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CllAP:TER: I 

:r 
, 

ucatlon ot 

Kansas State Teachers College or iEmporla has long been con

cerned with the improvement o~, ~ts cUrrioulum to meet t 

needs of the business world~ This fact was emonasized 10 

1story of the Business' and Bus1 

Department."oA. ,fJ.'he idoas 'and opinions of former~graduates 

't value in nlannlng the currioulum for future 

students. The former 5raduate's.s~ould be. thepr~ary source 

01' information for evaluation of the business curriculum in 

thls study'~8ince they are the ones oonfronted with the ever-

changing business conditions in their occunations and 

ersonal liv""... 

I. 

nt of-,~ problem. ·,Thls 1s 8' follOW-Up study 

of the ~raduates of t 

from 1918 to 1958 o~ ~he Kan8as_S~ate Teaohers 

of Emporla'~,_- Th1:s fol-
toward currIculum evalua't1on 1D. 

usines 
n , 

is, 



tr y of tli1 o Vl'Jluate 



7. 

ce 



4
orty to sixty semester hours 

'Pa.r~~nt, depending ~n the curriculum taken, co 
I. 

jor. 

othors •. In this study, all perso~ who were not 

loyed in the. tmmed1ate business f1eld. aside rron hOUBH

1voa, and who were,6mDloyed in nonbus1ness oc 

hall be classified as, f'otu........... 

III. METtlOD OF PRO 



.. I
 

5 

rOCluctory "letter' was drafted exrilalnimt the 

prop6se'd~ study azida.9king for co-operat 
pi 

nt to all graduates for 

reS3 cou~a'be looated. Enclosed with each letter 

renlv DostD.2.e-free oard reQuesting: the name, present 

, r-__~_nt QQClreSS, and occuDntion 0 

ate.6 When the oards were returned by tho-graduates, they 

were BorteQ accordi~ to the ocoupations stated by each 

raa.uate. Then the postal oards were distributed to the 

te investlgat ..,...• 

~ds were returned by the ~raduate_, 

follow-up let"ter was sent to all. who had not repliod. 1 

r rODly Dostal oard was enclosed to~ether with the 

letter. 

In the meant~, a suitable Quest10nnaire was oon

struoted for this study. The questionnaire was oresented to 

the faculty for criticisMS and suggestions and was" tnen 

revised acoording to their-·recommendntions. In individual 

conI:orences With l-aculty"'membere.," more SU21Zestions wero 

ultod in aseoond revision. 

5~An ~nnendix, p. 92.
 

6Ibid.j p. 93.
 

1Ib id., p. 94.
 



Ibid., • 96-102. 

9Ibid. , 95.-
p. 103.1 .L IJ..L.... ,-
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VI 

us~t;1P~s or oecuP~~10na~!a~~_p~FsQnalrecor 

or ~no r..raaua.tes f!'{>m.·:.the Division of Qus~neos and Business 

Kanea's State Toachers College 0 

re ~ept Dy~~ne Chai~ of the Divi 

tioD and the alumni offloB~ AlthoWl:h no 

1 follow-up study had been direoted ~~eclrloal1y towar 

urr1.Cu~um eVa.1US,li1.0n III p,:en8ra~ Dusmess' eaucationj sevoral 

reJ..tlt.ed .formal studies had been carried out at this !nat!

1942, Merle &ndly made,n rollow-un 8tudv on all 

.. the degree Bachelor of Soie~~ 'ln Commerce 

of the KanSas' State Teachers Col - -
oso oz' t;Q8 sl;uay~ W:::lS'il;O· furnish data on all g~adua.tes wno 

vea t;ne~~cnelor of Science in Commerce de~ree at 

this ,inStitution.' The study- ,wa::$ des ipned to provide infor ... 

cUl~y of the Denartment 

or ~ommeree in their guldanc~' work. "1 End).y's study was t 

first 3urve~ of any type ever to be made at.the Kansao St 

h'T'RnlI~tes 0 

tar's 
• 1. 



2Ib1\oL, , • 



ormation• C _ Me 
1e in All : 201-9,
 

"anuary, 1951



• 24. 
iUsi 
ter' 

1955> • 

rincl
ny, 

i



• 

12 

of j OUli lined b • 

• 

t , 
ru ...., .... "'tlve 

5. 

ommended that a study be made to evaluate 

the course soauence nattarn to ascertain if the needs of t 

ivision of Buslneos and Business Education 

effectively. It was further recommended that 

researGh be conducted to·keen the Division of Business and 
~ 

informed on the status o~ its ~raduat__ , 

wnut they are doing, and their ocoupatio~ and 1ncomes, and 

illties they carry and share in their resoective 

his studv, as veIl as rlve others, were done 

o as to brtn2 the reoords up to date O~ the 

tea of the Division or Business and 

ducatlon in acoountin~; bus~ess a~istration; 

, 26 . 

• 076 
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~ 
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I UI1Il1a J.r\J3ro o. 

0 

om tne orricla1 files of the Registration Ofrlce 0 

the Kansa.s State Teachers Co1le~e of Emporia, 1,441 persons 

rnduated with a M.a.,ior in some nhBs's in business tl'om 1<11 

to 195B. The 1.441 names were then cheokod"with the roco 
I .. 

of the alumni office for ourrent mailing addresses,~ or the 
,I ~ .. .r • 

I 

total number, 1,139 of these graduates. had recont ad 
~, - ,. 

listed with the alumni office. The rema1n1:hg 302 

ecords or were deceased. 

introductory letter and return postal e~rd .ere 

sent to each of the 1,139 ~raduatos wit 

etal responses to this letter wore u~l. Which reoresented 

r cent rep~y ~o the introductory letter. 
. ' 

Six hundred eighty-oi.gh~ p;raduates, did not reply. 
I 

this number, sixty-two names W~~8 returned for bet~e~ 

ressee. tly circulating tho sixty-two names among members 

or tne co~~eRe fratornities, sororities, ,and c10 
-

relatives in Emporia. twentv names were found with ourrent 

, -------0 646 ~radUo.te8 with ourrent ad 

Ie cneokin~ throuo;:h the 6h.6 names, 30 were found 

to be dUDllcations, thuB laavinaa final number of 616 

raOu~tY, 



1$ 

duatea who did not the introductorv 1 

Duplications oocurred oeo ew women ,uat r 

th bot i or 

esses. 

,bout t tar, tol1ow-un letters wi ident·

r'en1" cards a. s t t tro 

1 r sent to the 616 r 

t fo110""- lett w 

otal 

27 cent res"ponse. 

