 0 0 ¢ o 12
Total general education componeldte « o o o ¢ ¢ o o o o ° . &75




TABIE III

SUGGESTED UNDERGRADUATE CURRICULUM
PIERSON REPORT

General Education

Subject Semester Hours

General foundation subject:
MMOOOOQ...O....'...0..0.... Ml

“mnhﬂtmlﬂmpﬂiﬁ.ﬂ‘....... ¢
One or two other humanities (e.g., either in
foreign language or in philosophy, et€e)e « « 6

Advanced elective im one of GboVve ¢ « ¢ o o o o o

Joré
hhum........Q‘............ 21~2h

College algebra-trigonometry-geometry « ¢ « o « o 6

Calenlus and finite mathematies ¢ ¢ ¢ o ¢ o o ° 6

Laboratory science (physics, chemistry, ete. ).. . )

Advanced elective in one of above®™® . . « « « ¢ o Jor b
21

Social sciences (mlm M“)o e © 06 06 0 06 0 0 0 0 o
mmoooooooocoooooooooooooo6
Political 8cleno® « o o o o ¢ ¢ o ¢ 0 0 0 0 0 ¢ o .
Behavioral science (psycholegy, sociolegy, ete.). 6
Advanced elective Ln.one of above « ¢« o ¢ ¢ ¢ o o 3

Total semester hours outside business and economiose o o « o« 60=66

#If the work in compesition is not at a level for which college credit
ean be given, additiomal work in English or foreign language would
be required.

#An advanced elective in mathematics-science or in quantitative
methods could be substituted for each other.



TABLE IV

COMMON REQUIREMENTS FOR THE UNDERCIASS YEARS
UNIVERSITY OF KANSAS
THE COLIEGE OF LIBERAL ARTS AND SCIENCES

Subjest Houra Fequired
Englieh 10
Composition
Literature
Speech 2
Foreign languages 8

(Unlesa student has completed two years
of a foreign language in high school)

Hathevatics
Laboratery Science
Vestern Civilisation
Distribution

(Humanities, Natural Sciences and
Mathematics, and Social Sciences)

Total 50=-51

' g o & w




TABIE V
FIEIDS OF TRAINING

COURSES REQUIRED FOR GRADUATION
THE COLLEGE OF EMPORIA

Subject Hours Regquired

English Composition 6
Fundamental of Physical and Biological
Seience 101 and 102
(For non-science majors and minors)
Algebre or General Mathematics
Western Civilisation
Foreign Language
Biblical Analysis and Perspectives
Dominant Themes in Christian Thought
Fundamentals of Speech
Axt Appreciation
Music Appreciation
Physical Education

| FrWWwWwWwWw AW O

TOTAL

=
(=)}
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Agcording to ¥r. James K. Surface, Dean of the School of Business,
University of Kansas, it should be the purpose "of a school of Business
Adainistration to teach men and women entering the field of business how
to think." 10 ‘!h-muqur-au,uhnukho-qom hours, of
the School of Business at the University of Kansas are listed in
Table VI.'* In addition, at least 56 hours must be completed in the
College of Liberal Arte and Sciences, but it is recommended that at
least 68 hours be taken from that College. Those courses required from
the College of Liberal Arts and Sciences are listed in Table IV.

Comparing Tables II and III and the requirements at the University
of Kansas with those at the College of Emporia the College of Emporia
nay be said to qualify as a liberal arte college and to meet nearly all
the demands in general education or the liberal arts area required by
the School of Business at the University of Kansas.

The Gordon-Howell report suggests the courses in Table VIITZ
in business studies for persons graduating from a liberal arts college,
Pierson suggests that the courses found in Table VII1'> be completed
for a major in Business Adninistration in a liberal arts college. The
College of Emporia suggests the progras in Table IX'¥ for the Business
Administration major.

TPersonal Interview, Dr. James R. Surface, June 21, 1961.

"qmmm Velume 58, No. 22, Jan. 22,
1910. Pra. -

T230rdon and Howell, p. 209.

511k, p. 33.
Moollege of Buporia Bullettn, Veluse 71, Wo. 3, Fov. 1960, p. LS.