.... with the 51 car troductory 

letters, total 0 753 a 67 per cent 

r-AT\'T'D!lIA contaotod. The method 

used to contact the bus 

on of t 1,139 2r 

is shown in Table I 

d into siX ~r6up8 

ceordin o t oeounat1.on the business 2radu

at conoern ,d 

"others,n 1n Ie II show that 1) duates 

18.3 P cent of the total. 

It is 't r loved 

cation than 1 ot 1 covered 

t table that mo 

The card 

turn 10 

it " 
1)B r rocelv 

'Ullh t 

it r oent 

ca.r re 

hioh br t follow-u' I' 



Graduates not 

16
 

, 

I
 

umber of business majo~s 8~ce 1918 1,441
Faraone with no addresSes or deceased ;O? 

frice· 1,139 
!J.~l- letter

to the introductory 
6 

62 
~ 4

respondin£ with current 
646 
.l0 

tal	 graduates not responding to introductory 
letter 616•	 Responses from follow-up letter ----102 

tall 314 

-
to the introductory letter-	 451 

o the fo11ow-UD letter J02 

1 responses' 753 
---, ,--=	 : 



I 

U3~esa em\Oa~lOn 

11 others If 

US1neS3 aam~istrQtlon 

lliD.Sl: and lnsuro..nce 

fice education 

tals 

1 

uU>~ II 

o. or Cards Per Cent 

-
229 .30.4 

1)8 
! 

18.3 

131 18.2 

104 13~B 
" ~ ~ 

L' 

99 11.8 

56 7.5 
-

753 100.0 





ICUPATIONS OF 138 PEIlSONS CCnTACTDD IN THIS 

.. of per 
Occupations .' . Graduates Cent• "i I 

rsonnel 

2 6I'0
1 - .. .0 
6 1+-.1 
5 4.0 
4 3.0 

3 2.0 
2 1.0 

1.0 
1 .1 

1 measurement and research 1 .1 
-1 .1 

1 (' .1 . - . los 1 .7 
1 .1 
1 .1 

1 .1 
1 .1 
1 .1 

st 1 .1 
1 .1 

1 .1 
1 .1 

t 1 .1 
1 , .1 
1 .1 
. 

persons 

.y 

ale 138 100.0 
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h , 33 r ntrifte 

t __ • 

, 

ant 'to 

a follow-u 

eaoh of tho remaining ninety-two ~aduat 

the data gatherin~ devlcQ. 

c na.d not 

tho fo110....

letters, fifty-four additional Questi 

luded tnlrty-seven 

, 
vo 

re return 

ie3 from flothers." Ali add1ti 1 39 "Oer cent 

tat ion resulted throu~h the use 0 01 lOW-Up 

use or t letters in this 8tudy, 

DumOGr of 1 received. ~ince tn~ 

11ow-U'D lette in thi tu own t JllUch 

it coul 

1.1 t f 

therin 

n--uer 
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IV 

GftADUAT 
ON 

OCcupations	 ates-;;- CGnt-;;- na1ros Cont 

2 .' 66l-0
.0 6l JJ.• 1 .5 5 

2 2 
4 3.0 4 

3 2.0 1 1 
2 1.0 1 1 

1. 
1 • '7 1 1 

nt a..l\d 1 .7 1 1 

·-tain 1 .7 1 1 
.t 1 .7 1 1 

and electronics 1 .7 
age::lt 1 1 1-7 

oomoanv	 1 .1 1 1 

1 .7 
1 .7 1 1 
1 .7 1 1 

st.	 1 .7 1 1 
1 .7 

1 .7 
1 .7 1 1 

t	 1 .7 1 1 
1 .7" 1 1 
1 .7 1 1 

Totals	 138 100.0 100 100 

-"~" .. e Table III, page 19. 







ctor 

BLE V 

CUPATIORAL DISTRIBuTION BY SEX OF GRADU, 

Occuoat1ons Women Men Total 

-
92 92 

1 
6 
6 l 
5 5 
4 4 

ersons 2 1 3 
2 2 

2 2 
1 1 

I1 measurement and research ",'1 ( 1 

tam 1 1 
t .- ...... - 1 

r 1 
and electronics - - 1 1 

nt 1 1 
n _ " Iconroany 1 1 

'1 1 
1 1 
1 1 

1st 1 1 
1 1 

\ 1 1L 

1 1 
t 1 1 

1 1 
1 1 

. 
tala 102 36 138 



nd~X, pp. 104-112. 



ar or Years Bmnloyed in Present Occuvatlon 

rom the re'Olles, it was evident that a larlZ6 numDer 

r u.raduntes had moved to different occupations since their 

irat jobs. No detailed information on this-topic was 

red., wneroaS 1n1"ormation regarding present occuna.tion 

ined. Years of work experience of graduates in 

their vresent occupation r~ed from one year to forty 

years. Tne tabulated data on the number of years that 
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, 

I 

tate Men Women-- Total ·Per C 

1 I" -

22 66 88 6q..o 
r "i 1 6 7 5.1 

I3 4 7 5.1 
.$ 5 3.6 

1 

2 3 5 3.6 
"4 3.0 

L4 4 3.0 
2 2 1.4 

2 2 1.4 
ArlsoD&.- "J ' ~ 1 1 .7 

1 1 .7 
1 1 .7 

1 '1 .7 
1 1 .7 

1 1 .7 
1 1 .7
 

ew Mexico 1 1 .1
 ,r -.rtb. Carolina -1 1 .1 

1 1 .7 
1 1 .1 

1 1 .7 
ton 1 1 . .1 
ton, D. C. 1 1 .1 

tala 36 102 138 100.0 

.1 



sho 

lance of' n t occ s 

n and on In the r 0 

nt OCCU s h iv , 
number or y o eriene twel Th dl r 

of years of rlence for "others" 1""a If. 

1s info tlon lc d that t _ 

o their occupation, and 

t thr'nl1coh the quest10 11' 

ting their co11e28 

2 

hown 

1's of 

nrasent occupation 1 

wau...L~n numthat 

oy 

VII. 

h 

r 

them develoned th 

of t u~a.l.lll;JS 

1zed only in 0 • 

8 

, bu 1n1st1'at ion, 

ere 1 t leian, retail 

eurricul t 
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III 

IALIZED CURRICUL 

ines.. .. J i,·: ....J?reauency por Cent 

ua~ess 

us1ness 

oducation 

nl.DJ:t 

aaministration 

46 
28 

23 

-

, 

-

, 

, 3 

2.3 

19 

16 '- _I ~ - 13 

• S. in commerce 8 6 

tributive education 1 1 

Totals J 122 100 





n~...;unD 

Cent 

-

one 20 20 

1 1 
~	 1 1 

8	 4
c

4 
9	 3 3 

12	 1 1 

i~ 2
1 

-

1
2 

17 1 1 

22	 1 1 
1 .1 

28 1 1 

29 1 1 
30 2 2 
)2 1 1 

33 1 1 
47 1 1 
elved 
anced 

12	 12 

1d	 not 
ond 1.L5 45 

. 
tala 100	 100 
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No. or per 
Cent 

of 

-
ainess 18 64.2 

Guidance 2 7.0 

1 
.. - 3.6 

les 1 3.6 

1 administration 1 3.6 
~ 

(.,Law 1 3.6 

Soience 1 3.6 
tics 1 3.6 

1 3.6 
1 3.6

tala 28 100.0 



lOdS used ~o ObtaIn Jobs by GradUates 

l\· 
l 

, 
har:e were many noss1ble ways for th6 ~radUates to 

~~ __uates used only a 

ingle device, such as personal interviews, for securi 

,ba. A graduate, for eXllllmle. could hnve used the s 

of the Placement Bureau of the KansRsStllte T 

search of a nrosnect1ve job. S1nce Deo~le usually moved 

oD to job in searoh of better work1n2 conditions and 
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L:·· 

METHODS 11 Lv~n.c.,[u 

r ... - Total 
rcent 

for All 
olial Graduat, 

~ 
( 

~-4 42.4 . 64 32.1 

21 13.9 12 ' 26.0-'· 33 16. 

~.20 11 .. 2 3 6", 29 

15 9.9 13 2B.J 28 14.2 

10	 6.6 3 6.5 13 6.6 

6 
, 

4.. 0 6 3 .. 0 

to 
r	 4 2.6 4 8.7 a 4.0 

1 .. 7 3 6.5 4 2.0 
1 !7 3 6.5 4 2. 

3 2.0	 3 1.5 
.rmy 1 2.2 1 .5 

1 
1 2.2 1 .5 

1 2.2 1 · .5 
1 2.2 1 .5 

1 2.2 a .5 
., 

Totals 1$1 100.0 46 100.0 196 100.0 
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how to write good application let 

indioated as an imDo~tant factor by thirty-three 2raduat 

in looat1n2 jobs. ~e~ng ablo to conduct interviews success

orted as helpful for twenty-el2ht ~raduates in 

their 3obs. More amtihasis could 

t10n letters through a course such us b 
~ 

noss correspondence. Thna could be 

class to conductio" job 1nterviewD 80 that students could 

e ~roficlent in these skills when, look1n~ for jobs. 

ctOI'3 \-Ihlo'll Broultht Graduates to P'I'eaent Position 

- by the gradu

tea hel'oed them acnleve their nresent vocational stat~.... 

.raduates stated faotors and ~kliis which 

to advance to their present occupation.
 

onded consisted of twenty

11(1 t;wen'tv-tnroe "o'tners."
 

ich the various rac 

by tho ~radwites is shown in Table XL.• 

to ~et alon~.. with people," suro8.ssed' al 

",th thirty-seven graduates considering it a ·vary important 

poet ror retaining their jobs or for seeking joo nromo

ons. ~eventy-rour Del' cent ot the graduates felt t~-~ 

bilitv to ~ct alon~ with neople" was an important ~actor. 

as eons1dered much more imnortant than specifio skills 
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,1T, VII 

c 

requency of 
actors ~ Mention Por Can 

37 32 
2 ,-: .1 

c~111s . 14 " 12 
ills 10 9 

orthand skills a 
,Iness machines skills ~ 5 

lenoas 5 4 
8.!1a$toment 3 .3 

Grammar and spelling 4 3 
Genera.l ability 3 3 

,~ 1Il1ingskills 1 
itchboard operator skills 1 1 

-
I \tals 115 100 



or a. degree in business. The information shows that students. 

should try to develo~ an a~reoable ~eraonality, as well as 

clalize in the various nhasos of business in their colI 

recrg. 

m··-nty-two graduates, noarlv half of those wno
 

ponded, stated that a "dearGe in business" had been
 

at in job placements and advancements. Nine 11.0US
 

tnted that althouRh a colle~e de~re8 did not s~eoif1cally
 

In them as housewives, the education acouired had
 

Cl'l:lat for tham. Several of the housewives wh
 

tau~ht considered their degree in
 

oDtainln~ jobs. Three housewlve
 

ted that knowin~ about home and money manaaement had 

tU....UI .....1 U.V.LLL.....'~~. 

The most imnortant si~le skill listed by Rradu~tes 

ided them in advancing to their present Dositlon VI 

tYDewritl~, which was mentioned bv fourteen of t 

ates. Almost as important a8 typowrlt~ were 

and shorthand skills. Although the graduates di_d notco~-

these skills as tmoortant as bein~ able to get alo 

'lith -oeonla, they were n~cessary for graduates to obtain 
, 

their jobs. It uould seom, then,. that students should have 

ott balanoe between adeauate Skills on the job and the 

i11ty to ~et alo~ with fellow worker8. 





L 11m m4E OF GRADUAT 

I 

t Housowives Others Total Por Cont 

o Incomes 2 
"' 

., -

2 2 

0 
I 

1 1 1 

500 to $999 1 1 2 - 2 

1,,000 to ~1.999 1 2 3 J 

2,000 to ~2,999 

3,000 to '3.999 

4,000 to $4,999 

1. 
, 

2 

4 
. 3 

, 
4

3 

4 

'''5,000 to $5,999 1 2 3 3 

" . 

6,000 to :,6.999 3 3 
:~,~ ~L _ i I , . -':,1,~ 

7,000 to $7,999 2 2 2 

m~.ooo to te,999 2 2 2 

9,000 to f9,999 

10,000 to 010.999 
.. 4 

2 

4 

2 

4 

2. 

o ~11.99 

12,000 to ~12,999 1 1 2 2 

.13,000 to t13, 999 1 1 1 

Did 

o to G14,999 

not reD1y 

tala 

-
., 

60 
- . 

6e 

2 

4 

32 

"2 

64 

100 

2 

64 

100 

3 



tI-ood, U 

or 

jo 

cO.1."l.t'~u 

cated 30 

AlthoWltl 

tlon on 

45 

r	 ccunatioortunltl 

from the1r oresent 

'!faL ~ 

ortunl.t 

sever 

romotion, t ot rec h.e ques

jo t d.ireot ouse·wives. 