TABLE VI

UNIVERSITY OF KANSAS
SCHOOL OF BUSINESS

Junior Core

Administrative Unit I (11 hours) (first semester)
Business Administrative Practices I
Harketing
Statistice
Vritten Communication I

i

Prerequisites to Administzative Unit 1 are
glg adnission to the School of Business; and
2) prieor completion or concurrent enrollment
in the following "Pre~business® requirements:

(a) College Algebra

(b; Introductery Economics

(e) Accounting, & hours, to include at least
2 hours of cost accounting

(d) Business taxation, 2 hours

Administretive Unit II (11 hours) (second semester)
Business Adminigtrative Preuctices II
Finance
Preoduction
Written Communication II

i

Prerequisite to Administrative Unit II is the
sucoessful completion of Administrative Unit I.

Senior Core (10 hours)

lagal Aspects of Business
Economie Anzlysis

Probleme in General Management

Prersquisites to the Senior Core are

?; successful completion of the Junior Core; and

2) s paseing grade on the University's English
Proficiency Examination.

Advanced Business Adainistration (12 hours) (senior year)

The student must complete an additional full year course,
6 hours, in at least two of the following business fields:
accounting, finance, insurance, marketing, personnel,
production, small business, and statistics.

it



TABIE VII

SUGGESTED UNDERJRADUATE CURRICULUM
CORDON-HOFELL REPORT

Business Studies

Subjeat

Semester Hours

Organigation theory and management principles#

Market enviromsent and functional management
Finance
Marketing
Industrial relations
Human relations
Production or operations management

Information and control systems
Managerial accounting
Statistical analysis and related topios

Advanced economics
Aggregative economice
¥Yanagerial econcmicse

legal environment of business

Integrating the management viewpoint
Business policy

Total business studies

9-15

9-12

*Treatnent of human relations is to be included either here or as &

separute course.



TABLE VIII

SUGGESTED UNDERGRADUATE CURRICULUM

PIERSON REPORT

Business Studies

Subjeat

Semester Hours

Business foundation subjects
Prineiples of economies
Economics of the fimm (microanalysis)
Economics of money and income
Quantitative methods (accounting-statistics)
Advanced elective in quantitative methods®
Political and legal factors in business
Organization and human behavior

Funetional business subjects
Personnel management
Production mansgement
Finance management
Marketing mansgement
Business policy and social responsibilities

Studies in major subjeet (exclusive of work in
business foundation and functional subjects)

Electives (no more than one in major subjeect)
Total semester hours in business and economics

UUE OO\ O

W ONwwww

27-30

27

o-6
SL-63

#An sdvenced slesctive in mathematice-science or in quantitative

methods could be substituted for sach other.



TABIE IX

BUSINESS COURSES OFFERFD AT THE COLLBOE OF EMPORIA
IN THE DEPARTMENTS OF BUSINESS ADMINISTRATION AND ECONOCMICS

Business Departaent
Beginning Shorthand .

Intermediate Shorthand. ¢ ¢ ¢ ¢ o ¢ o o o
Beginning College Typewriting « « ¢ ¢ o ©
Intermediate College Typewriting. . . « »
Production Typing ¢ ¢ ¢ ¢ ¢ o o o s ¢ ¢ o
Business Correspondent® o ¢ ¢ o ¢ o o o o
m’]"“moocoooooo
Introduction 0 Puginesse. ¢ ¢ ¢ ¢ ¢ o o o
Money and Banking « ¢ ¢ ¢« o o ¢ o o o o o
Publio Finane®. ¢ « ¢ ¢ o o o ¢ o 2 o o o
Pusiness Lawe. ¢ ¢ ¢ ¢ ¢ ¢ s ¢ 0o 06 0 0 0 o
Intermediate and Advanced Accounting. . .
cmmmm.ooooooooooon
Income Tax Accounting o« ¢« ¢ ¢ ¢ ¢ o ¢ o o
mm.‘mm........
Independent Study in Business . . . . . ©
Economics Department
Introduction to Economics « ¢« ¢ ¢« o ¢ o »
mm.‘muooooooooo
Iabor Economics® « ¢« ¢« ¢« ¢ ¢ ¢ ¢ o o 0 o o
c“mu"m.mooooooo
MM“S‘W““““.QQ...

Mathematics Department
sum‘.i..tt........obb

mL‘......'....

e & ¢ © »

® & & & o o o o o o O o © O o o
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The Oordon~Howell report suggests that €0~75 hours of work be
conpleted in the area of general education. Flersen suggests 60-66 hours
of general course work while the University of Kansas considers 50-51
hours of general education sufficient. The College of Emporia has a
requirement of L6 hours. (See Table V.) In addition to these L6
required hours, the student must complete & minor consisting of 15-19
hours and 33 hours of elective courses. The courses required for
graduation are selected from every Division of discipline in the college
curriculun which would, it seems, meet the College's objective to
expose the student to a broad educational experience.

An analysis of the recommended courses by the Corden-Howell and
the Pierson reports, the required courses at the University of Kansas,
and those of the College of Emporia will help to indicate how well the
business program at the College of Fmporia prepares its graduates in
business adainistration for what has been established by others for
majors in business administration.

The Gorden-lowell report suggests that six hours of organisational
theory and management principles be offered. Orgenisational theery,
according to this report, is concerned with the seientific study of
human behavior in organisations. It deals with the way in which humen
beings function in organisations, with conditions necessary to secure
effective action with organizations, and with the problems that arise
in connection with making and implementing decisions in an organisational
context. The work in management principles is concerned with



Ly
describing and distilling the best current management practices into a
nt-tgmunuum."s

The College of FEmporia offers a course in Introduction to Business
which surveys econcmics of business, business management, personnel
problems, labor problems, finance, risk, preduction, distribution sales,
and governmental influence ia business. The University of Kansas and the
Pierson reports do not suggest such a course.

The Pierson report and the Jordon-Howell report both recommend
that principles of economics de studied. However, the Piersen report
considers it a business course while the Gordon-fiowell repert, as does
the University of Kansas, considers it a genersl education courss. The
College of Emporia has placed it with the Departaent of Business
Admninistration and Econcmiecs. The objective of this course at the
College of Emporia and the University of Kansas is to provide a better
understanding of the nature, practices, pelicies, and development of the
economic system as well as te introduge the student to value and national
income analysis, corporations, money and banking, public finance,
international economics, domestic economic problems, and the challenge
to American caplitalism. At the College of Emporia emphasis is placed
en the application of these principles to everyday living.

The University of Kansas, the Gorden-fowell report, and the
Flerson repert agree that the only accounting courses necessary for

mm and Howell, p. 181.
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managenent ars of a managerial nature. All business schools require at

least six semester hours of accounting and many require more. The
number of hours required is not as important from a management standpoint
as what is taught. The general business student does not get trainming
in how 0 use accounting as s managerial teol. The Gorden-Howell
report suggests that less time should be spent on procedurel details
and greater cmphasis be placed on accounting for management. This anight
be accomplished by requiring a course in mansgerial accounting which
would include cost accounting, budgeting, and analysis of financial
statements. This course would enable business majors to utilise
accounting in formation and apply it to managerial decision making.7é
The College of Emporia, on the other hand, suggests that twelve
hours be taken in the area of accounting (none of which is associated
with managerial accounting) for a degree in business administration.
The accounting courses offered at the College of Emporia are: Principles
of Accounting, 6 hours, which is concerned with accounting cyele,
recording trensactions, accounting for payrolls and taxes, partnerships,
corporations, stocks and bonds, and stetement snalysis; Intermediate
and Advanced Aceounting, 6 hours, which is a study of detailed analysis
of financial statements such aes working capital items, inventories,
retained earnings, and the like; Cost Accounting, 3 hours, which considers
the basie cost accounting prineiples such as job order cost, process
cost, and so forth; Income Tax Accounting, 3 hours, which studies the

761_:“_‘_0' Pe 196.
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principles relating to all types income, depreciations, inventories, and
so forth; and Advanced Income Tax Acecounting, 3 hours, concerning self-
employmeni tax, capital gain tax, secwrities transactions, and like topics.
Though statement analysis is mentioned in two of thess courses, neither
is directed toward the managerial level and does not meet the criteria
established by the School of Business, University of Kansas, the (Gordon-
Howell report, or the Pierson report.