IV, th Jority 

~ne graoua~es felt that t or Dromotlon	 wore 

....one or t	 t that th ... 

lonal possibilities for t • 

Although all of the as oontaot ot 

d in the tMmediate bu field. no 0 It that 

ina tire waste in his-
t oocut>ation. Graduates r e ncl:I.cato t 

to i coU.ld l r~oted from their or nt 

tb. , job promotions. Indi

hat could b the business riold. . 
of job loh housewivos felt their 

led them are l1nted in-

• ld not resnond to tho qU&stlO.... .@ 

of t ousewlve 1. leh they 
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TABLE XIV 

r'1.Ol'OTIOU Fr'O " 

-~ 

S·, Per Cont 

Good 14 

11 
c, 

43.7 

34.4 
oor 

ot responding 7 
I 

I 

21.9 
. 

Totals 32 l.Ove 
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I 

Jobs Froquenoy Per C 

Teaehimt , . 1.J..2 28.0 

ark 39 
, 

;. 26.0 

13 
~ 8.7 

Acoountinsl 11 1.2 

111~ 10 6.1 

'or\( ~ 9 ~ I.. 6.0 

7 4.7 

6 .; 1 • , 
' 

~ 

c 4.0 

4 I' 2.7 

3 2,,0 

'-int'..: ' I 2 1" 

1. a.dministration I '. :, l'1 ,. ;1 .7 

'1 .1 

1 i ,.7 

1 ~ .7 
. 

O'taHI 150 100. 



could secure beoause of their colle~o tra1nina_ while others 

listed onlY one jvu. 

teachtng YUQ the most ~equent position that 

OUS8wlves relt ~~allrled to fill as a result of their buai

ness tl"a:1nmg. .!:1ouseuivoa montioned business education 

ort,.-twt:> times. Secrotarial work rankod second in rre

it as a job outside 

.hl~teen of the housewives stated that the~ felt• - . 
It.f1.ed to do r:eneral office work, and another eleven felt 

iried for bookkoeping work.,· Nina housewives mentioned 

that they could Derform olerical work with their college 

tralnL-.. 

ion 1n Table XV, it was evident that 

a£most all of the h~u8ewlves W10 indicated their possible 

job changos_from homomakinc; found that they were qualified 

for several different oceunations within the business. field. 

is further Indicated that, with their college bUSLn8S 

elt qualified to work i 

tvoes of jobs 1n business. The majority 

of housewives felt Qualified for either teachina Dositions 

I 

To meet the standards of the various job ch-..-. .... _~ 

thirty-two housewives stated s1x types of eduoational 

reauirements needed for these positions. This information 

is oreaented in Table XVI. 
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Sl 

OU1~ ce necessary to rev1ev business skill courses in order 

office sta.ndards. For theso~raduQtes.t a ravia 

cour8e~ ln01UdLng var~OU3 o~flc~ skills, shoo Id 'be of 

ta work. 

Job promotions 4>__ Jtr.~,-__.. n 

tea classified as nothers" listed oi~hteen j 

lch thov could be advanced. The job promo

tiona' listod bY these P'.I'adu.o.tes were in diversified fl............. 

11 38 1p the ~us1ne8s area. The jvb promotions ment ioned 

by tho graduates are listed in ~able XVII. No large nv.,Cm e1' 

or graau3~cs ~en~~oncd any particular job because of dlversl
." 

re enroloyed. 

ons stated that thoy could be nrornot 

as dooartmental or g:eneral manaRor 

o DO nromo~eQ to a hi~her rank was mentioned oy 

three ~9rS0n3 jn tho ,military sorvice. Three otner graau

tea listed teaching as a job promotion. 

t of the remalnln« araduates listed job advancements 

tnair nresent oCQunation. A lineman for a pover 

company-.ment'i,.onea. that he could-b-e .promoted to a senior 6st1

tor position for the company. A gra.duate whose present 

enQLneerl~ stated that he could be nro

ivil en~lneer1n~. It may be that t 

of the Division or Business and Business Education at KanSas 



r:;2 

II 

JOB PROMO'l'IN&T« DI"O rtt'mtn::'OI:JU 

1 ' 

o. of 
Job Prt:mlot1ons , Persons ,Per Can 

'i__ 

3 11.3 
'vioes; ~" - L 3 \ ~ r... ~ 11.3~ 

11.3 

~ 7.7 
ts I :' 2 7.7 

J. 3.9 
;~ _,.r ~, 

" 
.... ilit1es 1 ].9 

1 3. 
1 3. 

1 3.9
law__ ~~ . . - 1 , . 3.9, 

1 3. 

1 3.9 
1 3.9 
1 .3.9 

1 3,. , 
1 3. 

e 1 3,,,9 

-
. '"ta.1~:· 26 10......
 



uoat iona 1 requirements were me:'l'tioned 

t occupations. An engineer stated 

t h.e nef1a.ed' a.dditional mathemIltios to be nramoted to 

., Although graduates were worklng In non

tiona. several of the educational reaulr~ents 

'reea orrered by tne Division ~r Business and 

Business Education. such as office mana~ement and 5upervi9ion~ 

OrmGl mantUt8ment. 
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IN 

J:&D.l.J.tlo XIX 

o. of No. of Total 
Res'Ponses Housewives "Othara ll 'rotal Per Cent 

25 11 36 37.1 

~ 7 9 16 16.5 

eventually 
chan~e 33 11 44 45.4 

1 1 1.0 

66 100.0 

s 

0 

9 out
 
w111 make
 

tired
 

Totals 31 97 
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VOCA'l'IONAL PLANS OF 

• VoL .ota1 
Per No. of Per Per 
Cent (fOthers" Cent Total Cent 

17 42.5 1,0 50 27 44.9 
13 32.5 13 21.5 

law	 2 
F 

10 2 3.3 

I. l_	 ' (Office clarka 2 5.0 2 3.3 
Bun own businesses 2 10 2 3.3

t' . 
~ocia1 w.:1orkers 2 5 ..	 2 3.3 

.'" '1 2.5	 1 '1.7 
1 5	 1 1.1 

teacher- .- , \ 1 [2.5 - ~. 1 ' 1.1 
",:, 1teacher 1 2.5 -1 1.1 
1 5 1 1.1 
1 5 <1 1.1 . 