Personnel mansgement and human relations are recognised as
important by the Gordon-Hewell report and the Fiersen report. The
University of Kansas, though it does not effer courses in this ares
specifically, does require work in the area of general management. The
coilqo of Emporia offers no course in human relations or in persomnel
management but does present some information in this area in the
Introduction to Business couree.

The University of Eansas, Gorden-Howell, and Plerson agrse that
advanced econcmics should include courses in managerial economics,
macroanalysis, or both. The College of Emporia requires courses in
Money and Banking and Iabor Economics; but thesse coursea are not of an
analytical nature and therefore do mot meet the criteria established,

The School of Pusiness at the University of Eansas requires
Economic Analysis which consists of the application of economie concepts
and principles to the process of formulating and implementing business
decisions. This course applies the analytical concepts of econcmics to
representative problem situations in business. '’

TTBulletin of the University of Kansas, Volume 61, No. 10,
October 1, 1%’ Pe 650
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Economic analyeis is directed toward the problems of the business
fira in the areas of price and cutput decisions, investaent planning,
and factor utilisation. The primary objective of this course should be
to introduce the student to use the tools of econemic analysis in
formulating and solving management problems and thus is used in the
development of eppropriate business policy.’d

Money and Banking as offered at the College of Emporia is a
survey of money, credit, banking, the Federsl Reserve System, theories
of money, and govermment control of the economy through banking. ILabor
Econcales in a presentatlion of the labor market, wnion histery, labor
relations, agcident and illness, and the like. These courses are
concerned with presenting information regarding the subject but do not
attempt application to the business institution or decision making
in business. .

Gordon and Howell suggest that the business sxecutive must be
familiar with the aggregative aspect of the fim's economic enviromment
and that this information cannot be achieved ty taking a comventional
course in money and banking., These courses usually give insufficient
coverage to national income accounting and measurement, the role of
nommonetary factors in econmomic fluctuations, ecomomic growth fore-
casting, fiscal policy, and growth stability. Public finance courses
likewise represent an unsatisfactory way of giving the business student
the background he needs in aggregative econcmics.!’

mowon'ud Howell, p. 202.
”IM‘., Do 201.
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The two reports and the University of Kansas agree that finance and
marketing should be part of the curriculume Though the Pierson report
suggests that these courses be taught for the purpose of aiding management,
the other two do not suggest it. The College of Emporia offers courses
in Publiec Finance and in Marketing but not for the purpose of managerial
decision making. The course in Public Finance is a study of the way in
which the government spends, collects, and manages public monetary affairs.
The Marieting course introduces the student to the channels of distribution
and marketing techniques. The problems confronting management are
enumerated, but very little freedom is allowed for managerial level
discussion.

Both reports and the University of Eansas suggest that courses
should be taken in statistical analysis. The College of Emporia does not
require a course in statistics; however, statistics is offered in the
business curriculum. This course is taught in the Hathematics Department
and stresses summations, graphs, the nermal curve, index numbers, and
correlation. The course is nof, taught with emphasis on decision making
in business.

Statistics is required by every business school in the United
States. Gordon and Howell report that this course should be more
interpretive than amalytic so that decisions can be made from the
information presented. This means that the statistics course should be
one which will help mansgement use the information.%0

801pid., . 218,
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legal policies and factors in business are suggested by the
three reports. The College of Emporia meets this criteria by requiring

courses in business law,

Production and operational management are suggested by the three
reports while the College of Emporia makes no such suggestion and
requires no such course.

Integrating the management viewpoint is suggested by the Gorxdon-
Howell and Pierson reports. 7The College of Emporia, like the University
of Kansas, suggests no study in this particular diseipline.

In completion of this comparison of two major studies--the
Uordon-Howell report and the Flerson report-—and the prograz at the
School of Business of the University of Kansas and the Collegs of
Emporis it seems that the College of Emporia's program does not meet
the criteria established for the development of persons with managerial
skills.

The major weaknees in the curriculum in the Dusiness Administration
Departaent at the College of Eamporis seems to be that too meany courses
are of fered or required which do not necessarily develop an individual's
capablilities to do reflective thinking. The courses listed in Table IX
are those of & type which require the student to be concerned more with
the organisation prectices and the running of a present~day business
rather than those designed to stimulate or create the basic tools
necessary to meet the demands and the needs of a changing business world
requiring foresight and progressive thinking.



55

Agcording to Howard G. Bowen, President of Grinmell College:

Maximum progress toward & broadly educated business
leadership cannot be achieved even with the best of

intentions if the students are given lecture courses

sccconfined to the conditioned reflsx...that involves

only memory of great quantities of material.fl

Mr. Bowen continues Yy sayinmg that, "With few exeeptions
undergraduate business courses should not be technical or directly
vocational."02

In comparison with Mr. Bowen's views, the College of Emporia'‘s
Business Adninistration curriculum is far from ideal in that twelve
hours of accounting are suggested; and ne course in mansgement or
administration is offered.

The apparent question with which we must be concernad at the
present time ist Does the Business Administration Department intend to
graduate persons with administrstive qualifications? The stated aim of
the Department of Pusiness Adninistration in 1959 wass

To provide the student with an understanding of

economic principles and institutions upen which

modern econocay is based., The Department is also able

to provide vocational training in business.

Preparation for the vocatiomal pursuit is provided
bty this division...adequate preparation for students

who wish hardoruh graduate work in fields...of
businessee.

al*"l, Pe he.
u}_‘_ﬂ-‘;o. Pe Mo

o, | Eallens of Bperia Palletis, Velume 1iZ, Ne. 3, Nareh 2960,
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The purpose, therefors, of the College of Hmporia is to provide
for the student a sound and creditable background in liberal arte and
vocational aspects of education.

A review of the requirements of the College of Emporia, in
relation to what the Cordon-Howell and Pierson reporta suggest in the
area of genersl education, shows that the College of Fmporia meets its
objectives in the area of liberal arts.

The objectives of the Business Department as stated in the
catalog are to provide fundamental education in the flield of business
adainistration, provide vocaticual training in the business field, and
ummmnmntuuma-mmumnw.%

The College of Emporia offers 76 hours in business and econcmics.
Most of theee courses are taught to give the student s fundamental
understanding of the subject matter. With this in mind it ceems that
the first objective of the Pusiness Department is met by the courses
of fered.

The second objective——=to provide veocational tralming--seess to
be met by the fact that the business graduates of the College of
Emporia are employed. This study is not directed towards establishing
what type employment these graduates sought or if they are employed in
business, but it is known that all business administration majors of

the College of Emporia are -plqu.”

" 8ligolrege of Emperis Bulletin, Volume 71, Nos 3, Novesber 1960,
P ™

Bsﬂ. 21_!.. Mr. Hilbert.
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The third objective of the Pusiness Departaent--to enmable the

student to be assured of some degree of success in business——seems to
be governed more by ambition than by an objective of the Department.
Thether this objective refers to financial suceess or simply being
enployed is not known. It ie vague enough to allow the student or
reader of the catalog to form his own conclusion. Therefore, for the
purpose of this study, being employed in business upen graduation will
mneet the objective.

Dr. Safford 5. Studer, Dean of the College of Emporis, states:
*It should be the purpose of the Departaent of Business Administretion
to train men and women to be capable of being business administrators...”%®

Rev. Richard F. Hanna, President of the College of Emporia, states
the followings "The College of Emporia should equip its students to be
mmx-umum.'"

If these objectives are considered the purpese of the Pusiness
Departunent at the College of Emporia, it is obviocus that the business
curriculun presently offered does not meet the criteria for developing
business leaders according to the Gordon-lHowell and Pierson reports.

860p. cit., Dr. Studer.
87Personal Interview, June 26, 1961.



CHAPTER VI

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

and ions. The original purpose of this study was
to ansver six questioms: (1) the purpese of the College of Emporia,
(2) the growth and development of the Business Administration Department
at the College of Emporis, (3) the purpose of the Business Administration
Departanent at the College of Emporis, (L) whether the information taught
meete the objectives of the College of Emporia and ite Business
Administration Department, (5) whether the Department of Business
Administration equips its greduates for vocational work, (6) whether
the purpose of the Business Administration Department at the College
of Emporia should be changed.

The original purpose of the College of Emporia mas to train
young men and women for their life's work in an atmosphere of wholesome
Christian influence, to produce a fine type of Christian manhood and
womanhood, and to fit the student for moral and intellectual leadership
in whatever occupation he might choose. This original purpose remains
the same today.