1	 2.5 1 1.1 
1 5 1 1.1 

1 2.5	 1 1.1 

1 5	 1 1.1 
1	 2.5 1 1.1 

1 5 1 1.1 

Totals	 40 100.0 20 100 60 100.0 

rs 

te 





c VI 

CUR LUATI 

Intr ctlon 

of training needed by them wh1ch:-they had failed to receive 

cO.llega. A few of the graduates listed college work 

thev had failed to take'1n~he business field and 

ther areas, particularly in home, eoonomlcg. 

lly, gradua.tes were aaked to express their sug

eS~lons and recommendations for the tmprovement of the 

US1ness curriculum. Many of the graduates su~~ested courses 

ys ~o ne~p. 1mProve the business currioul 
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.tLLIu........ IONAL
 

Subject Areas	 wives Cant 

19 37.3 

4 7.8 
1 2.0 
3 5.a 
1 2.0 

3.9 

2 3.9 
2 3.9 

3.9 
2 3.9 
1 2.0 

3.9 
2 3.9 
2 3.9 

3.9 

1 2.0 
l\~'i . 2.0 

1 2.0 

1 2.0 

o. of per 
"Others" Cent Total 

19
 
4 16.6 4
 

4
 
2	 8.3 :3
 

3
 
3 12.4 3
 
2 B.3 3
 

2
 
2 B.3 2
 

2
 
' ., - ~. - " .. 2
 . 2
 

2
 
1 4.2 2
 . 2
 

2

2
 

2 B.3 2
 
2
 

1 4.2	 1
 
1	 4.2 1
 

1
 
1
 

1 4.2	 1
 
1
 

1 4.2 1
 
1 4.2 1
 
1 4.2 1
 
1 4.2 1
 

.	 1
 
1 4.2 1
 

Totals	 51 100.0 24 100.0 75
 



- T 
essential in their work. Because 

of the importance of Engli8~ to the ~raduates, Englinh should 

e kept as one o£ the general education requiroments ~or all 

business majors •. More effort should be made to anabl 

underp:raduate a,tudents to understa.nd the'diJ1'Oortanee of 

l1sh in their oollege wor 

ech was rated as second in tmnortance. Sevent-.r

e1~t vraduates indica~ed that s~eech playod an important 
. 

role in their occupation. Graduates class1fied as 'lothers rt 

eported speech slightly more imPortant than Ena11sh in 

their ocoupat1VJ.h 

Sixty-six per8or~, or ab~ut two-thirds of the ~radu-

utes, e~hasized the value of the general p8yeholo~ course 
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LE ,XXII 

GEliERAL EDUOATION OOUTlSES HELPFUL' T 

-
Per Cent 

U5e Per Per All 
Courses wives Cent fJOthers" Cent Total Graduates 

58 
52 
45 
35 

e5.3
l6.5
6.2 

51.5 

22 
26 
21 
9 

6e.8
81·l65 •. 
28.1 

80 

19 
44 

80 

19 
44 

26 
26 
25 
17 

38.2 
38.2 
)6.8 
25.0 

18 
15 
12 
15 

5~.64 .9 
3l·S4 .9 

44 
41 
37 
32 

. 
44
41 
37 
32 

14 20.6 17 53.1 31 31 

,M
20 

19.1 
20.6 
29.4

12 
9 
2 

37.5 
2$3.1 
6.3 

2$ 
23 
22 

2$ 
23 
22 

10 1.4.1 12 31'.5 22 22 

11 16.2 10 31.3 21 21 
9 13.2 12 31.5 21 21 
9 13.2 12 31.5 21 21 

17 
15 

25.0 
22.1 -

3 
5 9.~

15. 
20 
20 I 

20 
20 

15 22.1 4 12.5 19 19 

9 13.2 7 21.9 16 16 

6 8.8 8 25.0 14 14 
4
3 
4 

5.9
4.4 
5.9 

1 
8 
2 

21.9 
25.0 
6.3 

. 
11 
11 
6 

11 
11 
6 

3 4.4 
5 
2 

15.6 
6.3 

5 
5 

5 
5 

1 3.1 1 1 
1 3.1 1 1 
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to for a wider ran2e of jObS. 

Two narsons reoo~ended that all stude 

course 1.n t>ersonal finance. One hou8ewife~ while she 

ould not foresee the imDortance of such 

course as Dersonal finance, but later found the contents 

or the course invaluable in her everyday bu 

te who was drafted into the army stated that 

for his tT08 of office position in the armv.. El backuoU1l 

1n businoSB corres~ODdence, filing, and a 'lood tYDewrit.il' 

d would be helpful to male students who may have to enter 

the armed services. 
f

oI'ficer sU'l'lested t~l.Lt a two-hou-:" course in 

conrorence leaders~ip be offerod. In such a course, "th 



i h. D. 00 

ou hat studc t 



benefit. ut 

to 

ra ...anter that 

_ 

mJ.~t be 

11 to 0 at, 





o 
,000000AtIll!'4 t nquiromenttJ fo 1 • 

rsann1ng to oe 

tbo recommeDded~ sInce nresent 



CBAPTb'R VII 

._~ _... _.____ 10, ..~--
',- :.' 

re aattlere<1 1"ro~ rormarp:raetuates majorirul 1 

the Division ot Business aod Businoss Eduoation of the 

State Teachers College of Emporia for the purpose of 

in~ the business curriculum. This study was one or 

six conducted simultaneously for this nurpose. The six 

studies'- .which surveyed business graduates from 1918 to 1958 

eluded such areas as: (l) accounting" (2) business a~~1n-

istration, (3) business education, (4) housewives and 

thers , It (5) office education, and (6) selli~ and inaur

ce. 

summarV' or the data on housewives and "others" 

discussed in tho urecediDR DRaes is nresented in this sec

tlon. 

1. One hundred thirty-eight former graduates were 

oyed 1.I1 nonlmS1.neSS occuDations'; or this number one 

hundred	 two were women and thirty-siX were men. or 'the 

en, only ten "were emnLoved outside the nOWg. 

•	 .. uia study 'was 'baEled on r9nlles recelved rrom 

raduates who answered the Questionnaire. 







6 

necessity by tueoplat 

4. ',That wo¢ei! -'ztudenta in businGs'S, espocially tb. 

plan to m:arry. be reauired:-:to take courses in h 

ivea. Alao for 

, WO~k 10 ohild psychology i3 strongly recom

e 

5. .That practicum cours~o-s 'for revlewlIUl.: such sub

jects as aocountl~c. shorthand'.' and tVDewrit1n.ct be kent on 

to level for housewives who, after their chl1aren 

, ___ ..re a rerrssher course before enterln~ the 
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KANSAS STATE TEACHERS COLLEGE
 

EMPORIA, KANSAS
 

Emporia state has always prided itself on having an outstanding 
program in Business a.nd Business Education.. but we are alwsys 
concerned about making it even better. You can help us do this 
by co-operating in a study which we are preparing to undertake. 
We are interested in knowing your ideas on our present course 
offerings at the college. In a very short time we .vill be COl'

tacting you for information that will enable us to revise our 
present curriculum. 

your co-operation in this study will help us make vital improve
ments in the Business and Business Education Division instructional 
program, Wi.th the full co-operation of all the graduates) we know 
that this can and will be a study of great value in helping us meet 
the current needs of the business world. 

This study will be directed toward curriculum evaluation. We will 
be asking such questions as: what courses were taken that you feel 
are of most value to you in your present career) which are of least 
value, what are your educational needs for probable promotions and 
future vocational plans) etc, 

Use the postage·vfree card to tell us that you are backing your 
Alma Mater all tt,e way in this study, When the investigation is 
completed, we will be happy to send yoU: a summary of our fi.ndings 
should you desire a copy, 

We certainly hope you will help us develop a program of which we 
can be even more proudj please fill in the information on this 
card an.d return it to us by 

Since!'ely yours) 

E. C. McGill, Chairman 
Division of Business and 
Business Education 

ECM/plo 

Enclo6ur 
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1- NAME: 
PRESENT
 
ADDRESS:
 

2. PERMlI.NENT 
ADDRESS: 

3.	 Please classify your occupation under one of the following 
headings, if possible, or specify under other. 

a.	 Teaching f. Business Administration 
b.	 Accounting Field 
c.	 Secretarial. Specify 
d.	 Retailing g. Other 
e.	 Ho~sewife 
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KANSAS STATE TEACHERS COLLEGE
 

EMPORIA. KANSAS
 

February 10, 1959 

Dear Graduate: 

IT'S NOT TOO LATE! 

Your help is still urgently needed! Join 'us in a study to help 
improve the curriculum at Emporia State. On January 26, 1959, we sent 
you an introductory letter and a postal card for your reply. We have 
not yet heard from you. 

Please fill out the enclosed card before it is misplaced and 
return it to us immediately. 

Your co-operation in this study will enable us to improve our 
present business curriculum. 

Please return the card to us NOW, so that we can also include you 
in this study. 

Sincerely yours, 

E. C. McGill, Chairman 
Division of Business and 
Business Education 



A short time ago, you received a letter stating that we, 
here at Emporia state, are conducting a follow-up study on all 
of our business graduates from 1918-1958. Thank you for 
returning the postal card, which was enclosed with the letter, 
telling us your current address and occupation. 

As a final effort on your part in helping us complete this 
survey, will you please fill out the enclosed forms which will 
give us valuable information from our business alumni. To use 
the least amount of time and effort on your part, most of the 
questions can be answered by merely checking appropriate 
answers. 

In order for Emporia state to have an effective curriculum, 
the curriculum must be constantly evaluated to meet the needs 
of the graduates. We feel that you, as a graduate of business, 
can aid us immensely 1~th your opinions and suggestions for 
future graduates entering your occupation. 

Please return the form in the enclosed addressed, postage
free envelope immedi~cely. Your cooperation in this study is 
very much appreciated. 

Sincerely yours, 

E. C. McGILL, Chairman 
Division of Business a~d 

Business Education 

ECVvwhf 
Enclosures: 2 

KANSAS STATE TEACHERS COLLEGE 

EMPORIA, KANSAS 

9$ 
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INSTRUMENT DIRECTED TOWARD CURRICULUM EVALUATION IN GENERAL BUSINESS EDUCATION
 

KANSAS STATE TEACHERS COLLEGE OF EMPORIA
 
Division of Business and Business Education
 

Emporia, Kansas
 

nease print or type. Answer each of the following questions to the best of your 
IDowledge and add any other information that you feel is necessary. 

Mr.
 
Mrs.
 

NAME: Miss
 
Last First
 

PRESENT ADDRESS: 
st., P.O. Box, or Route City	 State 

MARITAL	 STATUS: __Single Married 

4.	 PRESENT MAJOR OCCUPATION: 

. Housewife Other (please specify)-......;;......: 

Number	 of years employed in present occupation 

5. EDUCATION: 

a.	 In what phase of business did you take your undergraduate work? 

Accounting Business education
.."..,...,,.-...:

--~Business administration Other (please specify below) 
Distributive education 

~~-

Secretarial training 

b.	 Advanced degrees received:
 