The growith and development of the Puainess Department has been
strong at times but uncertain at others since its erigin in 1919.

Dr. Frank Strieghtoff organized a [fifteen course curriculum in 1919.
In 1920 Mr. R. N, ¥iller became head of the Business Department; under
his leadership required courses were initiated. The Department employed
three persons and graduated a high of eighteen majors each year in
193k, 1939, and 1910 .
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Since 1946 six persons have headed the Business Department. Over
the years the Department has grown in course offerings, but fewer
business majors were graduated. There are presently three persons
teaching the 76 hours offered in business.

The purpose of the Business Department has changed from time to
time and today has the fellowing objectives as stated in the latest
catalogt (1) to provide fundamental education in the fleld of business
adainistretion, (2) te provide vocatiomal training in the business
field, (3) to enable the student to be assured of same degree of success
in business.’® The 1959 Catalog expanded the purpose to include
preparation of the student for greduate work in business &8s an objeotive.
This is not an objective of the Department as stated in the 1960
Catelog slthough this is an objective of the College.

Statements on page ST of this paper make it clear that the top
aduinistrators at the College of Ffmporia feel that the objectives of
the Departaent should be different or possibly stronger than the stated
aim of the 1960 Catalog.

Ferhaps the College of Emporia should examine its position and
restate the objectives of the Business Department whereby the present
curriculum and training offered could fulfill the desired objectives.

If the objectives stated bty the cataloge and by persons
associated with the College are the objectives sought, then the business

8%o11ege of Emporis Bulletin, Voluse 71, No. 3, Nov. 1960,

pe bke
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program shall have to be geared to meet these objectives, On the other
hand, if these are not the ultimate objectives, then perhaps the courses
of fered at the College of Bmporia do meet the real objectives of
preparing young men and women to find vocational employment.

It may be assumed that comparatively few graduates of businese
schools or departments of business will ever reach the position of front
rank business leadership when consideration is given to the tremendous
nunber of positione in business which do not reach the leadership level.

Figures show that about five per cent of business employees
reach the top management level.5Y This means that of the 55,000 business
majors gradusted in 1958 only 2,750 will eventuslly be business leaders.
The 1ikelihood of the College of Emporia producing a large number of
this group is small and should be considered in this problem.

It may further be assumed that few, if any, persons will reach
the position af business leadership directly upon graduation from
college. MNost persons will be required to enter a beginner's position
first. If then it were the objective of the College of Emporia Business
Departaent to prepare gradustes for begimmer's positions, undoubtedly
it would meet this objective.

Only 12,000 business majors graduated from colleges and univer-
sities with departsents and divisions of business in 1956. Twenty-sevea
thousand degrees were granted by business schools.”® This means that

%% ordon and Howell, p. 59.

”Hnun. p. 1l.
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oenly 32 per cent of the business students will be graduated from
institutions like the College of Faporia Af this ratio stays the same.
There were 200,000 students enrolled in business in 1959. This number
should reach 370,000 by 1970.71 Oordon and Howell point out that the
Jobs available for college graduates are increasing but that there will
be very few college graduates holding pesitlons which require & large
anount of decision making.’®

If the College of Emporia wishes to meet the new objectives,
consideration should be given to the problems such action would create.
The course offerings would necessarily have to be changed. This would
mean that additional staffing would be necessary and that these new
people would have to be qualified to train future graduates for top
business positions. To comnsider such a prograsz would put the College
of Fmporia in gompetition with high ranking business achools all over
the United States.

The College of Emporia should examine its position and the
objectives of the Business Department before an attempt is made to
alter the present objectives as printed in the cataleg.

The objectives of the College are to give a background in the
libersl arts and the vocations. In regard to the libersl arts, in
conparison with the Corden-fiowell and Plerson reports, the College does
meet these objectives.

9gordon and Howell, p. 2k.
921bid., p. 26,
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In regard t{o whether the Dusiness Depariment at the College of
Emporia prepares students for a vosational career, it might be assumed
that this particular criterion is being met by the curriculua presently
of fered because the graduates have found jobs and have not been outspoken
in eriticising the education they received at the College of Emporia.
However, the objectives of the College and the Business Depariment as
viewed by the top administrators of the College are not being met by the
present curriculum.