Master's
 
~~~Specialist's 

Doctor's 

c.	 If you have not completed work for an advanced degree, how many hours of 
graduate work do you have on record? 

Number	 of hours on record 

d. Area	 of study _ 



2 

The following list of courses are now being offered by the Division of Business 
and Busi.ness Education of Emporia state. Please check in the appropriate columns 
your opi.nions about each course as to its importance in your present occupation. 
In the last column, of the courses that you did not take in college, check those 
that you would recommend to graduates entering your occupation. 

No Value Did Not Would 
Some lIn Present Take Recommen 

Course Title Valuable]Value Occupation Course Takin 

Principles of Economics 
International Economics 
Economic History of United states 
Business Organization 
Personal Finance 

• Introduction to Business Finance 
The Mathematics of Finance 
Corporation Finance 
Financial statement Analysis 
Seminar in Finance 
Business Calculations (Business Math. 
Accounting I 
Accounting II 
Cost Accounting 
Advanced Cost Accounting 
Intermediate_ Accounting I I I I II I 
International Business Machines Punch 

Card Accounting . I 'j I I II I 
Governmental Accountlng 
Advanced Accounting 
C. P. A. Review 
Improvement of Instruction in Book

keeping 
Practicum in Bookkeeping and Accounting 
Auditing 
Income Tax for the Individual 
Federal Tax 
Business Penmanship 
Business Correspondence 
Busi.ness Practice 
Office Practice and Procedures 
Personnel Management 
Office Management and Supervision 
Methods of Individual Training and Job 

Analysis Education 
Instruction in Clerical Practice and 

Techniques 
Introduction to Salesmanship 
Insurance 
Money and Banld.ng 



-

3 

I No Value Did Not Would 
: pome lIn Present , Ta.ke Recommend 

Course Title Ivaluable ~alue Occupation Course Taking I 

37. Marketing 
.~. Small Business Management 
39. Nontextile Merchandise Analysis . I 
~. 

~1. 

~2. 

~3. 

Textile Merchandise Analysis 
Visual Merchandising 
Applied Retailing 
Field Study and Conferences (Practical 

I 
I 

I 

I 
Work Experiences in Retailing) 

~. Industrial Production and Management 
45. Human Relations in Business Management 

I I, 
I 

'~6. Sales Management 
47. Principles of Advertising 

I 

48. Marketing Analysis 
I 49· Seminar in Management I I 

1 
~. Seminar in Human Relationships 
51. Human Relations and Supervisory I 

I 

Training 
52. Contemporary Unionism, 

I 

53. Parliamentary Procedu~e 

54. Elementary Typewriting 
55. Intermediate Typewriting 1 

r 
I 

56. Advanced Typewriting 
57. Improvement of Instruction in 

Typewriting 

I 

I 
II 
~ 

5I::l. Practicum in Typewriting 
59. Filing and Office Routine 
60. Duplicating Machines 
61. Calculating and Posting Machines 1 

62. Comptometer Operation 
63. Key Punch and Sorting Machine Operation 
64. Elementary Stenography 

I 

I 
I 

65. Intermediate Stenography 
66. Dictation and Transcription 
67. Secretarial Training 
6e. Practicum in Stenography 
69. Improvement of Instruction in Shorthand 

and Transcription I. 

70. Business Law I 
71. Business Law II 
72. Current Business Problems . 
73. Investment Analysis i 
74. Administration of Bu~iness Associations 
75. Business Statistics 1 
76. Business Cycles and Forecasting 

, ,77. Controllership , 
,7e. Social Control of Business ;

I 
, 

-

I 



--. 

1
 

4 I
 . 

. I No Value i Did Not Would 
Some In Present Take Recommend 

Course Title Valuable Value Occupation Course Taking 
I 

9. Business Case Studies 
· Thesis in Business Administration 

1. Seminar in Distribution 
, 

2. Improvement of Instruction in Distri-
I

butive Education 
3. Organization and Administration of 

IDistributive Education 
· Methods and Materials in Distributive 

Education 
5. Principles and Philosophy of Vocational I 

Education I 
· Principles of Business Education 

167. Co-ordination Skills and Techniques in 
Business Education I 

I~. Methods of Instruction and Materials in 
Basic (Business) Education 

1~9. Adult Education and Conference Leading 
90. Co-ordination Problems in Business 

Education 
91. The Administrator and School Custodial 

Services 
92. Workshop in Business Education 
93. Trends and Issues in the Administration I 

and Supervision of Business 
I 

Education 
94. Seminar in Business Teaching Problems 
95. Accounting Systems for Public Schools I I 

9b. The Business Curriculum I 
• 97. Research in Business Education I 

I 

9~. Field Study 
99. Methods of Research 

100. Thesis in Business Education I 

(List any other business courses that 
you have had and check your opinions I 

in the appropriate columns.) 

101. II 
. 

102. I 

103. 

104. 

105· 

I
 
I
 

I
 
I
 

J 

I
 
I
 

I
 

I
 
l
 

I
 
~ 

I
 
I
 

I
 
i
 

I
 
I
 
! 

I
 

I
 

I
 
I
 

I
 

I
 

I
 

I
 
I
 
Ii 

J 



---
---

---

Please check from the following list of courses outside the business field that 
prove very helpful in your present occupation. 

GENERAL EDUCATION AREA 

---:
Consumer Economics __-:American History 
Home Management __-:World History---. ___Sociology European History 
Human Relations ---Government 

--....;
Guidance and Counseling Speech
General Psychology 

---:
Physics

~Child Psychology Chemistry---.Adolescent Psychology ___Physical Science 
---:Economics Li.brary Science 

Parliamentary Procedure ""O""'th:-e-r- Course s 
---Mathematics (please specify below) 

"General Science 
---:

Biology
English 

---:Foreign Language (please specify) 

What business or other training did you fail to obtain in college that would have 
helped you in your work? 

a. d. 

b. e. 

c. f. 

What are your opportunities for promotion in your present position? 

Good Fair Poor--- --- -~-

To what jobs can you be promoted from your present position? (If you are a 
housewife, what jobs could you go into with your business training in college?) 

a. c. 

b. d. 

What educational requirements are necessary in order to be promoted to these 
jobs? (State briefly) 



---

------------

---

---
---

---

---

---

---

---

6
 

(a)	 Do you plan to remain in your present occupation? 

Yes No

(b)	 If someday you will plan to move into a different occupation, what are your 
future vocational plans? 

Be a business teacher Be an office clerk 
---:

Be a secretary 
Be a social worker Other (please specify) 

What were the chief factors necessary for promotion to get you to your present 
position? 

Bookkeeping skills---,TYPewriting skills
 
Shorthand skills
 --= Business machines skills 

---Other skills (pLease specify below) 

Degree in business
 
Ability to get along with people
 

--~ Other factors or courses (please list below) 

14.	 How were your jobs obtained? 

---:
Marriage proposal
 

~~_Personal application
 
Want ad in newspaper
---Interview
---, __-:Letter of inquiry to employer 

---:
Emporia State's Placement Bureau 

---:
Placement Bureau of another college or university 
Employer approached you 

---:Friend 
Relative
State employment office 

----~Other (please specify) 



------

7
 

In order to determine the range and variation of the present day salaries, will 
you please check your own annual income from the ranges listed below. Your name 
shall not be mentioned, and this information shall be kept strictly CONFIDENTIAL. 

Below $500 $3,500 to $3,999 $7,000 to $7,499 
$500 to $999 $4,000 to $4,499 $7,500 to $7,999 
$1,000 to $1,499 $4,500 to $4,999 $8,000 to $8,499 
$1,500 to $1,999 $5,000 to $5,499 $8,500 to $8,999 
$2,000 to $2,499 $5,500 to $5,999 $9,000 to $9,499 
$2, 500 to $2,999 $6,000 to $6,499 $9,500 to $9,999 
~3,000 to $3,499 $6,500 to $6,999 

If over $10,000, please state your present annual income to the nearest $],000. 

$ 

Would you desire a summary of this study after it has been completed? 

Yes No 

Please list your suggestions (courses, units of work, methods of teaching, areas 
of study, equipment, programs of offerings, or any other items) which you feel 
would improve the business curriculum here at Emporia state. 



KANSAS STATE TEACHERS COLLEGE 

EMPORIA, KANSAS 

If I were able to call on you at your home and ask you 
to please fill out the questionnaire that was mailed to you 
recently, you would probably sit down inunediately and fill 
it out for me. 

Why not mail it instead? We NEED only a few more replies 
to make this study completeL Your reply plays an IMPORTANT 
part in this study. 

For your convenience, I am enclosing another set of the 
same forms, together with a self-addressed, postage-free 
envelope. PLEASE fill out the papers and return them to us 
NOW, as we want to include your opinions and recommendations ..1.n our survey. 

Sincerely yours, 

E. Go McGILL, Chairman 
Division of Business and 
Business Education 

EGN/wf 

Enclosures: 2 





urt, Mrs. J. u. 

tterfield, Mrs. Marjorie J 

Caroenter, I-U's. Rosester l"aun 

Catanese, Mrs. 0 

Cavanau~h, Mrs. Martha Loui 

Chenoweth. ~~a. Girt 

Cline, ~rs. Betty Laura 

Coff:man. Floyd Hurst 

Cooner, }~s. Christa L 

D 1er, • Patr L. 

Detrick, lJIrs. MarJ '-'. 

Detrick, Paul Fredriek 

D1estelhorst, Mrs. Letha Leli 

Doyen, Mrs. Mar j orie Rut 

ckett, Mrs., Kathryn 
,. 

Dunfield, Mrs. Frances J 

, 

...... u, TopeKa, 

e, ..."loral 

x 261, Johnson. Kansas 

137 Ranoh Drive, R. R. 4, 
on-oa City, Oklo.h 

Court House, Ottawa, Kans 

5143 l;onderosa. Drive, 
ayetteville, North 

Caroll 

511$ Sout~ St. Louis, 

2829 Iowa, Joplin, Missouri 

2829 Iowa, Joplin, Missouri 

I. O. Box 39, Bucklin, 
n 

Circleville, Kansas 

1110 Center Street, or1.... , 

• 66th Street, 
Aansas City 4, Kansas 
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I.E XXIV (oont 

Edmonds, -Mrs. Joanne 1411 Byron ........ " ....... , ·....,.~..",,~t 

Kansas 

':-'11s, Mrs. 'I1om A.	 1940 Maryland, 3pringfleld, 

r 
ox 67, ~Arquet__ , 

S, Mrs. tlObbl0 ~uth R. R,. 2, Afton, Ok1 

back, Mrs~ Ruth Edith 1923 oxror4 Road, Lawrence,
Kansas -~, --' 

iI', Mrs. Sarah	 R. R. 2, McLouth, 
~ 

iss Ju11a_ Box 345, Route 1, 
a 

S. 'J.llereBQ Box 3835, Carmel, Californ 

Fish, Mrs. Melvin	 2408 N. 64th Street, 
Cit,. 4, 

, &_ 9. ttosems.ry 7132 Horton, OV6rland Pa~k, 
Kansas 

ox, llrO. Velma Mae	 652 Lexingt~~, Wichita 18,
 
Kansas -'
 

rkaen, Roy Earl 1743 N. Custer, Wiohita 12,
Kansas ' 

cr«8, Mrs. 0arnl0e I. Route 7, 'Iopeka" Kansas 

ilbert, wyruora U'corge	 8B2~ tleacon Avenue, vancouv__ , 
Washington . 

Glosser. Mr3. Elizabeth	 452 Camino Sobrante, Orinda, 
California 

rao~am, Mrs. peggy Lou 7903 Halleck Streot, Washi
 
on 28, D. C.
 

11, MrS;"'Mary Jo 2452G Tusitala Streot,
 
olulu 15, Ha.waii
 



Jones, ~\rs. IJ. oria, 

De , al -ox 313, C1' on, Kansas 

y, s. C. D. o~es, Palestine, 

TI ......Kr.enger, ett'1 dw8.Y, Abilene, 

org:e" rs. Lou traI, Ohanute, 

L1tzenber~er, Mrs. M11dr 
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XXIV (continued) 

Lvon... , • Joy Christin 2033 Clift ourt, , 

oria, nSlleClure, :Mis LuV 1023 rc 

., Albuquerqu_,cQUin, ~..rs. Dorothy • 

nnina, Mrs. Betty ano	 16156 Del Ray Court, Viotor
ville, California 

owitz" s. Z Dee )16 utb. Cottonwood, ori_, 

Ir	 3300-l7th Street, Great Bend,• 
aas 

lton, Lt. Col. Robert , IUln",a8• 

Mendenhall. George V. enue, Alb. ra, 

Mentzer, Austin M. 

.ill , rlon C. Street, nsas 

ill , ul Alfred	 A34 llro lchita. 17, 
ansa 

ohesky, ry Jo 6535 rd "PAl"k1.nly, Wichita 11,• 

Monroe, Mrs. lba Lucille • 342, Tri , nella 

oore, Mrs. Barbar J n 1212 ch rtz, C bond&.le,•
111 4 19 

o , rs. red C.	 4555 ~ rll.-Ssourlt. 203 K' ans&aOity, 

s. l-lurie1	 1130 Orl , l\.f:lll8a a 

ini , lorene. Lavone 11 ird, Garden Cit,., 1\.ansaa 

DaRS 



Ison, Mrs. Barbara R. 616 0'
 
i111M-,
 

leon, Mrs. Elizabeth Ellen .' P. O. Box 38, Entsrprlse~ 
s 

ureld,'Mrs. J~GS L.	 748 Eisenhower, Wiohita 12, 
Kansas 

. ~ ~~l_	 r r I '" •• ~ • 

ickl1n, Jean L.	 7)1 Ohestnut, EmDoria. Kansas 

itcher, :Mrs. Ha.zel Frances 930 W. 22ncl Street, _~__6.__ , 

Kansas 

Owen, Mrs. In6z	 2111 Oentral Averiu&, E 
City 2, Kansas .. 

Parker, Mrs. Harriet A.	 25 South Everett, 
26, Colorado 

Parker, Harry Lawrence	 408 West Cloud, ~11n_, 

1 

LE XXIV (continue 

tlIill1.lIti C , 
c	 

Lo. each ,11, L Vint 

1UUluaScFelzl, • 

!!I. ~ylviaPete City 30,, 

tt .. , on, 
~ 

Pickett, Mrs. Wa~e _.	 325 1 

ree, J:1.o'bert E. 6th Avonue, Emporia, 

prine, Mrs, -Zana Marl ox 55, tiugo'to_, 
8 

,. Mrs. 2010 Yorningslde Drive, 
oria, 
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oarurf , :t-1rs. B~anehe Lav~ Rou'te	 5, 1000
 
"·chito. 1 ___ ,
 

YOUIUt, Mrs. Avis Maxsine Box 265, La Veta, Colorado 

Zickefoose, Mrs. Lela Luella '412. W. 5th, .b.'r!lnor.la. K.ansas 

Zimmerman_ William Elarr1aon ~lq w. Rth, Topeka, Kansas 