The last question with which this paper is concerned is: Should
the purpose of the Pusiness Administration Depariment at the College of
kl?om be changed? In regard to this question it seems that either the
stated objectives of the administration must be changed or that the
curriculum should be changed in order to meet the stated objectives and
purpose as presented in the cataleg.

The currisulum of the College of Emporia has been discussed in
relation to the Gordon-Howell and Pierson reports and the prograa
offered in Business Administration at the School of Busineszs, University
of Kansas., This comparison shows that the College of Emporia's
Business Administration Department does not offer the courses which are
necessary to produce thinking future business leaders.

Recommendations. In view of the findings of this study:

(1) It is recommended that the sdministration and faculty of the
College of Emporia give special consideration to altering the curriculum
of the Business Administration Department to meet the stated objectives
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or that the objectives be changed so that the objectives can bhe met with
the present curriculum.

(2) It is recommended that if the cbjectives remsin as they are
presently stated and interpreted, and it is declided that the curriculum
should be changed to meet these objectives that the following bte given
consideration in a revised program:

(a) Courses should be added which activate the thinking
processes and all the courses which are taught should be taught
in such a way that they will provoke thought.

(b) The total mmber of hours in accounting should be
reduced and one course in accounting should bde of an anmalytical
nature.

(e) That statistics be a required course for businese majors
and that emphasis be given in teaching this course that it
might implement decision making in business.

(d) The fellowing courses should be dropped from the
curriculum: Intermediate and Froduction Typing, Small Business
Administration, and Frineiples of Advertising.

(3) To meet the volced objectives of the College of Emporia
it is recommended that & program be instituted which requires the
followling coursess
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At the present all of the non-business curriculum is taught at
the College. FEequiring these courses would necessitate no inerease in
faculty, equipment; or facilities.

Of the business curriculum, ¥ of the 21 courses suggested are
being taught at the College of Bmporis.’? The introduction of s prograa
of the nature suggested would require the addition of seversl highly
qualified educators in thie department. If the College reaches an
enrollment of 1200 (this is the aim of the College according to its ten-
year plan now in effect) and if L0 per cent of these students wish to
follow a business prograa (LO per cent of the students indicate the
desire to major in business according to records of the registrar at
the present time), this would mean LSO persens will major in business.

According to Gordon-iliowell the aversge work load for & full-time
college faculty member is 15 semester hours with an aversge of 20
students per class. ¥ Using these figures and a maximum enrollment and
maximum courses offered, which is 21, and assuming that each course
would be offered each semester, the College would be required to employ
a head of the department and four other qualified persons to teach
these business courses. If the head of the department were to teach
6 hours, the four associate professors would be required to teach 15
hours per semester except for one person who would teach 12 hours. The
average number of students in each class could be 23 under these
circumstances (LO0 students divided by 21 classes.)

9 e of : etin, Volume 71, No« 3, Nov. 1960, p. L9.
hgordon and Howell, p. 3k2.
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In temms of cost to the College it would seem reasomable that
this program should cost about §35,000 a year in faculty salary.
According to Gordon and Howell, the salary for the head of the department
aversged between 6,000 and $10,000 and the pay for associate peopls
1s somewhere in the neighborhood of $6,500.7° (This figure may be low
for well-trained peopls.) The initiation of this plan might require
paying the head of the departaent $10,000 and other members of the
faculty up to 97,500, This would mean that to initiate such a program
the College would spend $L0,000 per year in salaries with mo consideration
for additional supplies needed or payment to office persomnel.

(L) It is recommended that if the College cannot initiate a
progran to satisfy the voiced objectives of the College, that the
following program be considered for adoption so that the objectives
might ultimately be met by graduate study leading to the Master of
Business Administration degres at the University of Kansas.

This pre-master's program could be instituted at the College of
Eaporia with relatively few changee in curriculum and would necessitate
no change in faculty. The School of Dusiness at the University of
Eangsas has established its NBA program so that persons need not major
in business on the bachelor's level in order to enter this program,
The requirement for entrance is & BS or BA degree from some accredited
echool. 96

Ivid., p. 263,

9university of Ksnsas Bulletin, Volume 61, ¥o. 10, October 1,
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This MBA program at the University of Kansas is a two-year course
designed for non-business majors at the undergraduate level and is
directed toward decision making in business. The courses offered aret

Eirst Year Progren¥7
1st Semester Hre. 2nd Semester Hre.
Behavioral Science I. . « 5 Behavioral Science II , 5
Beononies I ¢« ¢ ¢ o« » ¢ o s ’ Beconomics II. ¢ o ¢ » o s
Quantitative Analysis I . _! Quantitative 4nal. II o_i
15 15

Second Year Progras
1st Semester fire. 2nd Semester Hrs.
Finance I « ¢ « o« . » ’ Finanee II., o +» « 3
Marketing « 3 Marketing II. . . )

Organizational Organiszational

Behavior I ¢ ¢ o o ¢ o 3 Behavior II « ¢« ¢« o J
Production I ¢ ¢ ¢ ¢ » o ’ Production IT . ¢« ¢« & 3
M"ooooooooo_l Bhetiw........_}

[
v

15

The course in Behavioral Science presents concepts and tocls from
the field of anthropelogy, semantles, psychology, and sociology which
have particular reference to business administrators. The course in
Eccaomics covers sconomic enviromment, processes of econemic growth
and fluctuation, managerisl economics, and economic thought and economic
policies and their impertance to business adainistrators.

Quantitative Analysis covers the areas of managerial accounting,
mathematical concepts and tools which have business sapplications, and
the statistical method for manmagement. Finance deals with the problems

97&.. Fo 38.
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of financial management of businesses including forecasting, taxation,
source and use of funds, and valuation. Marketing considers the functions
of marketing in business on the administrative level.

Organisational Behavior provides the student an opportunity to
study different types of business organisations and focuses on general
managenent's responsibilities within these organigations. FProduction
includes the study of the management of produstion processes and
pereonnel with emphasis toward labor relations, planning and centrolling
production, administration of labor policies, and advanced production
policies.?8

The examination of the prograa at the University of Xansas would
mike it seem reasonable to require the students a$ the College of Faporia
to follow a program which would include some work in the following
areas in order that the student might possess the fundasental tools
necessary to successfully complete the MBA degree at the University:

Recommended Courses
Mathematic® o ¢« ¢ ¢ ¢ ¢ ¢ 0 ¢ 0 ¢ 6 06 6 0 0 6-1!!!'.
‘m.ooooooooooooo 3-6
Btatisticse ¢ ¢ ¢ ¢ o ¢ ¢ 0 0 0 « o 3—6
BoonomicoBe ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 0 060606 060 0 00 $=12 hrs.
M.iplllﬂmu....... 3
Advanced Economicse ¢« ¢ o ¢ ¢ ¢ ¢ o o 3
Nonsy and Banking . e o 5 o 0 s ® 3
Jabor Economics « ¢ o ¢ ¢ ¢ o ¢ ¢ o o 3
Social Sciences. « « ¢« ¢ ¢« « 6”'0

0.."1"’“”-.00.0. ®
00&!!180010]”..........

.
.
Wi o

Busa., p. b6,
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Business COUrBES « o o o ¢ ¢ ¢ ¢ s o 0 0 0 ¢ o 9-12 hts.
Accounting L and Ile o ¢ o ¢ ¢ o o o o 6
Business Organization. ¢« « ¢ ¢ o o o o 3
Mﬂ”lﬂﬂg-.lt.......... 3

mn‘.............. »Mm.

After completing these courses in addition to those presently
required by the College of Emporia, the student should possess the
fundamental tools nscessary to do graduste study.

it would sesm that this program might be feasible if the College
does not desire instituting s more expensive progrem. A progras of
this nature would not necessarily meet the volced cbjectives of the
College, but it would presumably allow the student to reach such
objectives in some other institution. This program would not require
f;ho addition of faculty or equipment and would allow the College to
continue its present program in business if this be deslired.

(5) It is further recomsended that s follow-up study of graduates
of the Business Department of the College of Emporia be made in order
to determine what their positions are and whether the business
administration training they received at the College of Emporis set
their initial needs upon greduation and whether it is mesting their
present needs.
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